Figure 2
Summary of research findings and implications

	Independent variables
	Relationship with creativity
	Implications for creativity

	Demographics
	
	

	   1. Gender
   2. Marital status
   3. Tenure is school

Justice variables
   1. Distributive justice
   2. Procedural justice



Organizational climate for creativity




Psychological contract breach




Teachers well-being





Employee and employer relational and transactional obligations
	No significant relationships for the two samples
	Demographic variables do not affect teachers’ creativity. 

	
	
Only procedural justice was positively related to principal and self-report creativity in sample 1.
	
Compensations have has no bearings on teachers’ creativity. Developing fair procedures is in school and positive interactions with the principal can increase creativity. 

	
	
An oOrganizational climate that supports creativity was not related to teachers’ creativity in both samples.
	
Establishing a supportive climate in school is not an effective tool for increasing teachers’ creative behavior

	
	

No significant relationship in both samples
	

Teachers do not expect or develop any psychological contracts in school that will increase their creativity. 

	
	
	
	
	

	
	Positive and strong relationships between teachers’ well-being and creativity in both samples including principal report in sample 1. 
	Positive mood, positive emotions, and satisfaction, are a key component foressential for increasing teacher’s creative behavior. Happy teachers are creative teachers. 

	
	
	
	
	

	
	Only employee relational obligations were positively related to self-report creativity in the two samples. 
	Teachers’ positive and long-term bonds with their schools have positive bearings on their creativity. 

	
	
	
	

	
	
	
	
	



