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Abstract
This qualitative study examines the role of Wonder Women, an informal virtual community of practice (VCoP), in fostering a sense of belonging and engagement among career women in the Israeli military. Using interviews and focus groups with 16 community members, the study reveals that the community provides a supportive space for women to share experiences, cope with challenges, and develop strategies for navigating the gender-related barriers they face in a male-dominated organization. The community's discourse dynamics contribute to bridging the expectation and gender gaps experienced by female soldiers, empowering them, and driving organizational change. The findings underscore the potential of informal virtual communities to serve as catalysts for promoting inclusion, well-being, and gender equality within the military. The study recommends that military organizations recognize and support such communities as valuable resources for fostering a more efficient organizational culture.
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