Abstract
This study examines the processes of building political-professional knowledge and identity in an institutional training environment. It establishes principles for evaluating the structure of professional knowledge and identity, threats to them, and defenses against these threats. The conclusions presented are deduced from a critical description of the development of the field of community theater (applied theater) in Israel. 	Comment by ALE editor: Is this an abstract for a journal? If so, it is extremely long. Most journals limit abstracts to 250 words at the most. 
The field of applied theater developed in Israel in the late 1960s. Its founders linked their professional identity to the artistic-social protests that were emerging around the world, and which were manifest in Israel with the protests by the Mizrahi (Eastern) population (Alfi, 1975, 1976; Lev-Eljem, 2010; Miller, 1973, 1975). The “counter” theory of this emerging field was at the heart of the theatrical protests carried out in the 1970s in neighborhoods on the outskirts of Tel Aviv and Jerusalem. Despite its link to activist identity, this theory gained academic recognition in the late 1970s, and single-major and double-major tracks were offered in several institutions of higher education in Israel. Since then, dozens of professionals acquired their artistic-activist education in the framework of those institutions.	Comment by ALE editor: What is “counter” theory? Do you mean critical theory? Or counter-culture?	Comment by ALE editor: What were the majors in? Applied theater? Or “counter” theory?	Comment by ALE editor: Only dozens since the 1970s?
This study examines the nature of an activist-professional identity that is formed under institutional training conditions. Previous studies have perceived community theater as a subfield (Orein, 2008) that offers unique means for researching disadvantaged communities (Alon, 2013; Alfi, 1983; Bressler, 2006; Harris, 2012; Lev-Algem, 2010; Shem Tov, 2001). In contrast, the present study views applied (community) theater as a distinct social field and a corpus for reflective research. Based on the mapping principles of Field Theory, this study presents a cohesive history of the field and its processes of differentiation, professional habitus, and the struggles experienced by professionals in this field to acquire status and accumulate symbolic capital (Bourdieu, 1988). A complementary theoretical framework of symbolic boundaries offers another means for mapping the attributes of positions in this field (Lamont & Molnár, 2002). In the context of building professional knowledge, we use critical theory in the fields of the sociology of science and the sociology of knowledge (Deleuze & Guattari, 2000; Deuelle Luski, 2001; Kuhn, 2005/1962; Latour & Woolgar, 1979). In the context of building a professional identity, we use an approach that views conflict as a tool for understanding personal, social, and professional identities (Bucher et al., 2016; Derr, 2012; Erikson, 1979; Freud, 2003/1909; Kahana & Rapoport, 2007; Schatz-Oppenheimer & Dvir, 2010; Winnicott, 1995).	Comment by ALE editor: This repeats the first sentence. Is it necessary here too?	Comment by ALE editor: A subfield of what field?	Comment by ALE editor: Should the term applied theater (provided in English in the original) be used each time? Or should the more literal translation “community theater” be used? Or both?	Comment by ALE editor: הסוכנים
is translated as “agents” 
In English, the word agent usually means someone legally representing someone else (actors have agents to represent them). That is also the definition of 

הסוכנים --נָציג של ארגון כגון חֶברה מסחרית הפועל בשליחות
But it doesn’t seem that you are talking about actual agents in that sense, correct? So I substituted professionals in the field. Is that ok? If not, is there a different preferred term?

The research questions examined were: 
· What are the structural characteristics of applied theater in Israel? (Main actors, significant producers, resources, hierarchies, struggles, beneficial habits, training institutions, associations, conferences).	Comment by ALE editor: what does this mean?
· What are the mains ways of building knowledge in this field? 
· How is the connection between art, activism, and professionalism interpreted?
· What are the challenges and threats (internal and external) to professional identity? How do professionals address these challenges and defend themselves against the threats?
· How do professionals position themselves in the field? How do they try to improve their status in it?
· In Israel, how do these professionals influence applied theater directors’ perception of their identity?	Comment by ALE editor: Do all the questions pertain only to Israel? 
· What can be learned about the connection between activism and the construction of professional knowledge and professional identity in an institutional framework?
The methodology for this qualitative research was based on narrative inquiry (Shalsky & Alpert, 2007; Toval-Meshik & Spector-Marzel, 2010). We examined an integrated corpus of primary narratives that included 16 semi-structured in-depth interviews with professionals in this field. We compared these with narratives from secondary sources including documents from the "official" discourse associated with the construction and establishment of applied theater in Israel (Shakedi, 2010, p. 349). The findings were analyzed using the principles of "grounded narrative analysis" (ibid.), a branch of the "grounded theory" research methodology (Gavton, 2001). 
The primary and secondary narratives were categorized based on the methodological spiral processes of deconstruction, thematic sorting, classification, and pattern recognition (Shakedi, 2010). The categories underwent theorization and interpreation according to the research literature in the fields of the sociology of culture, the sociology of art, the sociology of knowledge and science, the sociology of professions, the psychology of the construction of the self, and informal education. The theory formulated offers context-dependent insights regarding the characteristics of the field of community theater in Israel and the processes of building knowledge and its professional identity.	Comment by ALE editor: Is it a theory or a hypothesis?	Comment by ALE editor: This also seems to repeat statements made above.
The research findings unpack narratives of the paradox of the construction of applied theater in Israel against the background of its regulation. The academization processes at the heart of the field’s construction were established on the field’s “threshold” and created a "split professional code" and a "dual professional habitus". The split professional code included four referential positions: artistic, educational, therapeutic, and activist. The dual professional habitus was characterized by permeable boundaries: it is simultaneously formal and informal, subversive and institutionalized. In addition to these dual and polarized meanings, meaning-makers in this field assess its products according to metrics that interpret values that are subversive and institutional, professional and amateur. At the same time, the meaning-makers agreed that to properly interpret this profession and its products, they must be viewed as “minor”. This differentiates it from other cultural fields in Israel, which link success to the qualities of sophistication and taste (Rand, 2015; Regev, 1990; Yerushalmi, 2013). The lack of reflective research on knowledge-building processes in this field has led to contradictions in terms of theory, value, and practical application in the area of tacit knowledge. It was found that the professionals’ inability for conscientization of these contradictions and their inability to coalesce around an agreed-upon professional code hinders processes of developing professional associations. It is therefore not surprising that the present study found only partial evidence for the existence of applied theater as a distinct professional field in Israel.	Comment by ALE editor: Can you clarify what is meant by establishing the field on the threshold of the field?	Comment by ALE editor: This sentence largely repeats the previous one. 	Comment by ALE editor: I suggest giving references and an explanation of this term, especially since the word “minor” has multiple meanings in English. 	Comment by ALE editor: This is the term given in English in the original text by the author.	Comment by ALE editor: Do you specifically mean unions?
The findings regarding the construction of professional identity among directors in applied theater were examined through five readings related to conflicts that corresponded to micro- and macro-events in the field. The readings pertained to the struggles of development and differentiation of the "self" (Freud, 1909/2003; Winnicott, 1995), moral conflicts over social imperatives (Dar, 2012; Erikson, 1956; Kahana & Rapoport, 2007), conflicts over resources (Bourdieu, 2005a), struggles regarding the type of knowledge that establishes professionalism (Kuhn, 2005/1962) and struggles over the framing of meanings associated with the profession (Bucher et al., 2016; Lamont & Molnár, 2002). 
The data analysis revealed that those who choose to be involved with applied theater avoid integration into the world of “acceptable” and “major” professions. Applied theater is viewed as one of the few professions that enables the existence of a mature and authentic self that is able to shed personal and communal baggage.
The virtues of this profession can be seen in the forging of a "primary alliance" and symbiotic professional identity ("the profession is me"), which increase professional vulnerability in the face of threatening “invasions of reality”. Such threats included tacit professional knowledge, restricted professional language, low symbolic reward, job insecurity, loneliness, failed unionization, professional struggles, burnout, and undermining the self. These threats challenge the primary alliance and present a dilemma of loyalty: should they protect their professional identity (identified with the self) or distance themselves from it?
In the first stages of construction of a professional identity, this dilemma of loyalty led to maintaining a regressive primary alliance through creative defense strategies. These strategies include establishing informal support networks, a moratorium that is not limited in time, a rational discourse that minoritizes this profession, internalized categories and boundary claims. These enable professionals to compare their working conditions with those engaged in other fields, such as directors in the established theater, or working as educators or therapists (Bucher et al., 2016). However, symbiotic investment in their profession made them vulnerable in negotiating the terms of their work and their professional development. The social agents suppressed their professional development in the face of forces exerted upon them and which they internalized.	Comment by ALE editor: Why is it regressive?	Comment by ALE editor: This phrase was provided in English by the autor.
It was also found that the "counter" theory of applied theater underwent a transformation characterized by negotiation of its political problems in the face of incidental conditions in the institutional environment. This research characterized these as "minor" according to Deleuze and Guattari’s approach. Practices of professional identity building were sorted into five categories, following Frow's "practice of value". 	Comment by ALE editor: Should this be “critical”?	Comment by ALE editor: What was characterized as minor – the problems? Practices of professional identity building?
This analysis laid the foundations for building a theory anchored in empirical findings: the categories of minor values serve as structures for professional identity building. According to these categories of minor values, the political dimension of this profession is interpreted as an internalized logic of "escaping" from the order of major institutions. The minor values were expressed as ideas, traits, and strategies for defense against the symbolic violence directed at a professional identity that has been artistically and socially weakened. 
The minor values in this field were regulated through a rational and dogmatic professional discourse. At the same time, they challenged common approaches that designated professions as either major or minor. The existence of the minor value categories allowed the professionals to extend the symbiotic alliance they made with their profession. However, for many people in this field, the alliance eroded over time. They were forced to set boundaries as a defense against criticism from others in their environment and from themselves. The need to defend themselves against the symbolic violence directed at their profession caused some of the interviewees to strengthen minoritization of their profession. Others chose to leave this profession in favor of others that they saw as among the “major” professions.
Four inductive conclusions emerged from the study. First, a knowledge community within the political profession developed in an institutional environment that was limited in time and potential. Second, the categories of minor values prolong, for a limited time, the existence of a political field in the institutional environment. Third, interpretive fragmentation of professional value, habitus, and professional language prolong, for a limited time, the existence of the political profession in the institutional environment. Fourth, tacit knowledge in a profession can threaten the construction and maintenance of a fundamental professional identity.
These conclusions indicate a need to deepen reflective research and a critical approach to this field in order to reveal the processes for constructing professional knowledge. By adapting traditional theories of social art to contemporary reality, along with mapping and conceptualizing paradoxes known to exist in this field, it becomes possible to transform the tacit aspects of professional knowledge from a threat into a factor that supports the processes of building professional knowledge and identity.
