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Abstract
Transitions are always challenging. One of the primary challenges of facing about half of all Israelievery Israeli cohort of young adults is successful integrationthe successful integration in into higher education. In recent years, many young adults have enter the trajectorytaken a path that begins with finding a job after their military or national service to save enough money to paymoney for a lengthy backpacking trip and, often, also for their academic studies upon return. Previous studies have mapped the hurdles in the “classic” track, including choosing one’s higher education institution and study major(s) and higher education institution, successfully integration in collegeadapting to higher education, and, after finishing their academic studies, transitioning to appropriate employment. The COVID-19 pandemic disrupted this track for many young adults. The present study’s goal was to examines the implications effects of the COVID-19 pandemic and its the accompanying employment and tourism crises on young adults’ perceptions regarding higher education,: their(1) Their orientations to higher educationreasons for continuing their education  (“Why study?”), their, (2) their psycho-social readiness for successful integration into do so higher education (their “What personal resources that do you have that will help youcontribute to persevere and succeedance and success in academic studies?”),, and (3) their orientations to workhow they perceive work (“What the purpose they do you ascribe to work?”).	Comment by Author: Does this mean " half of all young adults in Israel”? Or is it “half of every cohort of new students entering universities in Israel”?	Comment by Author: It sounds like the "classic" track is not the one you just described, which seems to have become a track only in recent years. But then you say the pandemic disrupted"this" track, and it is not clear which track you are referring to, or how the recent track is different from the "classic" track.


We had access to dataTo determine whether the COVID-19 pandemic influenced students’ answers to those three questions, we used two sets of data.  One was collected in October 2019 (prior to COVID-19before the pandemic) from 2,434 first-year students from in the 2019 cohort who responded to, derived from three questionnaires that addressedaddressing various aspects of higher education. . For the present study, The second waswe  collected data in October 2020 from an additional 2,376 first-year virtual-learning students from in the 2020 cohort. (October 2020, virtual learning) to examine whether the COVID-19 pandemic influenced students’ characteristics concerning the three described aspects. The comparison of the students’' pattern of responses in on those three of the questionnaires reflected showed that great similarity between the two cohorts had similar degrees in their degree of readiness to successfully integrate intoundertake higher educationtheir higher education studies and in theirassigned similar orientations purposes to work. With respect to ; however, in the students' orientations to what they sought to gain from higher education, however, a few interesting differences emerged. Whereas the importance ascribed to kKnowledge orientation slightly decreased slightly and the Pprestige orientation decreasedbecame substantially less important, the sSocial aspect of attending university or college became orientation slightly increasedmore important between 2019 and 2020. These findings reflect the challenges involved in transitioning from military or national service to higher education and successfully integrating inadapting to higher education in the first year of college, as well as the implications effects of the pandemic on the reasons for attending university or collegehigher education orientations.
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The 2021Model of Israel’s The Council for Higher Education in Israel Model 2021: - A Retrospective AfterReview at OvMore Thaner  Six Decades.	Comment by Author: Does this mean "The 2021 Model of Israel's Council for Higher Education"?
 Erez Cohen and Nitza Davidovitch	Comment by Author: They have no institutional affiliation noted.
Abstract
For over six decades, Israel’s system of higher education has been managed by the Ministry of Education and the Council for Higher Education (CHE). During this period, significant transitions changes have occurred in the academic systems throughout the world and in Israel, leaving their mark not only on research and teaching, but also and on the related regulatory agencies. Thise study examines how the CHE’s CHE has management ofd changes that occurred in the academic world system and compares the that agency’s generaloverall considerations, utilized by the pilots of this regulatory agency, which led toit to shape shaping  policy from a perspective of time and while facingwith an eye to  the the challenges of the future, in comparison towith those of supervisory agencies around the world. The research method isconsists of based on researcha review of the literature addressing the system of  higher education systems in Israel and elsewhere and as well as on interviews with senior academics occupying who occupy or have occupied key positions in the CHE in the past and present. The research findings indicate that the CHE has a bureaucratic image and, a short-sighted policy, and that, it contrary to its stated goal of promoting high-quality, innovative, and accessible research and teaching processes meant to benefit the economy and society, it reacts to events more rather than leading the way. them, as opposed to its declared goal of promoting high standard, innovative, and accessible research and teaching processes to benefit the economy and society. 	Comment by Author: Challenges the students will face in the future, in their lives or in education? Or future challenges for educational systems


	


Lifelong Learning Among Israeli High-Ttech Employees
Lina Portnoy and Daphne Raban	Comment by Author: Institutional affiliation?
Abstract

The rapidquick pace of change in our daily lives rendersturns the ability to acquire new skills and accept new ideas into a prerequisite of for a successful career. Lifelong learning is a concept term that describes refers to the ongoing commitment to acquiring skills and knowledge acquisition through developing a love of learning and learning how to learn and love of learning. This study examines university-industry transition patterns to exploresdetermine the role hHigher eEducation as part ofplays in the lifelong learning practices of Israeli high-tech employees by focusing on the patterns of University-Industry transition. Our aAnalysis of 1,448 LinkedIn profiles of Israeli hHigh-tech employees revealed the existence of transition patterns both in terms of the number and timing of transitions between uUniversity and iIndustry and in terms of transitions timing. The study found that multiple many of Uuniversity-iIndustry transitions were associated with higher career achievements, while the timing of academic degree acquisition relatively to job market entranyce was found as to be not insignificant. The study also observed the phenomenon of acquiring two degrees of the same level in different areas of studyfields at different timingtimes.  Based on those findings, the authors recommend that hHigher eEducation iInstitutions allow students to design their own to accommodate academic degrees that followwith personalized curriculaum. Recommendations We also recommend thatfor regulatory bodies include development ofdevelop policies aimed tothat encourage employers to enable make it possible for their employees to pursue Higher Educationa degree while working.	Comment by Author: I am not seeing these in a quick look at definitions of "lifelong learning"> I also don't see that lifelong learners are committed to acquiring skills "through learning how to learn", they simply want (or need, for professional purposes) to continue acquiring skills/knowledge. Obviously it helps if they have a love of learning and have learned how to learn, but that seems like a process in itself.	Comment by Author: do the transitions in your study go in both directions? If not, I would say transitions from university to industry









	


Regulating the Legal Clinics in Israel
Tammy Harel Ben Shahar, Ruthy Lowenstein Lazar & Yael Efron	Comment by Author: Institutional affiliation?
Abstract
Some twenty years since after they were first Clinics were established in Israel, legal clinics have become an integral part of an Israeli legal education in Israel, operating in all every law faculties school in the country. TheWhile  Clinics they embody the aims of higher education, as defined by UNESCO (generating knowledge, professional training, service to society, and social critique), however legal clinics they do not, as of yet, enjoy “equal citizenship” in the law facultiesschools of law. Thise article examines regulation howprocess es that have taken place in the past five years concerning the legal clinicsthey have been regulated in the past five years and argues that they current regulations were insufficient todo not do enough to ensure the that legal clinics will thrive and/or achievethriving of legal clinics and the realization of their goals. The articleIt then puts forward guidelines for optimaldesirable regulation of legal clinics. 	Comment by Author: Are you examining the process or the regulations themselves? I would suggest: "This article examines the regulations regarding legal clinics that have been adopted in the past 5 years..."	Comment by Author: guidelines for drafting legal-clinic regulations that ensure that they do"?

Or "guidelines on how to regulate legal clinics so that they do"
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Abstract

We suggest a theoretical framework to examine the main changes in higher education systems in Israel and around the world, including the increase in the number of students and institutions, the decline in the funding per student, and the changes in the human capital stock over time. Our model considers the heterogeneity of institutions and the funding policy of higher education. Within this framework, we analyze the individuals’ education decisions of individuals on their education and the effect of theirtheir  decisions on the economy. In particular, we focus onWe focus  on the implications of the expansion ofexpanding the higher education system,  student subsidies’ policies and integratingthe policy of student subsidies and the integration of uUltra-OOrthodox Jews into the student body. We also examine the justifications reasons for diverting funds from  Uuniversities to cColleges and the optimal student subsidy policy based on human- capital considerations. Additionally, we investigate the evolution of how the higher education enrollment of uUltra-OOrthodox Jews in higher education institutions has changed, examininglooking into their disciplines of study, degrees, and dominant preferred institutions. Our data shows an increase in their enrollment to in first degree programs over time, specifically in their enrollment to in cColleges. Furthermore, they strongly prefer cColleges on for their first degrees, but a higher percentage of ultra-Orthodox the percentage of Ultra-Orthodox Jews that continue their studies to and obtain a second degree in universities than they do their first degreesis larger in Universities than their percentage on first degrees. Their Only a negligible percentageage on obtain Ph.Ds is still negligible.	Comment by Author: Does heterogeneity apply to funding policies or just institutions? if the latter, I would suggest turning this around: "Our model considers higher-education funding policies and the heterogeneity of institutions. In either case, "funding policies" rather than "the funding policy" 	Comment by Author: I am not sure I understand this. "But" introduces an opposition, so I would expect this to say "but a higher percentage of ultra-orthodox Jews who attend university go on to obtain a second degree."
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The effect ofHow Pplace of Rresidence on Affects educational choices of uUndergraduate Sstudents’ Educational Choices
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This study examines how e effect of the place of residence on affects undergraduates’ educational choices (type of institution of study and field of study) of undergraduate students was examined in this study.. The broader research question wasis, “: Tto what extent is the educational choice influenced by the socio-economic status and academic achievement of the individual and to what extent is it influenced by the characteristics of the place of residence?” The data were taken from the 2019 and 2020 CBS data on concerning all first-year students in all academic institutionsin two years (2019-2020) and in all academic educational institutions. The place of residence influences the choices that does not depend on the socio-economic status of the student’'s family of origin. For example, tThe choice of institution of study is more closely related to the geographical location of the place of residence, whereas. T the choice of field of study is more closely related to the socio-economic cluster of the place of residence. The influence of the characteristics of the place of residence affects influence more thosestudents with low academic achievement more than they do highly successful students. That influence and does not depend on the individual’s socio-economic status. The effect of the characteristics of the place of residence creates a “"sense of place”" and a social differentiation between the types of places of residence. This differentiation crosses the boundaries of the socio-economic status of the individual. The place of residence is not only a physical place;,  but it is also a social place where the perception of reality, beliefs, and behavior is collectively shaped. The impact of the place of residence on the educational choices implies indicates that it creates a common 'hHabitus' for the inhabitants of thate place of residence. 	Comment by Author: spell this out
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An Empirical Study of the Gender Gap in Academic Patenting in Israel
Sharon Bar-Ziv, Orit Fischman-Afori, Miriam Marcowitz-Bitton	Comment by Author: Institutional affiliation?
Abstract
The gender gap in academia has long been the focus of public discourse regarding the role of academic institutiones play in promoting social values. Integrating women into senior academic positions, especially in the STEM (sScience, tTechnology, eEngineering and mMathematics (STEM) fields, is an essential aspect ofessential to promoting women’s advancement in society in general, and it also has significant implications on for female entrepreneurial and innovative potential.
In this study, we seek to assess the gender gap in the Israeli academy by examining the nature and extent of women’s participation in transferring knowledge from the academy to the industry. One of the most predprominaent models for such knowledge transfers of knowledge is based on the registration of patents for inventions developed by academic institutiones in the course of their activities. Academic patenting is thus a significant component of the professional activities of faculty members worldwide. YetHowever, to date, female academic patenting has received little attention thus far.
The Israeli academy serves provides an excellent opportunity to as an important case study for examining female academic patenting because for two reasons. Israel is not only First, aa world leader in scientific research,, but it also has a Israel has been transferring n ongoing technology transfer tradition that began in since the early 1960's. Second,; and because Israel it is a small country, it is possible to conduct a comprehensive study, examining all patent applications filed by academic institutiones since the State’sIsrael was establishment established in 1948. In this study, we examine compared the extent to which women and men participate are involved in patent filings activity inby Israeli academic institutiones. After a comparative quantitative analysis of  as compared to men. Our comparative examination is anchored in a quantitative analysis of the inventors’ names indicated oin the patent applications filed by academic institutes in Israel,. The studywe then examinesdetermined the inventors’ gender of the named inventors whileen controlling for various other characteristics of patent- application characteristicss, such as patent registration success rates of acceptance for registration, fields of research, forward citations, and more. 	Comment by Author: Your study might be a case study but the academy doesn't meet the definition of such study.
Our study yielded several key findings. We found that women file far fewer patent applications far less than men. Our database included 6,825 patent families, out of which 320 applications were filed by women inventors only, 3,607 applications were filed by men only, and 2,898 applications were filed by mixed inventor groups comprising both male and female inventors. These data alone demonstrate a gender disparity in patenting activity in the Israeli academy. , as aA thorough examination of the gender composition of mixed-group patent applications shows further that women are outnumbered by men in joint applications naming inventors of both genders. The study also found that women are significantly less's involvedment in academic patenting activity in the academic sector is significantly lower than are men’s, considering women’s representation in STEM faculties in Israel. We found that while the share of patent applications filed by men exceeded their share of was higher than their representation in academic positions, the share of patent applications filed by women was much lower than their representation intheir share of academic positions. For exampleinstance, the study found that in the years 2017 and -2018,+, women’s rate of patenting as about 35% lower than that of men. patented at about 35% of the rate at which men patented. Nevertheless, our analysis reveals that applications naming male, female, and mixed-group inventors have comparable acceptance rates, and that there is no meaningful gender-based distinction when it comes to the invention’s scientific fileld of the invention or forward citations. 	Comment by Author: I am not sure what you mean by "considering women's representation.... Would it be correct to say, "The study also found that despite being well represented on Israeli STEM faculties, women are significantly less involved...."?
The importance of this study is that it reveals that even when it appears that women are successfully engaged in academic activity—i.e., they have been appointed to the senior faculty in STEM fields, for example—there remains is a significant gap difference in terms of the types of activities that women and men pursue. Moreover, our results suggest that women have not achieved their full potential for invention and knowledge transfer in the STEM fields, resulting in potential economic and social losses to society.
Our findings can serve as a springboard for further in-depth research on various aspects of women’s integration into academia to identify failures in to achieving achieve gender equality that may be masked by women’s increasing representation on various faculties. As the results of our study make clear, equality in academia is not merely a question of how many women are academic faculty members, but also of whether female faculty can and do participate in their institution’s patenting and other important research activities at rates similar to that those of their male colleagues. 






