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Abstract
	
This article examines three leadership styles according to Karl Popper’s structure, which distinguishes between the approaches of Socrates and Plato. These three leadership styles -, Maimonides’s flexible leadership (MFL), Spinoza’s affective leadership (SAL), and servant leadership, - correspond directly or indirectly with religious thought.	Comment by Author: What is the significance of this correspondence? The journal and reviewers will want to know, what is the point of writing (and publishing) an article that makes this argument? 
Although these three types of leadership are in dialogue with religious thought, this article’s significance is not only theoretical but practical; it allows us to ascertain the appropriate leadership style for any given organization in accordance with its values and goals.  An organization with primarily dogmatic vision will gravitate towards MFL, which calls to mind Popper’s understanding of Plato. When the organization’s vision is dynamic and dialogic in essence, it will adopt SAL or servant leadership, which are closer to Popper’s Socrates. An organization’s attitude towards its vision largely determines its choice of leadership style and may help a specific organization to adapt its leadership style as needed.	Comment by Author: Are you thinking of religious organisations? That would be logical given the religious aspect; but if so, you should say so.	Comment by Author: Given this practical aspect you talk about, it would be helpful to give more concrete examples of why organisations would benefit from these insights; i.e., even if they would seem to align with a particular leadership style, why would adopting that style  (if they hadn't done so already) necessarily be beneficial to them?

Introduction 
The presentis article examines three different styles of leadership: Maimonides’s Fflexible Lleadership model (MFL), Spinoza’s Aaffective Lleadership model (SAL), and Sservant Lleadership. These three leadership styles are analyzed according to the conceptual structure pioneered by Karl Popper (Kessler, 2021; Matthews, 2018; Kidd, 2018; Coope, 2019; Klagge, 2022), which distinguishes between the approaches of Socrates and  Plato. The article investigates how the ultimate goal of each leadership style brings it closer to either Socrates or Plato. The three leadership styles exist on a continuum between Socrates and Plato, and serve as a kind of test case of the three elements. 	Comment by Author: The author should avoid the use of the ambiguous term "this". Also review for other similarly ambiguous terms like those, these, that, they, their, them, it, etc. Revise as necessary throughout the document.	Comment by Author: The author should review APA guidelines regarding justification of paragraphs and revise as necessary throughout the document.	Comment by Author: Why do you choose this particular frame? What makes it relevant to either the data (the leadership styles) or the outcome (finding a leadership style which is best for a particular organisation)? Why are Socrates and Plato relevant to this?	Comment by Author: See APA guidelines regarding the order of references and revise as necessary.
Using the structure learned from Popper, the article will consider:I will ask: How does each of the three leadership styles relate positto the relationship between the three primary elements of leadership: the leader, the mission, and the followers? What is the significance of this the relationship according to each leadership style?  	Comment by Author: The author should revise to avoid self-references.	Comment by Author: The author should review and revise the awkward wording.	Comment by Author: The author should review and revise the awkward wording.	Comment by Author: The author should avoid the use of the ambiguous term "this". Also review for other similarly ambiguous terms like those, these, that, they, their, them, it, etc. Revise as necessary throughout the document.	Comment by Author: Other possible instances of this issue may or may not be noted. The author should use the ILLUSTRATIVE examples to make COMPREHENSIVE revisions throughout the document.
Although this the present article, which expands on Popper’s model, is theoretical in nature, it has considerable practical potential. The proposed theory proposed here enables organizations with specific goals to adopt a certain leadership style based on their core values and vision. The range of leadership structures analyzed by this articleherein may help organizations to adapt leadership styles structures to meet their specific needsorganizations. 	Comment by Author: The author should avoid anthropomorphic statements and revise as necessary throughout the document.
The Three Leadership Styles 
In a previous article, we examined Tthe leadership style exemplified by Maimonides (MFL) has already been examined (Hoch & Bentolila 2021). 
There, it waswe  posited that MFL, the concept of flexible leadership reflected by Maimonides, refers toinvolves adapting one’s method of leadership to complex,  situations as well as diverse, and changing situations and contexts. Below are the basic principles of the three leadership styles that we will examine later in the article according to the structure learned from Popper.	Comment by Author: Although 7th edition of APA permits use of non-editorial pronouns, the author is encouraged to reflect on whether the manuscript would be best served by focusing on the research and minimizing the use of self-referent pronouns. The author should revise accordingly.  	Comment by Author: Other possible instances of this issue may or may not be noted. The author should use the ILLUSTRATIVE examples to make COMPREHENSIVE revisions throughout the document.	Comment by Author: 
 A flexible leader is able to influence a wide range of people (Hoch & Bentolila, 2021; Kaiser & Overfield, 2010; Jia et al., 2018).  	Comment by Author: Relevance in paragraph is not evident.	Comment by Author: @lironhoch	Comment by Author: מציע שלפני 
In a previous article להוסיף אתהדברים הבאים:
Below are the basic principles of the three leadership styles that we will examine later in the article according to the structure learned from Popper	Comment by Author: This sentence needs to be expanded in order to clarify its relevance.
Maimonides discusseds this matter in his Guide for the Perplexed, asserting that the primary purpose of the Bible is to cultivate flexibility and delicacy. To this, Maimonides adds that one should not be stubborn and rude; rather, one should be responsive, obedient, comfortable with others, and flexible, repenting of his evil deeds and correcting them 	Comment by Author: מציע שלפני 
In a previous article להוסיף אתהדברים הבאים:
Below are the basic principles of the three leadership styles that we will examine later in the article according to the structure learned from Popper	Comment by Author: Usually past research is referred to in past tense. Revise as necessary throughout the document.	Comment by Author: See APA guidelines regarding the use of gender based language and revise as necessary throughout the document.
(Guide for the Perplexed, 3.33). The injunction to “walk in the ways of God” includes the cultivated personality of man the individual – his their ability to stand as a full human being before himselfthemselves, before others, and before his their God (Harvey, 2021). According to Maimonides, one must bring his one’s whole self to leadership, including his one’s moral, intellectual, and religious qualities (Guide for the Perplexed, 3.54; Altmann, 1972; Malach, 2021). 	Comment by Author: Reference for a quote needs to be APA formatted.	Comment by Author: See APA guidelines regarding the use of gender based language and revise as necessary throughout the document.	Comment by Author: Other possible instances of this issue may or may not be noted. The author should use the ILLUSTRATIVE examples to make COMPREHENSIVE revisions throughout the document.
Near the end of the final chapter of the Guide for the Perplexed, Maimonides provides a clear articulation of his ideal for leadership: 
…the knowledge of God, the knowledge of His Providence, and of the manner in which it influences His creatures in their production and continued existence. Having acquired this knowledge, he will then be determined always to seek lovingkindness, judgment, and righteousness, and thus to imitate the ways of God. (Moses Maimonides, Guide for the Perplexed, 3.54) 
Maimonides’s ideal is the intellectual achievement of God, who is at the top of the hierarchy of reality. According to Maimonides, once one has come to understand God, he must behave towards others in accordance with the qualities attributed to God: 	Comment by Author: This may need clarifying for readers less well-versed in medieval philosophy. I think you mean something like the intellectual realisation of Divine nature" but that sounds impossible.	Comment by Author: To understand God? Or God's qualities?
Just as He is called “Gracious,” you shall be gracious; just as He is called 
“Merciful,” you shall be merciful; just as He is called “Holy,” you shall be holy (Maimonides, Mishneh Torah, Human Dispositions 1.6) 
The ideal leader must imitate God in his leadership, relating to his followers with kindness, judgment, and charity. 
Unlike the hierarchical paradigm, on which Maimonides bases his concept of leadershipBy contrast, the leadership style evoked byof Spinoza’s Affective Leadership (SAL) model is based on three distinct elements. SAL is non-hierarchical:. It does not require obedience from its followers, and it emphasizes the mutual enjoyment of leaders and followers (Hoch, 2022; Munro & Thanem, 2018; Munro & Thanem, 2020). Contrary to views that emphasize the leader, depicting thehim as a perfected individual (Aksoy, 2021) who excels as a leader by virtue of his their personality, Spinoza highlighteds the benefits of shared decisions in a society of free and intelligent people who are capable of establishing their own laws (Steinberg, J. (2009). Spinoza on civil liberation. Journal of the History of Philosophy, 47(1), 35-58. Lærke, M. (2021). Spinoza and the Freedom of Philosophizing. Oxford University Press, USA. Kisner, M. J. (2011). Spinoza on human freedom: Reason, autonomy and the good life. Cambridge University Press). Individual Ffreedom, of which Spinoza is one of the great representativesproponents, has moral and existential characteristics, but it is no less reflected in the political sphere; freedom in the political sense is based on a general partnership in decision-making (for Spinoza freedom is pursued as a life in accordance with reason, within a society that works for common benefits (see Ethics, 4, sentence 73; Steinberg, J. (2009). Spinoza on civil liberation. Journal of the History of Philosophy, 47(1), 35-58) Dumitrescu, 2018). 	Comment by Author:  By contrast מציע במקום
 Unlike the hierarchical paradigm, for all its implications, on which Maimonides bases his concept of leadership	Comment by Author: Usually past research is referred to in past tense. Revise as necessary throughout the document.	Comment by Author: Other possible instances of this issue may or may not be noted. The author should use the ILLUSTRATIVE examples to make COMPREHENSIVE revisions throughout the document.	Comment by Author: Need to provide citation support for all statements of fact that are not common knowledge. Please review and revise throughout the document.	Comment by Author: @lironhoch
תוסיף רפרנס לפה
בהמשך ננסה להצביע על מקומות אחרים שצריך להוסיף רפרנס	Comment by Author: Steinberg, J. (2009). Spinoza on civil liberation. Journal of the History of Philosophy, 47(1), 35-58.
Lærke, M. (2021). Spinoza and the Freedom of Philosophizing. Oxford University Press, USA.
Kisner, M. J. (2011). Spinoza on human freedom: Reason, autonomy and the good life. Cambridge University Press.	Comment by Author: Not sure what that means	Comment by Author: @lironhoch 
מה הכוונה של FREEDOM פה?
איך שפינוזה מציג את זה?	Comment by Author: Spinoza presents the individual's life of freedom, as a life in accordance with reason, within a society that works for common benefits (see Ethics, 4, sentence 73)
וגם 
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Spinoza’s leadership ideal, which is part of a broader metaphysical concept, may isbe found 
at the end of the second part of the Ethics: 
Lastly, this doctrine confers no small advantage on the commonwealth; for it teaches how citizens should be governed and led, not so as to become slaves, but so that they may freely do whatsoever things are best. (Spinoza, Ethics, II.4) 
Spinoza talksunderstood about effective leadership as occurring not through obedience or coercion, but through human partnership and maximal freedom. 
Finally, servant leadership consists of the following attributes: listening, empathy, healing, awareness, persuasion, conceptualization, foresight, stewardship, commitment to growth, and building community (Spears, 1995). The main aspect that distinguishes servant leadership from other leadership styles is its prioritization of followers (Stone, Russell, & Patterson, 2004). Servant leadership places the focus first on developing the ability of individuals to succeed and only then on the success of the task. Servant leaders help their followers achieve growth and success. This Studies have shown this form of leadership has proven to be effective and efficient (Van Dierendonck & Nuijten, 2011). 
Robert K. Greenleaf was the first to use tThe term “servant leadership” was coined by Robert K. Greenleaf (Jones, 2018), in an article first published in 1970, “The Servant as Leader” (Jones, 2018; Greenleaf, 2002). The servant leader is first and foremost a servant and only then a leader. In Greenleaf’s words:   	Comment by Author: See APA guidelines regarding the use of first names and revise as necessary throughout the document.	Comment by Author: See APA guidelines regarding the use of first names and revise as necessary throughout the document.
The servant-leader is servant first ... It begins with the natural feeling that one wants to serve, to serve first. Then conscious choice brings one to aspire to lead. That person is sharply different from one who is leader first.  
Greenleaf talks about two basic passions: one to serve, the other to lead. The servant leader is unique in that he they longs first and foremost to serve. 	Comment by Author: This seems redundant, given the previous paragraph and quote	Comment by Author: See APA guidelines regarding the use of gender based language and revise as necessary throughout the document.
Time, Place, and Leadership Style 
In order to illuminate the approaches examined herein, it is worth considering the personal backgrounds and social contexts in which they were createdIt is impossible to ignore the connection between a thinker’s philosophy and the social reality in which the thinker lives and creates. Born in Córdoba, Spain, Maimonides’s wanderings took him to Morocco, to the Land of Israel, and ultimately to Egypt. ThereIn Egypt, he served as physician to Saladin’s deputy, the vizier al-Fadil, and later also to Saladin’s son. The social reality into which Maimonides was born was a hierarchical one in which the ruler exerted coercion upon his people (Kraemer, 2008). Maimonides possessed a rare ability to address a variety of individuals and communities, each with different intellectual abilities and needs, with sensitivity and understanding. Because of this, Maimonides’s Flexible Leadership model is inclusive and flexible, adaptableed to the specific person or community under address. However, Maimonides’s world of concepts and his structure of thinking belong to the intellectual and political atmosphere of the Middle Ages. Thus, we must understand his path in light of his time. 	Comment by Author: Define that again for the reader.	Comment by Author: @lironhoch	Comment by Author: Maimonides’s flexible leadership
Likewise, Spinoza, who was of Jewish origins, must be understood against the backdrop of the tolerance that prevailed in the Netherlands.  Unlike Spain and Portugal, which in the fifteenth and sixteenth centuries persecuted Jews because of their religion in the fifteenth and sixteenth centuries, the Netherlands was a place of refuge for Jews who could live according to their faith and religionas they wished. To a great extent, the liberal atmosphere of the timethese surroundings constituted the breeding ground for Spinoza’s revolutionary ideas (Laerke, 2021; Spaans, 2021). 	Comment by Author: How? You need to show this, rather than  just say it.
Robert K. Greenleaf lived and worked in the United States of America, and appears to have. As such, it is likely that he absorbed its values as formulated in the Declaration of Independence (Greenleaf mused about the influence of Thomas Jefferson and the Declaration of Independence in Greenleaf, R. K. (2008). The servant as leader. Greenleaf, R. K. (1997). Futurist lessons from Thomas Jefferson. The Futurist, 31(2), 68). America’s Declaration of Independence articulates the principles that all men are created equal and that a just government leadership derives its powers from the consent of the governed (Nakai, 2006). As such, Greenleaf was born into a relatively balanced atmosphere between leaders and followers, and a constant re-examination of power relations. 	Comment by Author: See APA guidelines regarding the use of first names and revise as necessary throughout the document.	Comment by Author: Other possible instances of this issue may or may not be noted. The author should use the ILLUSTRATIVE examples to make COMPREHENSIVE revisions throughout the document.	Comment by Author: Please explain here how this relates to his theory	Comment by Author: I should add here, that simply because G was born and bred in the USA doesn't necessarily mean he would absorb this element of its constitution; surely there are many Americans who do not agree with particular aspects. It seems like quite a jump to make this assertion. It may help to quote from him in support of this.
Leadership in Light of Popper 
The presentis article seeks to analyze the three leadership styles above in light of Popper’s distinction between Socratic and Platonic thinking. We will explore Popper’s potential contribution to the study of leadership, and especially the insights provided by his model provides into the three leadership styles. It will be argued thatn my view, the three leadership styles may be found on the continuum between Socrates and Plato as described by Popper.  
An analysis of this kind raises the following questions: 
In light of Popper’s characterization of Socrates and Plato, what are the elements of leadership present in, and the fundamental values of, each of the three leadership styles? According to each of the three leadership styles, who should lead and how? How does each leadership style relate to religion? For each leadership style, what is the supreme commitmentcentral guiding value in the leadership triangle – i.e., is this form of leadership aimed towards the leader, the mission, or the followers?  	Comment by Author: Is there a citable definition for the term?	Comment by Author: @lironhoch
להוסיף הגדרה + מקור להגדרה	Comment by Author: הייתי מציע במקום:
the guiding value
the top value
the central value

An in-depth exploration of these questions may help to understand each leadership style in turn, and ultimately to build an adapted leadership style reflective of an organization's values, goals, and vision. 
Popper’s Philosophical Roots: Authoritarian Leadership and Liberal Leadership 
In The Open Society and Its Enemies, Popper asksed profound questions on the subject of leadership (Kamtekar, 2009).:  Who is the ideal leader? How should institutions be organized to prevent bad or failing leaders from doing too much damage?  
Popper dreaws a distinction between Socrates and Plato. In his opinion, Socratic intellectualism wais egalitarian, in the sense that any person – even a slave boy, as in Meno – wais capable of perceiving abstract matters. Socrates’s intellectualism wais anti-authoritarian, claiming that men couldan be brought gently to the truth, in the manner of a midwife, and need not be coerced. According to Popper, Plato, unlike Socrates, expresseds uncompromising authority, encouraging indoctrination and the molding of thoughts, and voiceds a fierce opposition to critical thinking. Plato’s ideal wais the philosopher-king (Rist, 2022). For Popper, Socrates’s ideal wais ina sharp contrast to that of Plato. Socrates representeds rational and humble individualism, while Plato representeds the totalitarian leadership of a philosopher-leader who iwas a kind of demigod. 	Comment by Author: Revise to address any editing artifacts.
Socrates’s greatness wais reflected in his honesty and intellectual modesty. He kneows what he didoes not know; in other words, he wais well aware of his limitations. By contrast, the philosopher-king, described by Plato as a human ideal and ultimate ruler, would seeees the world clearly in a bright light, and therefore cannot could not be wrong – as opposed to ordinary people, who make mistakes and can only then correct them in hindsight (Popper, 2020; Agundu & Ukange, 2020). Plato’s leaders weare connected to the eternal ideas, which are above and beyond time, place, and changing reality. 	Comment by Author: See APA guidelines regarding the order of references and revise as necessary.
For Plato, according to Popper’s reading, the perfect rulers should not be trusted to appear by chance and to lead without prior training. Rather, potential rulers should be cultivated through: indoctrination; the prevention or suppression of educational innovation (Saxi, 2018; Kovaci, 2021); legislation; censorship of the ruling class’s intellectual activity; and ongoing propaganda aimed at uniting members of the ruling class and shaping their opinions.  Religion also hads a function in Plato’s society; although it is only a human invention, it is a noble lie which may be exploited in the education of society. 
Popper seems to have understooand Socrates’s way as a method, or rather a dialogical method, expressed in a constant examination of arguments and the possibility of improving and correcting them. Plato’s way, however, wais characterized as a doctrine – that is, a set of rigid, uncompromising assumptions that are considered perfect and do not need to be changed or improved. 
Popper’s In The Open Society and Its Enemies Popper suggesteds that rather than attempting to impersonate prophets, we should be the designers of our own destiny. We must learn to do things to the best of our ability and observe our mistakes. He concludeds with the hope that one day we humans will would be able to overcome the importance we attach to power and its usesthe exercise of power. 	Comment by Author: The author should avoid anthropomorphic statements and revise as necessary throughout the document.	Comment by Author: What exactly did Popper mean by this?
Through Popper’s distinction between the Socratic roots and Platonic roots of different human societalies structures, we may identify the fundamental motivations and values of different leadership styles, and thus enabling the recommendpursuit of particular leadership styles relative to different organizations according to thespecific organizations’ own values. 	Comment by Author: Overall, the writing lacks the appropriate tone and level of clarity, precision, and succinctness required to conduct a comprehensive review. No further instances of exposition issues will be noted. The author will need to revise significantly to enhance the clarity of exposition in the manuscript.
Who Should Lead, and How? Three Leadership Styles in the Spirit of Karl Popper 
Popper’s structure, as described above, provides a framework in with which to analyze the three leadership styles. While Popper researched political society on a macro level, the present articleI will use Popper’s tools to examine a more limited issue, albeit one with extensive implications. 
Popper systematically investigated the foundations of political societies. He distinguished between an open and a closed society; he explored the motivations for adopting a radical ideology headed by totalitarian leadership, as well as the motivations underlying a liberal-democratic ideology (Kamtekar, 2009). 	Comment by Author: Is it necessary to cite another author for such a basic description of Popper?
Popper’s thoughtThrough a carefully examinationes of the complex foundations of human society, including the toxic temptation towards utopian ideas,. hHe warneds of the dangers inherent in a society that stroives to be perfect and achieve perfection in its leaders. He also addresseds the tensions between social ideology and the place of the individual – the individual’s freedom, and his ability to criticize and change himself and his environment. 
This section will attempt to address the question of the ideal leader for each of the three leadership styles we have discussed, drawing on Popper’s thought. 
Despite its pragmatism and its deep understanding of its  its acceptance of followers’ diversity, MFL represents a hierarchical structure of leadership, in accordance with an overall worldview that maintains a hierarchical reality in which the lower is disciplined by the higher. In contrast, SAL represents a dialogic leadership structure that opposes hierarchy and obedience. In this leadership style, the leaders are the followers and the followers are the leaders; there is an equality between the leaders and the followers . 	Comment by Author: The author should avoid anthropomorphic statements and revise as necessary throughout the document.	Comment by Author: This is contradictory: if there is an equality between them, how are there still leaders and followers at all? Please find a better way of expressing this.
SIn servant leadership possesses, there is a hierarchical structure, in the sense that one side element is centered and is considered more important than the other sideelement. However, the hierarchy is turned on its head: unusually for a leader-follower relationship, in servant leadership it is the followers and their desires which take center stage, while the leaders are mere instruments. The followers are at the top of the structure, while the leaders are below them. In servant leadership, as in SAL, there is trust and dialogue between the leaders and the followers; thus, this is not an authoritarian concept of leadership. The reverse hierarchy it upholds is a soft hierarchy, with more of a Socratic than a Platonic character. 
Given the above analysisIf so, there arewe see three structures. The first is a hierarchical structure, in which the leader determines and dictates the behavior of the followers. The second is an egalitarian structure, in which the leaders and followers are essentially one body. The third is hierarchical in that the followers decide how the leaders should behave; however, this hierarchy is expressed in a “soft” way, through dialogue and trust (Jeyaraj & Gandolfi, 
2019). 
The difference between servant leadership and SAL is that while servant leadership emerges from a hierarchical paradigm of leadership, which is itself derivative of a hierarchical paradigm of reality, SAL avoids a hierarchical concept of leadership entirely; its paradigm is non-hierarchical, maintaining the dismantling of differences betweenunity of reality as a wholeall parties involved. It is possible thatInevitably, this difference in the basic paradigm affects the nature of the two leadership styles and the relationship between leaders and followersindividuals. 
It seems that SAL and servant leadership, despite the differences in their paradigmatic foundation, are both closer to Socrates, while MFL is the furthest of the three from Socrates and largely is most close to Plato . 	Comment by Author: Revise to address any editing artifacts.	Comment by Author: The author should review and revise the awkward wording.
By examining and characterizing the three leadership styles on the axis between Socrates and Plato, we may discover the prototypes of follower and leader relationships for each style, and apply these relationships to organizational leadership on a practical level.  	Comment by Author: This paragraph seems redundant and repetitive. I suggest you here apply these results, eg give an example of how some particular organisation or group could implement your findings, and choose to use one of the leadership styles.
Religion and Leadership 	Comment by Author: In general I think this section needs a lot more work. A lot of very deep concepts are mentioned very briefly, without description or engagement. It feels at the moment as if this section has been quickly written and added in order to create a relevance to a religion journal. Furthermore no mention of religion was made previously in the article.
Another prominent distinction between the three leadership styles has to do with their attitude toward religion. For each thinker, what role should religion play in the ideal society? 
Maimonides and Religion 
Maimonides decidedly did not hold an anthropocentric worldview, according to which one’s basic obligation is towards the human being, who is at the center of reality. Rather, Maimonides espoused a theocentric worldview, according to which God is at the center and constitutes the supreme importance and foundation of essences. Maimonides saw himself as a mediator between God and the people; however, his primary service wais directed towards God, and his service to the people wais only secondary to this. This was a part of his conviction thatIn other words, any good one does for human beings receives its importance and value from God and His commandments (Diamond, 2006). 
There can be no little doubt that Maimonides was highly self-aware:. He understood that he possessed considerable knowledge, and saw himself as tasked with the responsibility to convey this knowledge to human beings through a variety of media – religious laws and texts, philosophy, medicine, and public leadership. These many and extensive projects were fundamentally motivated by Maimonides’s religious mission. Maimonides’s religious premises, as well as his unique ability to communicate them to the masses, are reflected in his flexible leadership. 	Comment by Author: This paragraph is quite vague. I suggest rewriting. In general it is unclear what this contributes to the topic of the essay.
Spinoza and Religion 
Spinoza useds the language of religion, but in his case he did not promote a traditional religion; rather he to referred to the “religion” of reason. This religion is not a ritual religion, headed by a founder who serves as a connection and bridge to God, but an internal religion related to man’s intellectual attainments (Tamimi, 2022). This religion does not belong to a particular people, but belongs in principle to every human being, wherever he may reside. Practitioners of this religion need not speak a certain language nor share a certain genetic affinity. No one is born into this religion; they have no external hallmarks. What they have in common is intellectual ability and commitment to reason (Sangiacomo, 2019). Spinoza’s unique religious worldview, which some call pantheism, is part of his overall understanding of reality (Mander, 2012; Melamed, 2018; Popejoy, 2019; Gilead, 2021). As such, in the matter of leadership, Spinoza can teach us about the unity and reciprocity between leaders and followers, who together form a single, mutual partnership. 	Comment by Author: Certainly the readers will understand what is meant by 'the "religion" of reason'. I recommend deleting this description and replacing with something more analytical regarding Spinoza's particular take on reason.	Comment by Author: However, I should caution that just because S referred to it metaphorically as a "religion" does not mean that it can be considered as a religion in any way we choose.	Comment by Author: This too	Comment by Author: This sentence is redundant: everyone's religious worldview is part of their understanding of reality. Do you mean to say it's intimately linked with his philosophy? OK then, but you need to show how.

Second, is it really unique? Is it really religious?

Third, why do you introduce the term pantheism here and then not define it, as Spinoza uses it? The debates about what S meant (in terms of deity, etc) are still debated. I recommend removing any reference to it.	Comment by Author: Sure he can; but, how? I feel like your wording here hints at Spinoza's deus sive natura, which would be an interesting aside, although you would need to add quite a lot of words to do justice in explaining both that concept and why and how it relates to leadership.	Comment by Author: Avoid the use of editorial pronouns. Revise as necessary throughout the document.
Between Maimonides and Spinoza 
When it comes to the truths of philosophical beliefs and the ritual-practical precepts of religion, Maimonides is not characterized by religious tolerance and pluralism, despite his flexibility in communicating with his followers. Accordingly, his view of leadership is authoritarian. By contrast, Spinoza wais a one of the central pioneering advocates of religious tolerance and religious pluralism, which in his view constitute conditions for a proper social and human life (Green, 2015). 	Comment by Author: Can you provide an example, by way of justification for this statement?
Spinoza’s religious message is universal, in the sense that it is relevant to all human beings. The great mission undertaken by Maimonides was to introduce philosophical thoughtreasoning, which is essentially universal, into the life and thought of the Jewish religion, that is, to introduce (putatively) universal reason into which is a particular a religion which is particular, if only in that it belongs to a specific people (Harvey, 2021). The attitude to religious worship, the fear of faith-philosophical mistakes, and a commitment to a specific target audience distinguish authoritarianism-theocracy as embodied by Maimonides. In contrast to Maimonides, Spinoza, who was among the promoters of universalism and pluralism, thought that society should avoid the interference and coercion of individual beliefs and opinions. 	Comment by Author: Better I think to say this was one of his missions. It was not the only great thing he did!	Comment by Author: You should explain what these are, if you mention them. Your readers may well have not read Rambam.	Comment by Author: You should also say more about this. 
Servant Leadership and Religion 
It has been argued that Servant Lleadership canmay be found in a variety of religious and philosophical worldviews. Judaism emphasizes that leaders should adopt a commitment to the dignity of man, wherever he may be – the dignity of both Jews and non-Jews. 
In Christianity, the clear example of servant leadership is Jesus. Christian leaders strive to reproduce the character, behavior, and conduct of Jesus in fulfilling the missions of their organizations. Out of awareness of their mission, which originates from God, they adopt qualities of humility and modesty. 
Islam sees leaders as those whom God has entrusted with the dedicated care of human beings of all social standings, endowed with sensitivity and wisdom )Roberts, 2018). 
Speculating on the commonalities between servant leadership and faith-based values, Zentner has pointed out similarities between servant leadership and the dominant values of eleven different religions. He claims that Tthe most significant contributions shared by the religions and servant leadership are listening, stewardship, and empathy, followed by awareness, healing, and conceptualization (Zentner, 2015). 
Wallace, however, sees the Judeo-Christian worldview particularly as sustaining servant leadership. For Wallace, servant leadership is not only a tool and a means of use, but a kind of archetype or ideal expressed in everyday interactions – it describes an essence, not merely a function (Wallace, 2007). 	Comment by Author: Does W say this about SL, or about SL as it is expressed in Christianity?
Shirin distinguishes between ideas arising from the Christian theology of Augustine and servant leadership in the modern sense, showing the fundamental differences between them. Thus, Aaccording to Shirin, unlike the modern business paradigm of servant leadership, an authentic Christian community is a community whose members serve each other not only in the sense of customer-oriented service, but in a comprehensive community commitment, both in and out of the workplace (Shirin, 2014). 	Comment by Author: What is the relevance of this paragraph to the present section? It is not currently clear.
The Three Styles of Leadership and Religion 
One of the things the three leadership styles have in common is their correspondence with religion, in the broadest sense. Maimonides was a religious leader, in the clear sense that he represents religious orthodoxy. Spinoza created a kind of alternative religion to the established religions based on reason, brotherhood, and freedom of thought. Servant leadership, as shown above, is deeply connected to the commitment learned from the religious tradition. 	Comment by Author: I don't think you can claim this based on what you've shown. You have certainly managed to show an association with religion, broadly-speaking; but I think the association is so broad as to not really be meaningful, unless you can do some more work to show very specific and exclusive correspondences. Statements like "Maimonides was a religious leader" taken as supporting your claim are extremely weak.
 Popper’s Examination of Religion – Between Socratic and Platonic Foundations
In The Open Society and its Enemies, Popper addresses the subject of religion through its representatives, the philosophers Socrates and Plato. In Popper’s view, Socrates felt that both his conscience and his religious beliefs required him to reflect on every demand made by an external authority.  By contrast, Plato’s attitude towards religion is primarily functional, serving as a source of inspiration for the creation and preservation of a stable society. Popper agrees with the claim that, historically speaking, all ethics are founded in religion. According to Popper, a religion may be founded on the idea of personal responsibility and freedom of conscience, as in Socrates’s understanding; however, it may reject any idea of freedom of conscience and personal responsibility, as in Plato’s  understanding (Barzaghi & Corcó, 2016).	Comment by Author: Not sure about the inclusion of the "religion" section, it feels tangential.	Comment by Author: @lironhoch   מעירים פה על כל התתפרק על דת, והרלוונטיות של זה	Comment by Author: נראה לי שכתב העת שנשלח אליו מתכתב הרבה יותר עם מה שקשור לדת ולכן נראה לי רלוונטי להשאיר את הכתוב. מה דעתך?	Comment by Author: I agree with the initial comment here. It may be relevant to the journal, but it is not relevant to the rest of the essay.
 
The Three Elements of Leadership – Leaders, Mission, and Followers 
The diverse leadership styles include three interlinked elements: the leaders, the mission, and the followers. The difference in each leadership style’s commitment to each of these elements largely gives rise to the significant differences between the leadership styles. 	Comment by Author: Has this been shown? I'm not sure
A simpler way to phrase the question is as follows: For each of the three styles, what is considered “holy”? From the answer to this question, it is possible to understand the means and the purpose of each style. 	Comment by Author: Can you use a better, non-religious word here? Or at least explain what you mean by holy in non-religious terms?	Comment by Author: Further, it is not clear exactly what question you are rephrasing here. There is no question in the preceding paragraph.
It should be noted that the three leadership styles discussed in this articleherein are similar, in that they focus on the mission and followers rather than on worship of the leaders. Even Plato’s philosopher-king also plays a role in social service, and is not merely worshipped. 	Comment by Author: I'm not sure this paragraph adds anything. From the preceding you would be expected to begin answering the question you have just posed.	Comment by Author: Again, this explicitly religious terminology sounds strange here - why would anyone worship mere leaders? Even religious leaders are not worshiped, but guide worship.	Comment by Author: Maybe you mean unconditional following?	Comment by Author: Does Plato actually mandated worship of them?	Comment by Author: This claim is quite strange - it is self-evident that the philosopher-king would have a major role in social service, if you mean in designing the order of society.
Of the three leadership styles, MFL seems to represent a leader who knows in advance the direction in which he is going. In this style, the mission is holy. In SAL, there is no clear vision that exists from the beginning. The aim of the leadership takes shape as the followers and the leaders move together. This joint activity and design is holy for SAL. In servant leadership, the vision is not determined by the leader on the basis of a previous vision; rather, the followers shape the vision, and the leader is responsible for its realization. 	Comment by Author: Knows in advance, or is simply decisive and authoritarian?	Comment by Author: That is, in MFL a leader could surely muse and contemplate before reaching a decision.	Comment by Author: Why holy? Merely having a decisive leader does not imply sacrality.	Comment by Author: Again, I don't think holy is the best way to describe it.	Comment by Author: Maybe "central"
The mission of leadership always stands within the framework of relations between leaders and followers. In MFL, the leader is dominant, while in SAL, the leader holds a much less dominant position; in servant leadership, the followers are dominant. 
An organization that has a primarily dogmatic vision or mission, like MFL, is closer to Popper’s understanding of Plato, while when the vision is dynamic and dialogic in essence, as in SAL and servant leadership, it is closer to Popper’s understanding of Socrates. 	Comment by Author: Could this not be phrased simply as "MFL is closer to Popper's understanding of Plato, while the dynamic and dialogic vision of SAL and SL leadership…"? It reads much cleaner.
The three leadership styles’ relationships to the three elements – leader, followers, and missions – can be applied in different ways in different organizations, according to the goal and vision of each organization. 	Comment by Author: This seems a redundant restatement of something you've said before: it neither adds anything new nor sums up the preceding section.
Maimonides Between Socrates and Plato 
Is Maimonides closer to the way Popper presents Socrates or to the way he presents Plato? In the Guide for the Perplexed, Maimonides appears to draw on the method of Socrates. 
Like Socrates, who taught his students by encouraging them to speak and acting as a 
“midwife” for their thoughts, Maimonides instructs the reader to study his book using the “turn the chapters on each other” method – active learning in which the reader cross references information between chapters of the book. Moreover, the study of truth as a Socratic ideal, accompanied by skepticism and perpetual self-criticism, is reflected in the introduction to the third part of the Guide for the Perplexed, in which Maimonides states the possibility that his interpretation of the Ma'aseh Merkabah (Work of the Chariot), a mystical episode that constitutes the culmination of philosophical-religious consciousness, is quite different from what it really is. 	Comment by Author: The wording here is very poor. Try something like "Maimonides himself may even reflect the Socratic ideal of skepticism and perpetual self-criticism (for example when he opens for critique and evaluation his own interpretations)" and then cite the passage. Naming MM adds nothing and will ust confuse many people. HOWEVER, I'm still not sure that this is really a very strong support of your claim, and you must ask whether this argument about Rambam's general closeness to Socrates is worth mentioning when you do not make it apply specifically to MFL.	Comment by Author: After all, the paper is about leadership styles, not Maimonides. Which makes me wonder - is this section actually worthwhile? With the limited wordcount you have, you should spend them all on making points which support the actual central claim of the article.
The Platonic side of Maimonides is expressed in his monumental composition Mishneh Torah, a compendium of Jewish law (halacha) that does not permit deviation, including in matters of belief and opinion. This attempt to dictate the reader’s opinions and behavior is similar to Popper’s characterization of Plato. 	Comment by Author: Again, this seems a very weak argument. Very many (almost all) philosophers attempt to dictate opinions; and simply making a halakhic compendium does not mean M was trying to dictate the reader's behaviour; only that he was interested in the legal side of Judaism.
While in the Guide for the Perplexed, Maimonides exhorts the student to show intellectual activity, flexibility, and open-mindedness, and expresses doubt about his own interpretations, in the Mishneh Torah Maimonides demands absolute obedience and commitment. In this, he may be said to resemble Plato. 
In general, it may be said that Maimonides has two obligations. One is towards reason, in which respect Maimonides acts as Socrates. The second is the commitment to the Scriptures and the religious establishment, in which respect Maimonides acts as Plato. 
Spinoza Between Socrates and Plato 
Spinoza aspired to reach the absolute truth and not a relative truth that changes in the context of time and place. Absolute truth is no longer an opinion; it is binding on one’s consciousness. We One might expect a thinker who holds a firm conception of truth to oppose free thought, which is essentially changeable, and to prefer absolute rule in matters of politics and society. Thus, it may come as a surprise that Spinoza is the great representative ofupholds liberalism and freedom of thought. In this, he is an appropriate representation of Socrates, as understood by Popper. 
Spinoza created an alternative to institutional religions. In order to understand his motivations, we must identify hisSpinoza’s objection to institutional religion. wasThis objection is expressed as early as the preface of Spinoza’s Theologico-Political Treatise. There, he states that fear of God and religion despise reason and reject rational thinking. Furthermore, since service in the church is considered a great honor and is a ready source of income, many corrupt and greedy people are tempted to serve in the sanctuary. 	Comment by Author: Again, the fact that S created this alternative is not obviously relevant to his work on leadership styles. In order to keep this section, you should show how and why it relates to your overall argument.
In the Theologico-Political Treatise, Spinoza’s aim is to reexamine the Scriptures freely and without prejudice. Like Popper’s Socrates, Spinoza’s commitment is to reason. Spinoza, like Socrates, is anti-authoritarian. He prefers human reason and the freedom of the individual to authority and coercion. 
Indeed, Popper himself describes Spinoza in with a profoundly Socratic idiom. Popper emphasizes that Spinoza’s main concern was freedom of thought; he taught that no ruler could “rape” the thoughts of human beings, as thoughts are free. Any attempt to overrule free thoughtachieve the impossible is tyranny. He based his support for the power of the secular state on this doctrine (Popper, 2003, p. 718). In this way, Spinoza is close to Popper’s Socrates, not Popper’s Plato. 
Maimonides and Spinoza – Between Human Wholeness, Freedom of Thought, and Worthy Leadership 
Maimonides proposeds a philosophical method that aimed to instill human beings with the religious and intellectual potential to reach perfection. Spinoza proposes a philosophical method for achieving human perfection and attaining freedom. According to Spinoza, the free person is an active person who lives according to reason and with an awareness of his self-determination and his uniqueness in reality – his “conatus.” This person is able to see the larger picture of reality, which consists of infinite parts (Carriero, 2011; Aksoy, 2021). 
In contrast to Maimonides, according to which the perfect person should lead the way for his followers and even determine their beliefs and opinions, Spinoza advocates the freedom of the individual and non-interference in his beliefs and opinions (Hoch, 2022). Maimonides’s leadership is not characterized by religious tolerance or pluralism when it comes to the truth of beliefs and opinions. Spinoza, however, sees the importance of choosing between beliefs and opinions, as well as partnership and reciprocity between leaders and followers. 	Comment by Author: Is this correct?
Maimonides led to far-reaching changes within an existing religion. His ambition was to bring the Jewish religion closer to the religion of pure reason, that is, to philosophical thought. Much of Maimonides’s writing is addressed to the general Jewish public, most of whom are unfamiliar with philosophical thought. Maimonides’s main motivation was to bring about, at least in the first stage, the recognition and adoption of philosophical truths, which he believed to be religious truths. His ambition was that the common people would also embrace philosophical truths, transcending the ritualistic aspects of religion in order to achieve intellectual virtues. By contrast, Spinoza created an alternative to the existing religions, which were based on the revelation of God in history. His ambition was to present a clear intellectual alternative to beliefs that are not based on reason, and, in principle, he appealed to every human being. One of his fundamental philosophical ambitions was to increase freedom and liberal thought. 
Servant Leadership Between Socrates and Plato  –  Does Servant Leadership Really Serve Followers First and Foremost?  
Servant leadership is dialogic in the Socratic sense. It maintains a channel of communication between the leader and the followers, which alerts the leader to the true needs of the followers. Dialogue is possible when two sides face each other – the side of the leader and the side of the follower. The leader’s side exists by virtue of certain values, some of which are drawn from values found in religious sources. 	Comment by Author: I'm not sure you can say this; are you sure SL takes them from religious sources? They are merely similar.
Does servant leadership really favor the followers over the mission? An argument that reduces servant leadership to the leader’s attempt to respond to his followers eliminates the idea of leadership entirely, making a the leader a follower of his followers and not their leader. The thing that may make a servant leader a leader, and not only a follower of his followers, is a higher external validity. The leader has access to a sublime idea or aim, and his role is to mediate it for his followers. A leader leads his followers to a higher goal  than they can achieve without him; for this to happen, there must first be a goal. Hence, the goal is the most important thing, while the leader and followers are the tools through which the sublime goal is realized. 
If the main and only motivation of a servant leader is to serve his followers, then they will also set the ultimate goals. What if the followers choose their goals badly? Will he still follow them, or will he lead them somewhere else? Is a servant leader led by his followers like a shepherd walking after his flock, or does he lead the flock? If he leads them somewhere else, according to what principles does he lead them?  If the leader is guided by external principles, then these principles are a value that precedes the followers. As such, is servant leadership not actually a kind of camouflage for leadership that operates under the auspices of another ideology, in which servant leadership is merely the tool to realize that ideology? 
In order to answer these questions, we must go back and refer to the relationship between servant leadership and religion. 
As I have shown, there is a connection between servant leadership and religion. However, if the fundamental nature of the religious mission is more important than the followers, then how is it possible that servant leadership puts the followers before the mission? The answer may be that, while servant leadership is religiously oriented and adopts some religious values, it cannot be said that servant leadership is religious leadership. Servant leadership draws on religious elements that correspond to its values; still, religion is a tool to help achieve the desired leadership, and not an end in itself. 	Comment by Author: In this paragraph you jump from a connection between SL and Religion, to SL being a religious mission, and religiously oriented, and finally to religion being a tool within SL. All of these need more explication, as at most you have shown the first (and even this is dubious, as noted above).
The tools derived by servant leadership from religion enable servant leadership to stand up to its followers when necessary. These values delineate the limits and the framework of activity designed to serve the followers. 	Comment by Author: Not proved
The religious or pseudo-religious values that accompany servant leadership allow the leader to serve the followers without serving malicious ideas. Servant leadership strives to do good for its followers. The values on which the doing of good is based are directly and indirectly related to religion, and with them comes servant leadership towards the followers. 	Comment by Author: This is a better statement: "Pseudo religious values accompany SL"
Between Maimonides and Servant Leadership 
Maimonides acted in accordance with what he saw as a divine mission. He understood himself as a leader who taught his followers the obligatory commandments of God so that they might obey these commandments. It can be argued that Maimonides’s ultimate goal was the service of God – to act as the mediator between God and his followers. While the followers are indeed important, God and His commandments are the supreme power and must be obeyed. A servant leader, on the other hand, does not pretend to determine for his followers what is right for them. At least in principle, he serves strictly as a messenger on behalf of the followers, without attempting to subject them to a higher aim. 	Comment by Author: This seems repetitive of what you've said before. Why is it here?
Between Spinoza and Servant Leadership 
SAL is based on three elements: non-hierarchical leadership, suspicion of demands for obedience, and joyful encounters. Neither SAL nor servant leadership are based on obedience, and it may be assumed that servant leadership, like SAL, features positive interactions between leaders and followers. SAL leadership has far fewer religious or sublime elements than servant leadership, which, while it is meant to serve its followers, does so intentionally, so to speak, from an external source. SAL stems from the joint decision of leader and followers to work together for mutual benefit. Their action is an expression of the parties’ will, not of a factor outside reality. SAL essentially operates through “secular joyful encounters” – mutual, satisfying encounters between the leader and the followers, performed for their own sake and not for the sake of an external ideal. 	Comment by Author: Cite the source
Socrates, Plato, and the Three Leadership Styles 
Socrates, in Popper’s view, represents dialogue. Of the three leadership styles, SAL is the more dialogical style, i.e., more Socratic, while MFL is the style most built on hierarchy and obedience and thus closest to Plato. 
Servant leadership shows dialogical-Socratic characteristics in the interactions between the leader and the followers. The leader’s constant attempt to clarify the needs and desires of the followers produces a dialogue. In this leadership style, the power of the followers is so great that the followers are seen as the leaders, while the leaders are seen as the followers. 
That is, equality is ostensibly discarded in favor of the followers. 
The encounter of servant leadership with religion may create a tension of commitments. On the one hand, the leader is committed to the followers and their desires, and on the other hand, the leader’s commitment stems only from the fact that the followers are God’s creations, and therefore the leader must serve them. This tension may become manifest when followers attempt to achieve goals contrary to the laws of religion. 
In this way, while servant leadership informed by religion is dialogical-Socratic, it has a Platonic complex in that it has certain external, exalted elements that place limits on leadership and moral activity. 
Conclusions 
TIn this article has, I examined three leadership styles according to the structure learned from Popper, who distinguishes between Socrates and Plato. The three leadership styles correspond directly or indirectly with religion. 
I took into account three key elements of leadership – the leader, the mission, and the followers – and examined how each style prioritizes these elements, as well as the significance and consequences of this prioritization. 
For Popper, Socrates represents egalitarian intellectualism, in the sense that every person is considered capable of understanding even abstract matters. Socrates is characterized by anti-authoritarianism, modesty, and tolerance, while Plato represents authoritarianism,  indoctrination, and opposition to critical thinking.
In accordance with their overall worldviews, MFL represents a distinct hierarchical structure of leadership, while SAL represents an egalitarian and non-hierarchical structure of reality, and accordingly a dialogic leadership that opposes hierarchy and obedience. 
Servant leadership has an inverted hierarchical structure; the followers are at the top of the structure, while the leaders are subordinate to them. However, this hierarchical structure is characterized by dialogue, trust, and gentle leadership. It seems that despite their disparate paradigmatic foundations, SAL and servant leadership are closer to 
Socrates, while MFL is the furthest of the three from Socrates and largely close to Plato. 
Maimonides’s motivation to lead was a product of his religious mission, which was in large part addressed to a particular people. By contrast, the so-called religious motivation of Spinoza was his commitment to reason and his appeal to all of humanity – a distinctly universal concept. The motivation of servant leadership is the commitment to serve one’s  followers.
Maimonides was committed to both reason and religious tradition. His commitment to reason, as shown in the Guide to the Perplexed, evinces a Socratic attitude of doubt and intellectual humility. In the Mishneh Torah, however, Maimonides expresses an unwavering commitment to Scripture and the religious establishment. Here, Maimonides may be said to behave like Plato. Maimonides is also similar to Plato in that he is an esoteric teacher – he believes that deep philosophical knowledge should not be published for the masses of the people, but should rather be reserved for singular, virtuous individuals. 
Spinoza is a rationalist and anti-authoritarian. His commitment is to the individual and his freedom and against authority and coercion. In this way, his approach resembles that of Socrates. 
Servant leadership is dialogic in the Socratic sense. Unlike SAL, however, the language and paradigm of servant leadership is hierarchical. Although the status of the leader and the followers is inverted in this hierarchy, it still maintains a dichotomy of higher and lower importance between them. 
In sum, Maimonides espouses a hierarchical concept of leadership committed to the supreme task; Spinoza has an egalitarian concept of leadership in which leaders and followers are intertwined; servant leadership involves a commitment between leaders and followers, but there is still a hierarchical structure, albeit an inverted hierarchy. 
To adapt a leadership style to an organization, we must understand the ultimate goal from which the organization’s actions are derived. Different organizations have different values; therefore, an adapted leadership style must take into account the value prioritized by the organization. Maimonides’s supreme value is the mission, and thus he is similar to Plato as understood by Popper. Spinoza’s supreme value is equality through dialogue, and in that sense he is close to Socrates. The supreme value of servant leadership is the followers. There is a dialogue between the leaders and the followers, although less than in Spinoza’s model of leadership. Likewise, there is a hierarchical order, albeit reversed, in the structure of servant leadership; however, it is less fixed and dominant than that of 
Maimonides or Popper’s Plato. 
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