Abstract

This article demonstrates examines two styles of leadership: styles - flexible leadership, learned from the leadership style of Maimonides, and effective affective leadership, learned from the thought of Spinoza's thought. The idea of ​​flexibleFlexible leadership, expressed in Maimonides’s' mode of leadership path, refers to adapting one’s the leadership style,leadership to complex situations and diverse and changing contexts and a complex situation. A flexible leader is able to influence a wide range of people. AffectiveThe idea of ​​effective leadership, learned derived from Spinoza, will emphasizes three points that constitute a fundamental difference compared to a large part of leadership perceptionsfundamentally differ from conventional perceptions of leadership: obedient reservationskepticism towards obedience, opposition to the idea of ​​hierarchical leadership, and the importance ofThe strong need for enjoyable encounters for the co-creation of leadership. This study presents a connectionattempts to draw a connection between the different divergent worldviews of Maimonides and Spinoza and the style of leadership learned from themeach thinker. The difference between them Maimonides and Spinoza begins with their a different conceptions of God, and passes through a different conception continues into their understandings of the function of the prophet and prophecy, and ultimately continues to the issue ofencompasses their conceptions of  proper the good society and the human ideal. All of this formsThese contrasting views provide the basis for their distinct perspectives on  difference in the properproper leadership perception of each of them. Future use of this research may provide a basis for matchingto match between audiencesan audience, , with a its particular conceptual or operational structure,, and to the appropriate leadership for that audience.	Comment by Author: Consider a more radical restructuring of this sentence: Future use of this research may include the customization of leadership to the unique conceptual or operational structure of its audience. 







Leadership: Between Maimonides and Spinoza
 

1. Introduction
 
This article examines the flexible leadership style and the effective leadership style. The purpose of the article it demonstratesThis article examines two contrasting styles of leadership styles: - Maimonides’s flexible leadership (henceforth MFL), learned from the leadership style of Maimonides (from now and on M.F.L) and Spinoza’s effective affective leadership learned from Spinoza 's thought (from now and onhenceforth S.AE.L.). Future use of this studyThe results of this study may enable us to tailor could be used in tailoring a desired leadership style to specific audiences. 
A few words about the two thinkers: The Jewish leader Maimonides (1138–-1204) was a great Jewish leader, Central a prominent philosopher, amongOne of the greatest of the posekim (halakhic decisorsperson determining religious laws), aA skilled physician, and an important influential scientist  in the Middle Ages. ( Halbertal, 2013; Shemesh, 2018). Benedict Spinoza (1632–-1677) wWas a Dutch-Jewish-Dutch philosopher, from a Martian converso family that had , who returned to Judaism. Spinoza is considered a pioneer in of biblical criticism and one of the founders of secularism, skepticism, and modernity in general (Yovel, 1989).	Comment by Author: I assume the intent here was to “Marrano,” a derogatory and less-used term for converso. Is this correct? 

This research is based on the writings of Maimonides and Spinoza, as well as scholarship on the two thinkers and existing literature on s the research literature related to them. In addition, on studies dealing with Literature about leadership. Two articles form a centralthe primary basis for this researchstudy: Maimonides: Flexible Leadership (Hhoch & Bentolila, 2021) and The Eethics of Aaffective lLeadership: Organizing Ggood Eencounters Wwithout Lleaders (Munro & Thanem, 2018). The first article is related tdiscusseso the leadership style of Maimonides, and while the second article is related toaddresses the leadership style learned from Spinoza’'s thought. The future contribution of this study is that byThrough a study of researching these two models, we will characterize each model and , finding a similarityunearth the similarities and , the differences between them. In this way, and characterizing the uniqueness of each, it will be possible to examine different diverse organizations,s with unique characteristics, and propose one of these the two styles respectivelyfor each organization. Familiarity with the models, including their for their advantages and limitations, can help in adapting a leadership model to a project style,, while examining the suitability of the desired relationship between leaders and followers, and is thereensuring a connection between the leadership style and the nature of the its audiences to which the leadership style is directedaudience.
According to this article, e paper Maimonides: Flexible Leadership (M.F.LMFL), the idea concept of flexible leadership expressed reflected in by the Maimonidesleadership way of Maimonides, refers to adapting one’s method of leadership style, method, or approach to complex situations and diverse and changing contexts and complex situation. A flexible leader is able to influence a wide range of people . (Hoch & Bentolila, 2021; Kaiser & Overfield, 2010;  Jia et al., 2018).

The article The Ethics of Affective Leadership: Organizing Good Encounters Without Leaders, uses Spinoza’s ethics to Using Spinoza's effective ethics, to formulation offormulate the an idea of ​​effective affective leadership (S.AE.L). According to the article, Here are the roots of the ideas implied by S.AE.L as followsincludes the following principles: Effective leadership is characterized by aa basic suspicion of any obedience to individual leaders;  iInvolvement of free members, who are suitable for capable of collective action; cultivation of joyful affects, Increasing which increase the collective powers of action, and avoiding avoidance of the sad desireemotionss; Takes placeparticipation in joyful encounters which are consistent with our reason;  and organization of good positive encounters through the cultivation of friendships.

There are many similarities between flexible leadership and effective affective leadership.  Both styles are characterized by a high level ofhigh emotional intelligence, logic, intuition (Stephano, 2019), interpersonal interaction abilityabilities, personal resilience, persuasive communication, and self-awareness ability, and ability the capacity to develop relationships with a wide range of people.	Comment by Author: As these attributes are listed below, consider deleting them here
Maimonides is provides an exemplary representation of flexible leadership. However, and yet there are three aspects for which he can not be included under the heading of effective affective leadership according to the principles presented in the article. The ethics of affective leadership: Organizing good encounters without leaders (by Munro & and Thanem:, 2018) - obedient skepticism towards obediencereservations, opposition to the idea of ​​hierarchical leadership, and The a strong need for enjoyable encounters. These Indeed, these three elements are inconsistent with Maimonides'’s way mode of leadingleadership. 

In general, it can be said thatwhile M.F.L expresses a tremendous effort to service the followers, out ofputs in great effort to serve its followers with wisdom and sensitivity, S.AE.L tTakes another step, expressed in the three elements mentioned, to close the distance between leaders and followers that the expression of this is the three elements mentioned. The difference between the physical and metaphysical worldview of Maimonides' physical and metaphysical worldviewMaimonides and that of Spinoza expresses reflects the leadership style of each of them. Maimonides has a hierarchical worldview in which God governs reality, of the reality that God heads and and accordingly, a leader heads governs a society. By contrast, , Whereas Spinoza has a non-hierarchical worldview, often referred to as pantheistic (Mander, 2012; Melamed, 2018; Popejoy, 2019;  Gilead, 2021); .
and accordingly the concept of proper leadership that stems from that worldview is shared leadership.

Exploring the differenceIn exploring the differences between the expression of M.F.LMFL and the SAL, and the S.E.L as it becomes clear, through of Spinoza’'s effective affective ethics, we can identify can focus on the root difference between Flexible flexible lLeadership and affectiveEffective leadership, and speculate which leadership style is appropriate for which situation, audience, etc or audience. It should be emphasized that M.F.L and S.E.LMFL and SAL are a models,; so that even if some an organization does not realize all the values ​​of one of the models, proximity and distance can still be identified from each of the models.
2. Literature reviewReview
Flexible leadership style is a method or leadership approach,  that is appropriate for different, diverse and changing contexts and can be manifested in different versions ways ( Kaiser & Overfield, 2010; Yukl & Mahsud, 2010). The flexible leadership style is characterized by a wide repertoire of behaviors, which that can be adapted to diverse a variety of situations. This style contains the ability to know when to use each behavior, and as well as the specific skills to perform the required actions, in order to solve new challenges in a complex reality. Flexible leadership style rests on ideas from several disciplines: leadership, human resources management, strategic management, organizational theory, and organizational change ( Yukl, 2008; Jones & Nieto, 2015). A flexible leader has the ability to balance competing values, taking into account all the variables in a complex situation  (  Landin, 2017).
A leader's flexibilityFlexible leadership contains a variety of attributes, which are activated depending on the context. It is a dynamic and multidimensional structure of skills; different skills are activated depending on the context. (Wilkes et al., 2011). Flexible leadershipIt requires a high level of emotional intelligence,  intuition,, ability in interpersonal interactioninterpersonal ability, logic, Ability and the capacity to adopt the correct course of action, after assessing a situation. (Novicevic et al., 2011; Baron et al., 2018; Hurtado & Mukherji, 2015; Heemsbergen, 2006; Pillay, 2010). 
Cognitive flexibility contains deepentails emotional abilities capabilities based on self-awareness, awareness of others, task awareness, and situation awareness .( Hurtado & Mukherji, 2015). The aA bility of a lleader endowed with these skills is able to persuade a wide variety of people to trust and follow him and go his own way. In addition, a A leader of this type, considers the nature of the his audience to which he is addressed.( Jia et al., 2018).
Maimonides wrote a monumental book that encompasses encompassed all the laws of Israelthe entirety of Jewish law with the aim of being open and accessible to all. In addition, Maimonides created a connection and bridge between philosophical-scientific ideas of the philosophical-scientific genre toand the religious world .( Halbertal, 2013: Introduction). From tThe Epistles of Maimonides, one can learn about document Maimonides’s' unique leadership, as well as through his guidance in dealing with a variety of spiritual crises. (Halkin & Hartman, 1993). In Jewish thought, Maimonides is considered an exemplary leader who acts acted according to reason and common sense (Idel, 2008; Shapira, 2018).
 
In effective leadershipEffective leadership involves the treatment of people comes from caringwith care and concern (Maxwell, 2013, 11–-13).  The ability of tThis approach enables the leaderis to avoid the negative aspects and the dark side of leadership.	Comment by Author: Note that these sources refer to effective, not affective, leadership. Consider deleting the section.
Effective leadership involves developing relationships with a wide range of people, including people from other cultures and, people with biological, physical, political, and other differences - biological, physical, political, etc. The wide varietyThis variety provides leaders with new information, and different perspectives, as well as other problem-solving approaches (Cote, 2017). 	Comment by Author: Unclear.
Is the intention “This variety, along with other problem-solving tools, provides leaders with new information and perspectives”?
Or “This variety provides leaders with new information and perspectives, among other assets for problem solving”?  
Studies have shown a relationship between effective leadership and certain personality traits personality aspects and effective leadership. Personal aspects, such as - sociability, high level of energy, personal resilience, dominance, and extroversion, that is are influenced and built through self-awareness and wisdom,  are important to ain enabling a leader to influence followers. (Sethuraman & Suresh, 2014). 
 
Effective leadership can increase cCommitment and team satisfaction, carefully improvingimprove management outcomes, and find ways to improve build and maintain leadership capabilities in the broad strategic sense (Hickman & Akdere, 2018). 
 
On the basis of Spinoza’s affective ethics, Munro and Thanem summarize conceptualize Spinoza's effective ethics, with which it is possible to conceptualize Effective affective leadership as follows:	Comment by Author: My edits here are based on Munro and Thanem’s original paper
 
Effective Affective leadership is characterized by a basic suspicion of any obedience to individual leaders. All obedience other than obedience to reason, is considered slavish and unethical;. This style of leadership also I features “people as free members of the multitude, who are… capable of collective action without interference from ‘ethical leaders’”nvolvement of free members, who are suitable for collective action, without the Disruption of "Ethical Leaders"; cultivation of joyful affects,  Increasingwhich increase the collective powers of action; and avoiding avoidance ofthe sad desires sad emotions,, which reduce them.; In effective affective leadership, leaders take an active partparticipate actively in joyful encounters that are nonetheless which are consistentcompatible with our reason . (Lloyd, 2018).   Thus, affective leaders are able to avoid the problem of In this way, ignorance, as well as the passive influence of external causes are avoided. 	Comment by Author: Sentence changed in order to differentiate the language from the original
Munro and Thanem continue: “Affective leadership emerges in joyful encounters that accord with our reason. Rather than being ignorant and passively affected by external causes, we enhance our capacity to affect and be affected as we experience and understand the limits of our freedom as well as the causes of joyful affects.”
The ability to influence and be affected as we experience And know the limits of our freedom as well as the causes of joyful affects; Deeply connected, toThis leadership style also enables the organization of good positive encounters by through the cultivation of friendships, which help participants. Give to people The ability to achieve work toward their their common mutual welfareadvantage and welfare. Encouragement It encourages and develops and development of democratic relationships with a democratic style, allowings people to think independently and express their thoughts without fear. The care and empowerment fostered by these positive interactions allow people to It is certainly right to adopt ethical leadership appeals to care and empowerment. Which rises above the sad results, pain, and suffering created by the capitalist organizationsinstitutions. Overcoming them is through good encounters. (Munro & Thanem, 2018). 	Comment by Author: Reworked for clarity and brevity. Please check to ensure that I have retained your meaning
Further to Compassion and kindness are defined by SpinozaSpinoza defines compassion and kindness as joyful and virtuous affects ,whothat enhance our power and to influence and be influenced by  others and also influence them. The ability of our participantparticipants to use the collective power, are necessary for the cultivation of any virtuous affect, as well as for - and the good life. Spinoza teaches us that our abilities ability to improve virtuous affects which asis part of a collective effort, much better is preferable to the than ostensible virtues that exist in individual leaders. (Munro & Thanem, 2020). 

3.  Between M.F.L and SA.E.L
M.F.L has been widely expressedextensively discussed in another article (Hoch & Bentolila, 2021). For the purpose of focusing and summarizing it should be said briefly thatIn summary, the way Maimonides’s' character and way of acting asactivity as a leader is expressed in a wide repertoire range of behaviors adapted to a complex and diverse reality, stemming from an overall capacity of for self-awareness, awareness of the other, awareness of the task, and awareness of the situation (Hoch & Bentolila, 2021).
 It is not inconceivable that (SA.E.L) would contains capabilities similar to those of M.F.L, such as like a broad repertoire of balanced behavior; or  the ability to make decisions in the reality ofamidst competing values., Also, both styles have the ability toare equipped to face new challenges in a complex reality, from by means the abilities of communication, persuasion, awareness, and activism.	Comment by Author: Please clarify what is meant by “balanced behavior”
 Despite the apparent closenesssimilarity between these two styles,, the idea of ​​(S.E.L)SAL is not satisfied with the benefits offered by M.F.LMFL, as so long as they it containcontinues to feature: 1. The A hierarchical style mode of leadership, headed by one a single leader; 2. A dDemand for obedience; 3. The lack of valueA lack of emphasis on of the enjoyment of doing. Unlike M.F.L, SA.E.L, is characterized by non-hierarchical leadership;, dDoes not require obedience, and empowering and shared work enjoyed by both; The leaders and followers enjoy the empowering and joint work.

To this it should be added that SA.E.L includes shared joint leadership, a wide range of legitimate opinions, and desires without hierarchy. In SA.E.L, the potential for skill diversification increases, as well asdoes the quality of the various capabilities; thus, it is a particularly efficient mode of leadership and hence its efficiency. SAEL’'s rich repertoire, as well as the many capabilities advantages of this leadership style, is related to the fact that these areit involves a variety multipleof leaders, acting with pleasure, out of a shared responsibility for both personal and general good., which t Together, this comprises a single broad is one big dimension of leaders, who themselves are also led. (Munro & Thanem, 2018; Munro & Thanem, 2020).	Comment by Author: Please clarify

4. A non-hierarchical conception of reality, in which nature and God are one
Maimonides'’s worldview (Davies, 2011, pp. Chapters 7-8  106–-154) is hierarchical, with God at the top and above him. This paradigm, that is, a structure through which reality is seen, does not remain only in the physical and metaphysical realm, but rather exists in a variety of social structures, embodying which themselves embody the hierarchical order. Unlike Maimonides, according to Spinoza God and nature are one whole thingSpinoza understands God and nature as a single entity (Ddeus sSive Natura). Spinoza opposed the a hierarchical concept of reality, which presents in which God was presented God as standing at the head of the world, and  and his creatures are as obligated to fulfill his commandments out of absolute obedience. One of the sociological consequences of a non-hierarchical conception of reality, Which that can be learned from Spinoza’'s thought, is that the whole of reality functions in harmony, even without a leader to operate or arrange it (Newlands, 2010). even without a leader operating it, or arranging it. and so it isThis is as true in physical and metaphysical reality as well it isas in social reality.	Comment by Author: Above Maimonides himself?
Consider deleting, as “God at the top” makes God’s position in the hierarchy sufficiently clear	Comment by Author: “Paradigm” is a familiar word to the vast majority of academic readers. Consider deleting
 A hierarchical worldview gives rise to a hierarchical conception of leadership, on the assumption that a hierarchical structure exists everywhere. In By contrast, a non-hierarchical worldview, in which each factor is significant, produces shared and broader leadership. SA.E.L is close to a worldview often attributed to Spinoza known as pantheism (Mander, 2012; Melamed, 2018; Popejoy, 2019;  Gilead, 2021). That is, in Spinoza’'s thought there is a reflection of the worldview is reflected in his socio-political conceptions.  (Gatens, Steinberg, Armstrong, James & Saar et al., 2021).	Comment by Author: Consider defining pantheism in this context.
e.g.: …a worldview often attributed to Spinoza known as pantheism, which views the whole of the universe as God. 
 It seems that in Spinoza’'s philosophy c, Contains conflicting values. On the one handhand, it emphasizes
T the value of personal freedom (Klein, 2019; Naaman-Zauderer, 2019).  That oOne of the strongest expressions of this value is that in a free society, every person individual is allowed to think his thoughts and also express them without fear. On the other hand, Spinoza sees value in social partnership, that is, in the collective; for instance, he maintains that That one of the strongest expressions of this is that the individual is bound by the laws of society.
This e apparent dichotomy – between the a perception that centers the individual is at the center and on the other hand the perception that the collective is at the centerand one that centers the collective – ,can be is solved reconciled through Spinoza’'s perception belief that the individual is part of the collective and can help empower it, and at the same timewhile the collective in turn power tocan help empower the individual. (Tucker, 2019). According to this view, when one side is strengthened, then the other is also strengthened; thus,d, that is, the collective and the individual are strengthened together.
 
 
5. Obedience, hierarchy, and enjoyment
6.  
The main element that separates distinguishes M.F.L from SA.E.L is that SA.E.L strongly opposes obedience, while Maimonides obliges requires obedience to Jewish law (Halachahalakha). Indeed and beyond that, Maimonides can also be seeneven be understood as the one whothinker who introduced the doctrinal orthodoxy into Judaism. In addition, Maimonides established principles for Judaism, in which every Jew is ostensibly obligated to believe in. So That is to say, beyond the fact that Maimonides requires obedience to the commandments of religion (Halachahalakha), he also requires obedience is also obligated in the field of beliefs and opinions. (Kreisel, 2012, chapter Ch. 6six). In this way,So that obedience is an fundamentalinstitutional  element in of Maimonides’s' thought, and thussuch that he cannot be considered to share the principles of have a fundamental component in SA.E.L. The second point of distinction is that Maimonides had maintains a hierarchical conception of theunderstanding of reality in which God is the exclusive sovereign; thus, in MFL, the human-social reality is also constructed that God heads and in accordance with this structure, , the human-social reality is also constructed in this way, unlike the conception of non-hierarchical leadership, which is in propounded by S.E.AL. The third point is the ideal of pleasure in action. In SAL, pleasure , which exists as a fundamental principle in S.E.L, whereas f, while for Maimonides, pleasure is a secondary matter compared to absolute obedience to the laws of religion, headed as determined by the absolute, that is, God.
According to Spinoza, the actions of a person who lives among people, whose nature is are similar to his own, are carried outwill carry out his actions effectively and powerfully (Ethics, Part 4, Chapter Ch. 9).
 It seems that when the nature of people is similarpeople possess a similar nature and they act according to reason, there is no need for hierarchy and obedience that create alienation, since the deeds are done out of joy . (LeBuffe, 2018; Naaman-Zauderer, 2019). there is no need for hierarchy and obedience that create alienation, since the deeds are done out of joyfulness. Spinoza is not a utopian, but he is optimistic about the possibility of creating a just society for the individual and the collective.

7. The importance of obedience and the place of the principles of faith
Maimonides ' motivation wasis motivated by the desire to save people from misconceptions. (Romero Carrasquillo, 2019).  In his opinion, a philosophical mistake is a failure of faith. According to Maimonides, a Jewthe person from Israel is obligated to believe in all thirteen elementsprinciples of faith. As such, iIn matters of religious thought, Maimonides was is dogmatic and not pluralistic. (Lemler, 2018).  Obedience to the dogmatics of thought is more important to Maimonides than obedience to practical commandments. It is difficult and almost impossible to wait for obedience of thought, and hence the atmosphere in the reality of thought dogmatics dDoes not see openness or pleasure as a value.	Comment by Author: The connection between the two clauses is unclear – why does the difficulty of waiting for obedience of thought cause the devaluation of openness or pleasure? Please clarify 
M.F.L is reflected in the accessibility of philosophical knowledge and its adaptation to the simple believer, thus bringing him closer to the truth. For his part, Spinoza presentsed seven principles of faith, in his opinion founded, in his opinion, oOn a single main principle: which is - Love your neighbor as yourself. According to Spinoza, tThe purpose of the faith, which are expressed in biblical narratives, is not a philosophical truth, but a social practice. (Grossman, 2020). I  In his opinion, the faith requires godliness, Which is a practice whose purpose is the observance of the laws that aid the social order. Is this conception of faith beneficial to a social life of peace and brotherhood? Spinoza leaves this as an open question. Although man is obligated to in practical laws, the great space that Spinoza develops is the space of thought. In his view, no one has the right to interfere in questions of metaphysical truths and or oblige individuals and society to believe themin certain truths. In these matters, every man deserves to have complete freedom in them. (Naaman-Zauderer, 2019).	Comment by Author: Please clarify. Do you intend to suggest that his most meaningful contribution was in the realm of thought (i.e., metaphysics), or that he left the most room for flexibility in the realm of thought?
 In such a society, even if there is something that appears to be obedience, it is a matter of limited obedience of actions and not obedience of thoughts. In SA.E.L, a person is allowed to think his own thoughts and also to exchange thoughts with others without fear. Avoiding This resistance to obedience of thought, allows for the a transfer of ideas out motivated byof a the desire to give provide and receive additional opinions, and not out ofby a so-called hierarchical assumption of more- or less- true opinions.
 
8. The place of leadership in a good society 
   According to Maimonides, and further to Like Aristotle's ideas, Maimonides maintains that man is a political animal (Weiler, 2018). Uunlike other animals in the wild, the difference between individuals among humans is enormous; and therefore, a leader must necessary In a leader who will balance and regulate the actions of the people, he will givegiving them uniform norms and common customs so that the basic difference between them disappears and they will act in common coordinationand they may act in a coordinated fashion .(The Guide for the Perplexed, Part TwoII, Chapter Ch. 40).
According to Spinoza, (Chapter II of a Political Article), p People cannot establish their lives and or cultivate their spirits without mutual help; and this is the reason forgives rise to the need for a governing body. The right of the government, or of the authorities, is a natural right, defined by the capacity of the authorities ( Přibáň, 2018).	Comment by Author: What work is being cited here? Do you mean the Political Treatise? Please clarify	Comment by Author: Consider elaborating further on the difference between this view and that of Maimonides. How is Spinoza’s reason for the need for government incompatible with that provided by Maimonides? 
In addition to the matter of social order, the two thinkers also diverge with regard to the question of the perfect person and his connection to the perfect society also arises (Klein, 2021).
According to MaimonidesMaimonides claims that, the Torah has two main goals (Dascalu, 2017): - social perfection and individual perfection, (Guide for the Perplexed, Part ThreeIII, Chapter Ch. 27).  and iA leader is necessary for the attainment of thesen order to achieve this, a leader is needed goals. In order to reach individual perfection, sSocial perfection is necessary in order to reach individual perfection, and the way to maintain social wholeness is with the help of a leader.
The last final topic in discussed by Maimonides’s' monumental book, Mishneah Torah, is the laws of kings and wars. The first commandment there in this section is the appointment of a king. The importance of the leader's function is further expressed in the his book Guide for the Perplexed,  From therewhere it is understood thathe stipulates that the great diversity among human beings requires a flexible leader who balances the actions of people, will coordinate, authoritatively, between his people, in order to create a society of justice and morality. (Guide for the Perplexed, Part TwoII, Ch.apter 40). As such, 
If so, Maimonides argues that both the social perfection and the perfection of individuals in society, require a hierarchy headed by a flexible leader.
 Like Maimonides, Spinoza also connected social perfection with individual perfection (Kujala , W., & Burles, R, 2020). According to himSpinoza, a person who acts according to reason and lives according to the common decision of his society, lives a much freer life than a personone who lives in solitude and obeys only for himself. (Part DIV,. Sentence 73). Spinoza explains this so that in order to live more freely,that the rational person strives to fulfill the laws of the society, which are the rules of life and the common good, in order to live more freely.	Comment by Author: Cite the title of the work
The happiness of the individual comes precisely from the decision of the whole society, which is applied to the individual, and not of from a law that created by the individual created for himself. That is, a collective decision serves the individual well and empowers him. The social ideal is one of great partnership and mutual fertilization, and not the isolation of the individual from society, or on the other hand, the absorption of the individual in society.
 
 In  Spinoza’s view, there are more significant benefits to creating the creation of a common human society through shared customs and dedication to the broad cultivation of the ideal of peace and friendship (Přibáň, 2018). In order to be more freer and happyhappier, the wise man understands that he has fulfilledfulfilling the common laws of the state is a self-interest greater than self-obedience. In the ability of aA good human society has the ability to empower the individual far more than he can empower himself alone.
According to both Maimonides and Spinoza, the person one needs a political framework to fulfill his individual destiny as a person. The difference between them the two thinkers is in the activity of the individual in within the general framework. The individual in the society that Maimonides’s society offers is more passive compared thanto a person with self-discipline and active initiative in the Spinoza’s society that Spinoza offers.
 
From this one can learn and teach aboutThis indicates a fundamental difference between M.F.L and S.E.AL. While in M.F.L emphasizes the emphasis is on the leader, characterized by the capabilities ofa capacity for diverse and flexible activismactivity,  SA.E.L encourages activism collaborative activityof partners with a wide range of styles, working together without hierarchy and driven by pleasure .(Přibáň, 2018). 

According to Maimonides and Spinoza (Whitman, 2020, Out of Many), gGood individuals build a good society, and good society is a condition for the development of the individual (Whitman, 2020). Tand the question then arises:, Iis there a difference between them in relationwith regard to the priority between the individual and the collective?
If we accept the assumption that the end of a book expresses an idea of ​​principlea principal idea, Aan important distinction can be made regarding the difference between Maimonides and Spinoza. Maimonides finished his book Guide for the Perplexed (Part ThreeIII, Chapter Ch. 54) with the idea that the perfect person, who has achieved the supreme wisdoms, must be committed to leading the public. (Kreisel, 2018). Spinoza, who knew well, thethe book Guide for the Perplexed , concludes his book Ethics with words of praise to a man with of intellectual perfection who is aware: to of himself, to of the necessary occurrence of reality, and to of God. (Ethics, 5, Sentence 42). This person lives in complete satisfaction.
Thus, while Maimonides concludes his book on thewith a social mission, Spinoza concludes his book on with personal redemption as a result of , following the supremethe supreme intellectual attainment.
 M.F.L sees the leader as a functionary for the service of the collective, while SA.E.L ultimately sees, in the end, the collective as a function mechanism for the service of individuals (Dahlbeck, 2021).

9. Prophet, leader, h Human perfection
In the first part of The Guide for the Perplexed, Part One, Chapter 54 Maimonides argues that the leader of a state leader should be a prophet. All his actions should be done performed wisely, with common sense and in a balanced way, and not out of caprice, anger, resentment, hatred, or any other negative element found in his personalitypersonality trait (see also Mishneh Torah, Hilchot D'eotHilkhot Deot 2, 6; Eight Chapters, Chapter Ch. 4, Chapter Ch. 7). And tThe leader will have the goal of all of his the leader’s deeds and actions should be, to achieve the greatest benefit to for the most people. The supreme human goal, expressed in the pProphet, is the perfection of intellectual attainment;, however, Maimonides is directed toaims at the stage of doing that comes after attainment - by way of grace, charity, and justice .(The Guide for the Perplexed, Part threeIII, Ch.apter 54). Maimonides concludes the chapter, and in fact the whole book The Guide for the Perplexed inentire book, with the idea that the supreme human purpose is that his deeds will be similarto make one’s deeds resemble to the acts of God. That is, he the leader will lead govern society similarly to the way God leads governs the world (Weiler, 2018; Whitman, 2020; Whitman, 2020).

It should be emphasized that Maimonides strongly opposes any anthropomorphic (Mahmoodi, 2018).  depiction of God (Mahmoodi, 2018). He devotes many chapters to Nnegative tTheology – that is, the negation of all descriptions of God, (Fagenblat, 2020). That is, to negate all descriptions of God, And yet, the prototype that Maimonides recommends, for the supreme greatest human deeds, is God, who supposedly leads the world by way of grace, charity, and justice. (Kreisel, 2012,  
Part. 6Six). That is, at one of the critical points in Maimonides’s' thought, he teaches that the ultimate goal is that the individual, and even the excellent individual, will serve the collective, just as God serves the world.
Unlike Maimonides, Spinoza does not see the prophets as people who have reached human perfection. In his opinion, the prophets have a perfection of the imagination (Ravven, 2001 ,; TTP, 1, 2) but not the intellectual perfection, which is the true human perfection.
Spinoza sees holds a negative view of in the negative the prophets’ involvement of the prophets inwith political power. (Rosenthal, 1997).  In the 18th eighteenth chapter of the TTP Theologico-Political Treatise, Hhe claims that the warnings and rebukes of the prophets in the Bible did more harm than good. Spinoza even claims that the unbridled moral preaching of the prophets led to great civil wars took place following the unbridled moral preaching of the prophetswar. In his opinion, involvement in political rule by religious leaders, even the prophets, in the political rule of religious leaders, including the prophets, is a terrible danger. Not only did Spinoza emphasize the destructive influence of the prophets in biblical literature, in his view, the establishment of a monarchical leader regime, that one leader stands at his headmonarchy with a single leader, was the reason for very manywas the cause of many brutal civil wars. Spinoza emphasizes that as when the leadership was under the control of the people, there was only a small civil war, in which the victors acted with grace and mercy T towards the defeated. Spinoza'’s goal is to emphasize that a good political society is led by the people, who often strive for peace and freedom, and not by Political the political intervention of prophets or by a single leader in pursuit of leadership at its head One leader, who pursues power and glory.

This difference is another expression of the perception of the issue of hierarchy that differentiates between M.F.L and SA.E.L. In this case, M.F.L in this case is expressed in in the fact that Maimonides sees in the prophet as the desired leader for the teaching of the true laws originating in God, which are transmitted through the leader to the followers. In contrast, SA.E.L. In this case, Spinoza rejects the hierarchical leadership according to which the leader – in this case, the pProphet – is the ultimate mediating leadermediator between the sSupreme Llaw and the followers.
 
10. Conclusion
Maimonides’s mode of leadership, MFL, has adapted his leadership well is a hierarchical form of leadership well adapted to different and changing circumstances, to different audiences, and to different people. Maimonides' leadership style is called in this study M.F.L. By contrast, tThe leadership style learned from Spinoza’s writings, is called in this study SA.E.L, is based on non-hierarchical leadership that avoids forgoes obedience and encourages enjoyable encounters. This seems to embody the difference between M.F.L and the leadership learned from S.E.L 
The difference between the two leadership styles is related to differences in their the thinkers’ worldviews. Maimonides has a hierarchical worldview, headed withby God at the top of the hierarchy. Accordingly, it is appropriate that his understanding of human reality be constructed similarly to those structures. A hierarchical worldview requires discipline for the tronomic source out of commitment and not necessarily out of enjoyment.	Comment by Author: Please check to confirm that this terminology is correct	Comment by Author: Perhaps the intent is “heteronomous”?
)הטרונומי)
Unlike Maimonides, Spinoza holds a non-hierarchical worldview of reality, according to which there is no difference between God and nature., Similarly, in his vision of human society, there is no separation between the individual and the collective, but they should act in reciprocity. The practical implications are that the desired activity is out of enjoyment and not out of commitment and or obedience to hierarchical authority.	Comment by Author: Please clarify. If they act in reciprocity, aren’t they separate entities by necessity (otherwise, they would simply act together, not reciprocally)? Perhaps you mean to say something like “there is a less stark distinction between the individual and the collective”
These two leadership styles have share the basic recognition that the individual is part of society and, built fromshaped by it, and deserves should therefore to give it of himself and his abilities to society. M.F.L emphasizes the matter of commitment to proper the right action, while SA.E.L emphasizes the inner motivation of enjoyment, which leads to proper the right action.
Maimonides saw the prProphet as the human ideal and best suited to head a state –, that is, the his religious ideal is expressed in the his leadership-politicalpolitical-leadership ideal. 
Unlike Maimonides, Spinoza did not see such athe prophet as having achieved the highest intellectual achievements, nor one as the ideal leader ofwho could head  a political society. He rejected the attempt to reconcile the religious ideal with the ideal of leadership, which according to that reconciliation supposedly embodies the will of God. In his Spinoza’s view, leadership is not a heavenly matter but a human procedure. 
 
Maimonides’s' flexibility is reflected in the fact that through the foundations of faith it is possible to bring even simple people closer to adopt philosophical truths, while Spinoza's effectiveness, in adopting the foundations of faith, is reflected in the creation of a good and effective social infrastructure. According to MFL, the desired relationship between the individual and the collective is a social expression of obedience to the hierarchical structure of reality. According to SAL, the individual and the collective are empowered by each other in enjoyment relationships and not out of obedience resulting from a hierarchical social structure. Familiarity with both models of leadership can be directed at adaptingallow for the adaptation of a leadership model to a project style.	Comment by Author: Note: this relies on the word “effective,” not “affective” as used by Munro and Thanem. Consider making a slightly different claim:
…while Spinoza’s affective, dynamic, and skeptical approach to the foundations of faith is reflected in the creation of a social infrastructure that prioritizes collaboration and enjoyment.
According to M.F.L, the desired relationship between the individual and the collective is a social expression of obedience to the hierarchical structure of reality.
According to S.E.L the individual and the collective are empowered by each other in enjoyment relationships and not out of obedience resulting from a hierarchical social structure.
In summary, this study presents a connection between the differentcompares the worldviews of Maimonides and Spinoza and the style of leadership learned from themthose worldviews. The difference between them begins with a different conception of God, and passes throughincludes a different conception of the function of the prophet and prophecy, and continues to the issue of proper society and the human ideal. All of this formsThese differences form the basis for the difference divergence between the two leaders’ perception of leadershipin the perception of the desired leadership of each of them. Future use of this research may provide a basis for matching between audiences,to match an audience, with a its particular unique conceptual or operational structure, and to the appropriate leadership for that audience.
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