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Abstract
The tTechnological advances in the last decade has have affected manpower selection processes along with all other areas of our lives. as well as the manpower selection processes. These advances have led to an increase in recent years in theThe  use of a virtual assessment centers (VAC), based on synchronous video conferenceconferencing, to evaluate job candidates., has begun in recent years T due to that technological advance heand the  constraints on face-to-face communication caused byof the Covid-19 pandemicepidemic have led to further use of VAC, and we anticipate future expansion., and we anticipate that it will even expand. Despite the potential of VAC to contribute significantly to of large organizations, saving bothal contribution and  time and money savings, there is no research on how manpower selection processes using a VACconducting an assessment center through a videoconference  affects the organization, the assessors, orand the job candidates. This study research examines the significance of organizations transferring to a VAC, based on a synchronous video conferenceconferencing, usingby five studies each focusingfocusing on different aspects of the process.: The first, examining study examines the confidence of the assessorse in providing candidate evaluationsassessments in a VAC, and shows that it is lower than in a face-to-face assessment center (FTF AC). However, the second study, which focuses on the degree of similarity in assessors' evaluationsassessments between the two assessment methodscenters, shows that they are moderately or highly similar or high in the VAC and that the validity of the structure of the VAC and FTF AC is similar. The third study, examiningwhich examines the validity of a VAC, finds presents a comparableparallel validity for only some of the indices assessed. The fourth study, which focuses on candidates'’  fair perceptions of fairness, shows that they are similar in both types of assessment centersbetween a VAC compared to a FTF AC. Finally, The the fifth study, deepened deepens the understanding of findings gleaned fromin the qualitative methods and revealspointed out a significant difference between a VAC and a FTF AC, indicating, and  that each of them is suitable for different conditions. This researchstudy contributes to an in-depth initial understanding of the new selection tool - a VAC, and to how it differs the differences from between it and the traditional FTF AC, providing information that can . This understanding helps organizations to make bettera decisions about on whether and how to properly use a VAC as a manpower selection tool. This research also makes . There are also recommendations for undertaking additionalfurther research to expand the population being examined and to delve deeper into issues that remain unanswered.	Comment by Author: Although I may be wrong, the term in English seems to be “synchronous video conferencing.” I’ve edited accordingly	Comment by Author: I used the word ‘research’ to distinguish the overall manuscript from the 5 individual studies. Other options: dissertation, analysis, project, manuscript	Comment by Author:  inserting a sentence about your methods, before you review findings, could be helpful. It would help to be explicit about comparing the two kinds of assessment centers and would also help make sense of your reference to qualitative methods in the 5th study. It would be helpful to include something about where the studies took place. The sentence would be something like…”This research used qualitative methods, including surveys, interviews and XXX…. to compare a virtual assessment center (VAC) to a traditional, face-to-face assessment center (FTF AC) for evaluating prospective job candidates in XXX organizations.”	Comment by Author: This can be deleted if it’s included in a prior methods sentence	Comment by Author: It sounds like you ran analyses to test validity across multiple indices. If so, it might be useful to add a second sentence to the methods.	Comment by Author: I’m assuming that you used qualitative methods in the first four studies, but I’m not sure this is accurate 	Comment by Author: You shared overall findings from the first four studies. Since this ‘significant difference’ seems to be the major findings of the fifth study, do you want to share that here? 	Comment by Author: Or ‘each is suitable for achieving different goals’?	Comment by Author: You may be able to delete this portion of the final sentence.








