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1. In terms of the differences between groups, self-efficacy for learning, cultural empathy, emotional stability, and social competence are higher among students from the majority culture (Jewish students).
2. In terms of the relationships between the study variables:
2a. The higher one’s social competence and emotional stability is, the more self-efficacy for learning they have. 
2b. The higher one’s social competence and emotional stability, the higher their cultural empathy.
2c. The higher one’s social competence, the higher their emotional stability.
2d. The higher one’s cultural empathy, the higher their self-efficacy for learning will be.
3. In terms of the mediation model, we hypothesize that cultural empathy mediates the relationship between social competence and emotional stability, and self-efficacy for learning.
4. The higher one’s emotional stability, the higher their ability for technological learning and cooperative learning. We examined this hypothesis in a two-way manner. – Check to see the result.	Comment by Daniella Blau: This doesn’t appear in the Hebrew - is my addition correct?
5. The higher one’s social competence, the higher their ability for technological learning and cooperative learning. We examined this hypothesis in a two-way manner, so it is also possible to say that the higher one’s ability for technological learning and cooperative learning, the higher their social competence. These findings apply to the Arab sector alone. 
6. The higher one’s cultural empathy, the higher their ability for technological learning and cooperative learning. We examined this hypothesis in a two-way manner, so it is also possible to say that the higher one’s ability for technological learning and cooperative learning, the higher their cultural empathy. These findings apply to the Arab sector alone. 
------------------------------------
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We examined the self-efficacy for the learning variable using 24 statements.
The questionnaire distinguishes between three dimensions of self-efficacy for learning required for effective functioning: academic learning, learning in a computer environment, and learning alone or in teams. The questionnaire was validated by three expert readers who found that it addressed self-efficacy for learning, and that it distinguished between the three dimensions of self-efficacy examined. Answers were on a Likert scale from 1 to 4, with 1 = “This doesn’t describe me at all” and 4 = “This describes me to a great extent.” The variable was composed of the average statement scores, so that a higher score indicated higher self-efficacy for learning. The reliability of the entire questionnaire is 0.79.	Comment by Daniella Blau: צפויים? – I think you meant “examined” or “observed,” but do you meant “expected” or “predicted”?
[bookmark: _GoBack]Some examples of statements pertaining to the social dimension: “I find working and learning with friends to be effective,” “learning in a group advances my own learning because I know how to work in a team and help my colleagues,” and “I expect teamwork to enrich my repertoire of learning skills.” Statements pertaining to the academic dimension include: “I’m confident I can do excellent work when I’m given academic assignments,” “I know I’ll manage to learn and understand the material,” and “I expect to do well academically.” Regarding computers, statements include: “I learn better with a computer than without one,” “Computers advance my learning because I know how to choose the most effective tools and use them in various context of learning,”  and “The computer is my best study partner.”	Comment by Daniella Blau: The Hebrew says להפיל but I’m sure that’s a mistake..
