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Abstract
This article deals with the main foundations of Maimonides' leadership style, through which he managed to appeal to and influence various varied populations and influence them. The cognitive flexibility of a leader is expressed in a multi-dimensional structure that contains a variety of dynamically activated dynamics and context-dependent changes in a context-dependent manneradaptations.  A leader who possesses these abilities can cause convince a wide range of people to trust and follow him.  
Maimonides is one of the most significant figures for the Jewish people. He wroteHis works include the Mishneh Torah, a monumental book (Mishneh Torah) containing all Jewish religious laws, adapted to alla wide population and the ; a philosophical book (Guide for the Perplexed, a philosophical book) for aimed at scholars for whom philosophical questions made their religious beliefs difficult. He wrote; letters to communities and individuals who suffered from various hardships and crises, especially crises of faith; he wrote to individuals with specific hardships. He also wrote authored important medical books. Beyond the quantity, quality, and depth of Maimonides' writings, the variety ofwide range of people to with whom Maimonides he wrotecorresponded, teaches us about his unique distinctive leadership ability. This ability that can be explained using the structure of Flexible flexible Cognitive cognitive Leadershipleadership (FCL). 
In our opinion, Maimonides' can be considered as an historical figure who exhibited Flexible flexible Cognitive cognitive lLeadership. His leadership style example provides an opportunity for research on other historical leaders using this model.	Comment by ALE editor: I am not sure this information is necessary in the abstract. I suggest deleting them and going straight to the line, "beyond the quantity…" it is more concise and a smoother transition.	Comment by ALE editor: I instituted use of an acronym for this term, which is used multiple times in the article; is that okay?	Comment by ALE editor: This sentence is redundant. The phrase "In our opinion" could be moved to the beginning of the previous sentence, and this could be deleted.

Key Words: 
Maimonides, Flexible Cognitive Leadership, Guide for the Perplexed, Mishna Mishneh Torah, Epistle	Comment by ALE editor: This was spelled multiple ways. I standardized it this way.

Introduction
In this article, we learn abodiscuss ut the main foundations of Maimonides' leadership through which he managed to approach different populations and influence them in a variety of ways. By comparing the central ideas learnedgleaned  from articles on leadership in general and flexible cognitive leadership (FCL) in particular, we learn that the flexible cognitive leadershipFCL structure is most deeply embedded in the Maimonides' leadership style.

[bookmark: _Hlk507927029]Maimonides (1138-1204) (Halbertal, 2013;, Kiener, 2011, Seeskin, 2017) is one of the central Jewish philosophers. He was, a great doctorskilled physician and one of the most influential figures in the Jewish world (Shemesh, 2018). He who lived in a Muslim culture (Goodman, 2000;, Stroumsa, 2004, Stroumsa, 2008). He influenced and inspired different a wide and diverse range of audiences and people of different types in a unique and inspiring way (Jacob, 2011). This article proposes analyzes his influence through his similar ideologies, management style, moralitymorality (Dion2012), and  leadership principles, personal qualities, and ethics. (Ahn, Ettner, & Loupin, 2012; Dion, 2012, Ahn, Ettner & Loupin 2012). 

In this article, we establish demonstrate that Maimonides is can be characterized by a leadership style called Cognitive cognitive Flexibilityflexibility, which. He had a wide, rich and diverse range of abilities and knowledge, although the special skill that enabled him to influence with his knowledge is Cognitive Flexibility. With this ability, he succeeded in influencing people in a dynamic and, clear and changing manner, adapted to the people particular audiencehe wanted to influence. The way he communicated his ideas depended upon the situation, context, and target audience. In general, one can say that hHis communications involved has three pointsaspects: the his knowledge, the message, and the reception.. He had a creative ability to convey one message in different ways and to relate to the same issue in different ways. He could exchange an old perspective with a new one, identifyied a new situation, and adapted the his proposed right solution to it, and offered a new perspective on the changing reality.	Comment by ALE editor: Isn’t this a general observation about communication?

A It is significant matter tothat Maimonides is that he influenced different audiences, not as anthe authority by that used force (such as the use of the army or the police), but rather as of another authority related to deep inner trust in the human sensehumanity. We argue that Maimonides was able to influences different people and audiences due to because his style of of Flexible Cognitive  Leadership, with aand his fundamental understanding that it is rightthe correct approach was to adapt his accessand make himself accessible to people, no less than to adapt thetry to influence his target audience he wished to access.	Comment by ALE editor: Also here it could be FLC.
	Comment by ALE editor: Is this clear now and accurate?



Flexible Cognitive Leadership as an additive level to leadership
Schneider & and Jones (2017) present prominent characteristics of leaders: pPurpose, vVision, cCompetency, iIntegrity, pPassion, iIntimacy, and cCourage. (Schneider & Jones)., Ahn, Ettner, & and Loupin (2012) also presentedoffer a slightly different list of leadership qualities: integrity, good judgment, leadership by example, decision making, trust, justice, fairness, humility, and sense of urgency ( Ahn,  Ettner  & Loupin). Novicevic, Williams, Abraham, Gibson, Smothers, & and Crawford (2011) identify three types of leadership. The first is: charismatic leadership, which refers to  - they havinge extraordinary interpersonal abilities and excellent communication skills. The second is;  ideological leadership, which refers to  - they operatinge effectively, with reference to the traditional core values of the community to which they hope to influence. The third is;  pragmatic leadership, which refers to  - havinge the ability to initiate change with a deep understanding of social relations. According to Wilkes, Yip,, & and Simmons (2011) the best way to simplify performance management is to recognize that it has long been approached from the two dimensions of people and process for years. The people dimension considers how to get the best from people and their  way they interactions with each other. The process dimension is about formal mechanisms for executing strategy and tracking the more quantifiable aspects of performance. (Wilkes, J., Yip, G., & Simmons, K. 2011).	Comment by ALE editor: This is not in the reference list.
It is probably this:
Novicevic, M. M., Williams, L. A., Abraham, D. R., Gibson, M. C., Smothers, J., & Crawford, A. L. (2011). Principles of Outstanding Leadership: Dale Carnegie's Folk Epistemology. Journal of Applied Management and Entrepreneurship, 16(3), 4.‏

According to the findings of Jia, X., Chen, J., Mei, L., & and Wu, Q. (2018) , the results indicatefind that transformational leadership enhances performance of organizational innovation, while transactional leadership reduces it, the organizational innovation performance. The breadth and depth of openness breadth and openness depth not only mediate both the beneficial effects on innovation of transformational leadership on innovation, but alsoand mediate the deleterious effects of transactional leadership on it on innovation. Furthermore, a new form paradigm of organizational innovation is an open design or strategy that allows more for better absorption of external knowledge and resources  to be absorbed, which is claimed as a new paradigm for organization innovation.  (Jia, X., Chen, J., Mei, L., && Wu,, Q. 2018).

In our opinion, the model of Flexible Cognitive Leadership can more accurately and precisely explaindescribes Maimonides' leadership style, which is was not limited to one audience or place. He, but leads different diverse people and communities with through different a wide range of challenges, and this requiringes a unique ability that is betterbest characterized by the Flexible Cognitive Leadership model.	Comment by ALE editor: Here, for example, it could say the FCL model…	Comment by ALE editor: Also here (FLC model)

[bookmark: _Hlk533922125]Baron, Rouleau, Grégoire, & and Baron (2018) examined the relationship between mindfulness and behavioral flexibility in leaders. Mindfulness has two dualities: self-assertive and directive versus collaborative and supportive, and long-term strategy versus short-term execution. These authorsy showed that mindfulness is positively associated with the overall score for a leader’s flexibility, and with its these two dualities: . self-assertive and directive vs collaborative and supportive, and long-term strategy vs short-term execution. Specifically, four of the five dimensions of mindfulness (nonreactivity, nonjudging, acting with awareness, and describing) were are positively correlated with the overall flexibility score. Practical implications - The results suggest that by developing mindfulness, managers might be better able to adapt their leadership style to the demands of different situations. According to this studyarticle, while most models of leadership assume a linear relationship between certain leadership behaviors and performance, others voices suggest that effective leaders need to possess great behavioral flexibility so that they can adapt with agility to the multiple needs of the people and situations around them. Few studies have examined the factors that may play a role in leadership flexibility. (Baron,Rouleau, Grégoire & Baron 2018).

[bookmark: _Hlk530911230]Hurtado & and Mukherji (2015) present a comprehensive understanding of the a leader's cognitive flexibility, . They referring to the idea of ​​the book "The Leader's Brain" (Heemsbergen, 2006). The emphasis is on the unconscious process that makes it possible to see the world in different ways. They recommend developing the "Consciousnessconsciousness" skill, similar to the existing Buddhist methods, in cognitive- behavioral therapy. 	Comment by ALE editor: This is not in the reference list.	Comment by ALE editor: The link between Buddhist methods and CBT is not clear. Also, the jump from “emphasis on the unconscious process” to “developing the consciousness skill” is confusing.	Comment by ALE editor: If a term is used only once, there is no need to introduce an acronym.

Hurtado & and Mukherji also also presentrefer to ideas by Langer (1997), who conducted a comprehensive study on how using multiple categories of perception for situational evaluation can categories can affect the possibilities of conscious learning and increase the possibility of adaptive change by using multiple perspectives for situational evaluation. Further, tTheir article refers also to the book " Your Brain and Business" (Pillay, 2011), whicho uses draws on brain neuroscience to shed light on issues related to cognitive flexibility. As Hurtado and Mukherji explain, cCognitive flexibility includes the following abilities such as:	Comment by ALE editor: This is not in the reference list.	Comment by ALE editor: There needs to be a page number for the quote.
I deleted the footnote, because the rest of the article uses the in-text citation style. No page number was given in the footnote.	Comment by ALE editor: This is not in the reference list.	Comment by ALE editor: This is the proper name for "brain science" (and the subtitle of Pillay's book)
[bookmark: _Hlk531184630][bookmark: _Hlk531187627]... - "such as sense-making and framing ability, ability to lead change processes, ability to communicate persuasively and the ability to motivate. All of these abilities are grounded in the practice of mindfulness, which requires for clear perception and thinking, emotional intelligence, which is the ability to self-regulate at the emotional level. Mindfulness and emotional intelligence are exercised in several dimensions, which include self-awareness, other-awareness, task-awareness and situational awareness". 

We will demonstrate that the characteristics of structure of Flexible CognitiveL, cognitive flexibility, as expressed by Hurtado & and Mukherji's, are embedded in Maimonides' leadership style.


Maimonides: - sSpiritual Lleadership and Flexible Lleadership flexibility
An examination of Maimonides' leadership teaches us that the a flexible leadership style has beenwas embodied among by leaders in the past,  (long before the current terminology came into use). Maimonides was a philosopher and supreme well-respected religious authority. People turned to him for spiritual guidance with which toto help them do good and rightact in a righteous manner and to follow the a path of truth.  In fact, Maimonides can be likened to beingwas held viewed as a type of mediator. Maimonides is was held perceived as an intermediary between the metaphysical and physical world, between God and man., and tThe crises that he fixed addressed were related to his spiritual mission. (Halkin & Hartman, (1985).

Flexible Cognitive Leadership as a model Model for aAnalyzing hHistorical lLeaders 
The Flexible Cognitive Leadership theory model can has the power to learn aboutbe used to understand leaders from in different various disciplines. This style of leadership offers an effective and ethical way to lead others. and to offer a proper way to lead effectively and correctly to leadership.	Comment by ALE editor: Also here it could be FLC.
	Comment by ALE editor: It is a model, not a theory
 We can consider an additional and significant use of the flexible cognitive leadership structure, by referring to the flexible cognitive leadership style as a significant tool in examining historical leaders. Through Our the analysis of Maimonides' leadership style, as expressed in his writings, we demonstrates that this preliminary model could also can also be used for theto examineation of other historical leaders and .

In our opinion, the structure has the power to relate to significant historical leaders and to learn aboutunderstand the relationship between their use of this structure  and their success and ability to influence others. In other words, thise theory model is not limited to present current and future guidance leadership, but has something to say aboutis equally relevant to the past and and thus gives a much broader perspective of the theory including the past, the present and the future leaders. This wide broad perspective picture will helpenables us to explore and sharpen definition of additional principles in of leadership research. It can assist in the historical study of the historical side of leadership, as well as in the study of leadership in general and in the study of Flexible Cognitive Leadership  in particular.	Comment by ALE editor: The authors use the terms ‘model’ and ‘theory’ interchangeably; I think FCL is more accurately described as a model than a theory.	Comment by ALE editor: Also here FLC could be used

Abilities such as sense-making and framing, leading change processes, communicating persuasively, and motivating others are grounded in the practice of mindfulness., Mindfulness is the ability to self-regulate at the emotional level, and it which requires clear clarity of perception and thinking, and emotional intelligence, this is the ability to self-regulate at the emotional level. Mindfulness and emotional intelligence are exercised in several dimensions, which include self-awareness, other-awareness, task-awareness, and situational- awareness.

Maimonides:  – Flexible Cognitive Leadership	Comment by ALE editor: This second-level heading is somewhat redundant with first-level heading.
“A man shall always be as soft as a nest reed and shall not be as harsh stiff as a cedar.” (Ethics of the Fathers)	Comment by ALE editor: 
There are sSeveral of Maimonides’ prominent personal qualities and methods of influence that can teach us about Maimonides’ his tremendous impact.  In our opinion, Flexible Cognitive Leadership is Maimonides’ dominant quality . Maimonides’ His words, expressed in his writings, have indicate an psychological understanding of the psychological complexity that occurs when people meet encounter another an approach that differs from their own.  and aReflectingccording to this understanding, he Maimonides wrote in such a way that the made the reader feels comfortable reading his writings and does did not sense dramatic changes within his words. His flexibility is demonstrated in the his ability to adapt himself to anhis communication to his audience. This skill works in two ways.: on one hand Maimonides was able to adapt himself to his target audience, while on the other handat the same time he successfully brought bringing his target audience closer to his viewpointm. (Hoffman & Frost, 2006;, Kiener, 2011). 	Comment by ALE editor: Also here it could be FLC.	Comment by ALE editor: It is not clear what 'dramatic changes' means. 
The reader does not sense dramatic discord with his words?

Polemics Ssurrounding Maimonides’ Rreligious and Pphilosophical Wwork
	 
Maimonides is one of the most significant figures for the Jewish people. and aAt the same time, like other historical figures who were “ahead of their time”, his writings  the man who aroused great discourses debate and controversy about his writings (Friedberg & Stroumsa, 2002;, Silver, 2012). In Halachic matters, Ssome of the great sages disagreed with Maimonides' rulings on matters of Jewish law (halacha), which he sometimes determined on his ownindependently, without bringing the traditional sources to support his verdicts. He arranged laws himself in an order that differs from different way from the order thatthe one that appears in the Talmud (the central text of Rabbinic Judaism). In philosophical matters, Maimonides' closeness affinity forto philosophy aroused the anger of many sages, who viewed him as a great grave danger to tradition. They confiscated his writings and even went denounced him to the authorities of the French iInquisition, who burned his writings in 12331232 (Dobbs-Weinstein, 1997, p. 275). .	Comment by ALE editor: Did they confiscate them, or ban them?	Comment by ALE editor: This should be specified.	Comment by liron hoch: להוסיף

BelowIn the next section, we refer to some of Maimonides' specific works, namely - the Book of the Laws of Religion (Mishneh Torah), and his philosophical book The Guide for the Perplexed. These are Maimonides two greatest writings that solidified his name both in the Jewish world and with worldwide philosophers.  andWe also refer to several of his letters.
The combination of his two greatest projects, Mishneh Torah and Guide for the Perplexed, demonstrates that Maimonides was flexible enough to simultaneously be one of the greatest arbiters (in Hebrew: poskim), whose rulings are clear and almost unequivocal, whereas, and also a teacher willing to embark on a journey together with his 'perplexed' students and intellectual equals in a search for Truth (Lorberbaum, 2002).	Comment by ALE editor: I moved this up, since it is a summary of the two	Comment by liron hoch: לשאלת רונית, זה לא ציטוט
	
	
Mishneh Torah. 
In This monumental work, Mishneh Torah, is a a comprehensive code code of of  Jewish religious law, presented, “in clear and concise terms, so that the entire Oral Law could be organized in each person's mouth without questions or objections” (Mishneh Torah, Introduction 1). Maimonides wrote this book for people with basic knowledge of Jewish religious law as well as for those with a broad and deep understanding of it; in other words, for the Jewish people as a whole.  Through this book, Maimonides made the Torah (The commandments of religion, tThe central hHoly bookLiterature of the Jewish pPeople, which includes the religious commandments) more widely   availableaccessible to all the Jewish people, enabling more people to learn Torah, to understand Halacha halacha, and to live a religious life more independently.  As a result, the sage and the layman had accessbecame partners to the same knowledge., and eEven if the sage was more better well-informed, the differences gap between them was reduced, and it the difference would have beenbecame quantitative rather than categoricalqualitative. The sages now were no longer an exclusive closed and superior guild. This was a dramatic shift within Judaism. and bBecause it was so dramatic, it was explosive., Iin part, this was because there was ait raised the possibility that the spiritual aristocracy of the Jewish people would be considerably harmed diminished by the empowerment of because of the oordinary people rson’s empowerment. (P.B Fenton, 1982). 

It appears that in matters of Jewish lLaw (halacha), which is expressed in dailys everyday Jewish life, Maimonides believed in the ability of the common man and relied on himperson to be able to observe the entire Torah with almost no mediation. Mishneh Torah is the ultimate expression of the ability to lead processes of change on the basis of flexible thinking, , a clear and deep perception of reality, and a vision for the future. The change that Maimonides led is was a paradigmatic change, expressed in the accessibility ofmaking knowledge, (which until then was had been only for available only to the intellectual elite,) accessible to the entire Jewish public. In this book, 

Maimonides can was able to lead change processes, , to communicate persuasively  (Hurtado & Mukherji) in order to motivate people to adopt a new idea, and to write consolidate all the Jewish laws and commandments in a one comprehensive monumental work (Hurtado & Mukherji, 2015). 	Comment by Ronit Yoeli-Tlalim: Is this a quote? If yes, then mark it as such (and give the exact reference)

[bookmark: _Hlk515200370]The Mishneh Torah and Guide for the Perplexed.  	Comment by Ronit Yoeli-Tlalim: The previous section was on Mishneh Torah, so here you should focus on the Guide
The Mishneh Torah and Guide for the Perplexed are Maimonides two greatest writings that solidified his name both in the Jewish world and with worldwide philosophers. In the Mishneh Torah, Maimonides wrote for those with basic Torah knowledge and for those with broad Torah understanding,) in other words, he wrote for the entire Jewish people. 

The Guide for the Perplexed was written for the uniquea religious person whose with persistent deepestand fundamental questions and difficulties.  were, until Maimonides, without explanation within Jewish thought. (Altmann 1972). 

The Guide for the Perplexed was written forIt was aimed at people whose psychological character was in tension with religion and religious obedience, and those who did not find answers within traditional explanations. Until Maimonides, such people had no source of explanation within Jewish thought (Altmann, 1972). 
The combination of these two great projects demonstrated that Maimonides was flexible enough to be one of the greatest arbiters (poskim) whose rulings are clear and almost unequivocal. "all in clear and concise terms, so that the entire Oral Law could be organized in each person's mouth without questions or objections' (Mishneh Torah Introduction 1)  And on the other hand, when he turned to the ’perplexed’ whose intellectual level is different, he served as the primary teacher among equals to embark on a journey together with his students in their search for Truth. (Lorberbaum 2002)

In thethe Guide for the Perplexed,  it appears that Maimonides walked alongsideaccompanies and guides the hisstudent and guided him students,  and then lets him them continue alone, with putting his the hope and trust in himthem. As he wrote, "I wish you, that after an effective observation, you will attain every goal I have included, with the help of the Almighty God " (Guide for the Perplexed part 3, p. ;54)., The Mishneh Torah was given towritten for the entire Jewish people, whereas the Guide for the Perplexed is like God's approach to the Abraham model ("go for you" -Genesis, 12: 1).	Comment by ALE editor: This should reference Maimonides with a date of the original publication and the selected translation, not the name of the book. What translation is this quote taken from?	Comment by ALE editor: It seems something is missing here. Should it say, “The Mishneh Torah was written for the entire Jewish people, whereas…”?	Comment by ALE editor: This is not clear.


	The writing of in the"The Guide for the Perplexed" is not only an expression of Maimonides' vast knowledge of philosophy, but as well as an expression of Maimonides' his high level of emotional intelligence toward when addressing a person who is faced with a crisis of faith. Maimonides wrote  "The Guide of the Perplexed"the Guide for the Perplexed with other-awareness, and with self-awareness,  and an understanding that he hasd a unique ability to help the "perplexed " religious person. All of these abilities are grounded in the practice of mindfulness, which requires for clear perception and thinking, emotional intelligence which include the characteristics of self-awareness, other-awareness, task-awareness and situational awareness, as described by Hurtado & Mukherji .	Comment by ALE editor: This is somewhat redundant.
All of these abilities require clear perception and emotional intelligence, which includes the characteristics of self-awareness, other awareness, awareness of awareness, and situational awareness, as described by Hurtado and Mukherji (2015).	Comment by liron hoch: אולי כך יותר טוב	Comment by ALE editor: It is okay, but redundant; virtually the same thing was said above.
	
Maimonides’ LLetters.  
In Maimonides’ various documents writings illustrate one can find additionalthe substantial efforts he made to offer knowledge to a wide range of people, including , as well as specifically to the Jewish community leaders in the various communities, thosewho who had authority, political power, and influence. In his efforts to Maimonides sought to make the Torah widely accessible, as well as to encourage and instill hope to among those struggling to understand or accept it, Maimonides . He corresponded with congregation heads leaders and answered their personal letters. Maimonides He also corresponded with private individuals, encouragingged them, and contributinged to their personal development, and trying to assisted in alleviatinge their difficulties. 

BelowIn this section, we demonstrate Maimonides' Flexible flexible Cognitive cognitive Leadership leadership style as expressed through letters sent to both communities and individuals.	Comment by ALE editor: Also here it could be FLC


Letter on ApostacyApostasy. 	Comment by ALE editor: This whole section was confusing. I rewrote it in a way that I think is clear and accurate. Please verify.
Maimonides’ approach, who recommended, in a very unusual way, for a Jew, to Maimonides approach admit allowed a Jew to acknowledge Muhammad's prophecy and yet to remain a Jewpart of the Jewish people (Soloveitchik, 1980). This, was an unprecedented reality. This Here iswas the background: at the time, The Moroccan Jews were required by local law to acknowledge Muhammad’s prophecy and saydeclare, "“There is no God but Allah God and Muhammad is his prophet." .” And theAccording to Jewish tradition, a person who does somakes this statement was is no longer considered part of the Jewish people, based on the biblical statement, "And the person who does it with an uplifted hand, this person shall be cut off (Numbers 15:30) . (Soloveitchik 1980). 	Comment by Ronit Yoeli-Tlalim: This point is clearer is you say “Allah” here	Comment by liron hoch: כך?


Maimonides was vehemently opposed to this extremism. Refusing to make this public statement, which could lead to the death . However, Jewish law did allow forof those who would not confess and convert, without the possibility of return for, those who woulddid such a “conversion” because it was made under force. "And the person who does it with an uplifted hand, this person shall be cut off" (Numbers 15:30).  But one who commits a transgression under duress escapes punishment.” AccordinglyT, we find throughout the Talmud (the central text of Rabbinic Judaism and the primary source of Jewish religious law and theology)., we find the dictum that "if a person who was compelled to commit a transgression  he is exempt from punishment in accordance with the laws of the Torah",; ifor example:n several other places we find the expression "“God exempts the transgressor under compulsion,."” [Babylonian Talmud, Nedarim 27, 1]. This is based on the verse: "For as a man attacks his friend and murders him, so is this thing" (Deuteronomy 22: 26).] (See Stitskin, 1977, p. 115).	Comment by liron hoch: זה הנוסח החדש	Comment by ALE editor: I rewrote this; is it accurate?	Comment by liron hoch: 	Comment by Ronit Yoeli-Tlalim: Provide reference/s	Comment by Ronit Yoeli-Tlalim: Provide reference/s	Comment by ALE editor: The connection of this line to the rest of the discussion is unclear.	Comment by ALE editor: What does this Stitskin reference refer to?
Maimonides teaches ethical action in a complex reality. Of course, this advice would not have to be given in an ideal world, in which it is easy to know right from wrong. However, in practice, there is often tension between religious commitment and real life. Dealing with this complex dilemma requires a high level of self-awareness, willingness to offer an unconventional response to a complex situation, and the ability to convince others to accept this response. Maimonides' advice is not to follow the extreme and erroneous thinking of “all or nothing,” but rather to try to do one’s best within the existing limitations. 



And another reference example of of how Maimonides clarifies clarifying his opposition to extremism , 
and offering a realistic course of action is found in the following quote:	Comment by liron hoch: להוסיף
 “A person who is caught in this persecution should conduct himself according to the following lines:  let him set his sights on observing as many of the mitzvot (religious commandments) has he can.  If he transgressed often or desecrated the Shabbos (Saturday), he should still not carry what he is not allowed to carry...Let him be as careful about observing the mitzvots as he can. (Maimonides quoted in Finkel, 1996, p. 74).” (The Essential Maimonides, Translations of the Rambam, p. 74)
Thus, This bold approach to admit the divine mission of Muhammad was a paradigmatic change that can even be considered as heresy. Maimonides described describes this a type of “conversion” to Islam, in which only Jews must only make a statement acknowledging Muhammad’s divine mission speak, but do not to docommit any of the acts of idolatry., and Maimonides' flexibility allowed one to both to remain aliveescape the death penalty and still to continue to be part of the Jewish people. It seems that such flexibility such as the death toll in the face of a complex reality receives sympathy and appreciation today, with the perspective of timebenefit of hindsight, while,but during his lifetime, it appeared presumably, to bewas perceived as with suspicious suspicion and as heresy. The His letter indicates a very high use of the characteristicslevel of self-awareness, situational awareness, and the understanding that he is the manwas an individual who can could convince the peopleothers, as described by Hurtado & and Mukherji (2015).  	Comment by ALE editor: I deleted a redundant line.
	
Letter to the Sages of Lunel .  
In tThis letter was written to the community of Lunel, (France),. This letter is unique because it was Maimonides expresses his’ religious will to raise the generation of potential leadership that will follow upon his death. 	Comment by Ronit Yoeli-Tlalim: When?	Comment by liron hoch: נפתרה השאלה	Comment by ALE editor: It is not clear what ‘religious will’ means.
His desire?
A will as in a document to bequeath leadership after his death?

Maimonides sent wrote this letter in response to twenty-two questions posed by Rabbi Jonathan Hakohen on a variety of subjects arising from the Mishneh Torah, as well as to a request by the scholars of Lunel for a Hebrew translation of The Guide to the Perplexed. (Stitskin, 1975). (Leon D. Stitskin Maimonides' Last Two Recorded Letters)  
	
Maimonides approached confronted the sages of Lunel and presented them with the catastrophic spiritual state of the Jewish people. He then empowered them with the role of spiritual leadership for the Jewish people. He remarked that during this difficult time, people did not stand upright with Moses’ teachings, in the words of Rav Ashi:
, “Be therefore strong and fortify yourself for the sake of our people and our God. Btrive Strive to be courageous men, for everything depends on you. Upon you devolves the command of fulfilling the levirate precept. Do not rely upon me to carry on the battle as I can no longer navigate. I am an old man and grey, not from aging but from a weak, worn out body. May the Creator support your efforts and "render you a famous. name and praise you in the midst of the earth." 
(Stitskin, 1975, p. 191). (Leon D. Stitskin Maimonides' Last Two Recorded Letters, p.191) 


Maimonides gave the sages of Lunel Sages the feeling that the fate and future of Israel the Jewish People and its future depended on them, and that there were no others who could carry out this holy work, and that , they were the Torah flag bearers carrying the holy scepter of the Torah.  He would have encouraged them to that as they lead, they would find a different way than Maimonides as he had taughttheir own ways to lead and teach the Torah, with his inspiration, and they expressed his belief that they would do their utmost.	Comment by ALE editor: This is a bit of a mixed metaphor. I think flag bearers for the Torah is enough, without the scepter.	Comment by Ronit Yoeli-Tlalim: This sentence is not clear


	
Flexible leadership, in this case, is expressed in the ability to delegate authority and to encourage different other people to hold take leadership, even if they take a different direction leadership is different from their direction. This letter is an expression of Maimonides' self-awareness and a clear understanding of the complex reality that he leavesbeing faced by to future generations. Maimonides led the a process of change manifested in the his effort to improve support and empower a new leadership of the Jewish people and to transfer the wand of leadership from its his unique source of authority to the next leadership. 
This letter demonstrates, the characteristics of "ability to lead change processes, ability to communicate persuasively and the ability to motivate" as described by Hurtado & and Mukherji (2015, p. 9).  	Comment by Ronit Yoeli-Tlalim: Is this a quote?	Comment by liron hoch: כן. יש להוסיף את הגרשיים וכן את מספר העמוד
	
Letter to Yemen. 
[bookmark: _Hlk507924559]Maimonides also wrote a letter of encouragement to the Yemenite Jews, who were at that time in a great spiritual crisis, resulting from accompanied by decrees against Jews and the appearance of a false messiah (Mazuz, 2014). Through their leaders, Maimonides encouraged them with the following words:
, “To the honored, great, and holy Master and Teacher, Jacob, wise and genial, dear and revered sage, son of the honored, great, and holy Master and Teacher, Nathaniel Fayyumi, distinguished Prince of Yemen, president of its congregations, leader of its communities, may the spirit of God rest upon him, and upon all his associates and upon all the scholars of the communities of Yemen.. (Halkin & Hartman, 1993, p. 93).” (Iggeret Teiman, translated by Boaz Cohen, notes by Abraham S. Halkin)



Maimonides, M., Halkin, A. S., & Hartman, D. (1993). Epistles of Maimonides: Crisis and leadership. Jewish Publication Society, p 93
 

Maimonides wished to convey his words to each of the through the mediation of their leader Yemenite Jews in order to encourage and strengthen their broken spirit through the mediation of their leader. His involvement in Yemen did not end withwas not limited to giving advice from afar., but He even rather he risked speaking against the prophet of the Ishmaelites to strengthen the Jews there: . He risked his life, "And even though I wrote it, I would have dreaded it a great deal, but I saw that the many justifications are not worthy of fear of danger." (Boaz Cohen notes by Abraham S. Halkin)	Comment by liron hoch: להוריד קטע זה? דברים אלה מובאים בהמשך	Comment by ALE editor: Meaning Muhammed? This is an odd phrase.	Comment by liron hoch: 


	Comment by ALE editor: There were several repeated passages. Verify this is accurate and in the right order.
Maimonides asked that his words be accessible to everyone in Yemen, through the mediation of the local sage, for the sole purpose of alleviating the Yemenite Jews’ spiritual distress
. “I beg you to send a copy of this missive to every community in the cities and hamlets, in order to strengthen the people in their faith and to put them on their feet. Read it at public gatherings and in private, and you will thus become a public benefactor. Take adequate precautions lest its contents be divulged to the Gentiles by an evil person and mishap overtake us (God spare us therefrom).



 When I began writing this letter, I had some misgivings about it, but they were overruled by my conviction that the public welfare takes precedence over one's personal safety. Moreover, I am sending it to a personage such as you, "and the secret of the Lord may be entrusted to those who fear Him." Our sages, the successors of the prophets, assured us that persons engaged in a religious mission will meet with no disaster (Pesahim 8b). What more important religious mission is there than this. Peace be unto all Israel. Amen”.
 (Halkin & Hartman 1993, p. 131).
(Boaz Cohen notes by Abraham S. Halkin)


Maimonides' awareness of the central crucial task of encouraging and inspiring the desperate community of Yemen, which out of awareness of their bleak religious and social situation  was in a dire religious and social situation, as shown in this letter, is characterizeds by his   ability to motivate and, his sensitiveness "to task-awareness and situational awareness" as described by Hurtado & and Mukherji (2015, p. . 9). 	Comment by Ronit Yoeli-Tlalim: if this a direct quote put it in quotation marks. 	Comment by liron hoch: הוספתי גרשיים לציטוט ועמ' מס 
	
[bookmark: _GoBack]Maimonides' did not write only to heads of congregations and communities. He also answered letters to private individuals of various types, from simple people to sages. These letters, several of which are described below, show Maimonides' adaptability to the audience or person to whom he addressed. We will mention two of these letters.

[bookmark: _Hlk532456598]Letter to Joseph Ibn Gaber.  
Maimonides’ ability to make the Torah accessible and flexible is well shown in his letter to Joseph Ibn Gaber,. Joseph Ibn Gaber was an ordinary Jew from Baghdad who did not know Hebrew well. 

Maimonides He sent Ibn Gaber a relatively long letter, encouraginged him and showedgiving him advice regarding the appropriate way to go throughcontinue his studies, as it was clear that Ibn Gaber was far fromnot being the an ideal student. Maimonides'  adapted his guidance advice to suit the man’s simple level, and suggested that he refrain from dealing with the great major philosophical questions. He and even allowed him Ibn Gaber to believe hold in false beliefs that he himself Maimonides rejected as false the very advice he offered (Maimonides, 1972), . 	Comment by ALE editor: What is the reference? This can’t be correct. Is it Altmann 1972?
showing his  recognition that not everyone can understand abstract philosophical thoughts. Maimonides gives such people advice on how and what to believe according to their intellectual level.	Comment by liron hoch: זו הכוונה. ברור?


Maimonides well understood this man’s individual's abilities and limitations, and. He presented him with a personalized  educational program, even though Maimonides clearly objected to some of his own recommendations. This is that is consistent with his Maimonides’ traits of empathy and caring., that matches his abilities and limitations even though Maimonides clearly objected to his own recommendations.

WWe learn how Maimonides perceived the his letter to Ibn Gaber from another letter he sent to his disciple, Joseph Ben Yehuda, where in which he mentioned mentions this matter. The second letter indicates that Maimonides was aware of the "‘negative visibility"’ of writing a letter to a simple person, and  which that it could be misconstrued that he was not ‘particularly busy.’  The His response to Ibn Gaber’s appeal, and his offering him athe personalized education program that included the possibility of adopting foreign beliefs to Maimonides, demonstrates his flexibility and his desire to make knowledge accessible even to the simplest person.
	
Maimonides was aware that Ibn JaberGaber is was not among thea scholars, so it is was appropriate to guide him in a different way that matches was suitable to his abilities and to present him with only with challenges in which he can succeedthat he had a chance of meeting with success. With deep emotional understanding and awareness of the specific situation, Maimonides built a unique curriculum for specific to Ibn Gaber, which is differented from Maimonides' conventional approach, but and was is adapted to the situation. 	Comment by Ronit Yoeli-Tlalim: Jaber or Gaber?

The way in which Maimonides guided Ibn Gaber in particular from a deep understanding of the man, shows us as Maimonides’ deep understanding of the individual, his ability of emotional intelligence, as well asand his "the ability to self-regulate at the emotional level", which are described by by Hurtado & and Mukherji. (2015, p. 9) as characteristics of Flexible flexible Cognitive cognitive Leadershipleadership..	Comment by Ronit Yoeli-Tlalim: Same as above: is this a direct quote?	Comment by liron hoch: נוספו גרשיים ועמ' מס'
  
Letter to Ovadiah the Proselyte. 
Gaber’s appeal is not the only reference we have of Maimonides referring to a private personA, and another famous appeal is to the famous convert to Ovadiah Ger Zedek. (Kellner, 2016). (The term ger zedek is Hebrew for “righteous convert” and can be used to refer to any person who became a Jew for all intents and purposes.) 	Comment by Ronit Yoeli-Tlalim: Explain what ger zedek is	Comment by liron hoch: זה ההסבר
 
Maimonides teaches Ovadiah the ConvertGer Zedek how he shouldto pray like the rest of the Jewish people, while and acknowledging that his prayer may be differentdiffer somewhat from the prayer of the rest of Israelthat of other Jews, even though Maimonides encourages him to pray like the rest of the Jewish people. It was important for Maimonides that Ovadiah should not feel inferior, but that his thoughts and his activity would be enhanced through self-awareness.
		Comment by ALE editor: I can’t understand this at all, but if it is a quote, I can’t change it. Is this really an accurate translation?
Maimonides teaches Ovadiah the Convert how  he should pray as a convert and that his prayer may be different from the prayer of the rest of Israel, "but that we have removed from Egypt, or that you have performed miracles for our forefathers, if you wanted to change and say that you took Israel out of Egypt, Miracles of the people of Israel "say, and if not again, there is nothing in this loss, since you entered under the wings of the Shekhina and accompanied him, there is no difference between us and you". (Kobler, 1978, (Letters of Maimonides pgs.pp. 195-197) ). 	Comment by Ronit Yoeli-Tlalim: fix reference	Comment by liron hoch: תוקן
We therefore seeThis is an example of how Maimonides was prepared to make adapt the prayer text so that the text willit would be perceived as natural and speaks in a language that with which Ovadiah feels felt comfortable. This requires flexibility of thought, thinking outside the ‘box’. Through emotional intelligence and awareness of Ovadiah's special situation, Maimonides opened up a number of possibilities to him and treated him in a welcomingn inviting and gentle manner.

	The way in which Maimonides guided Ibn Gaber and Ovadiah the Proselyte reflects a deep understanding of the humans being and shows us as Maimonide'sMaimonides’s ability of emotional intelligence and, as well as self-regulation at the emotional level, described by by Hurtado & and Mukherji (2015). as characteristics of flexible cognitive leadership.


Maimonides as a Pprototype for the Flexible Cognitive Leadership Mmodel
It is well-known that life presents a reality with no prior experience, only to be learned from our earlier wisdom (Baron, Rouleau, Grégoire, & Baron, 2018). In the significant decisions facing us, the past cannot help, because the situation is unprecedented.  The results of the response to that reality are not guaranteed at all. Maimonides' solutions are an expression of flexibility (Wilkes, Yip, & Simmons, 2011) . with theand understanding that conventional solutions are may be irrelevant, and that the new reality cries out for another an innovative thoughtway of thinking that is different with an innovative approach (Jia, Chen, Mei, & Wu, 2018). innovation, and fear-provokingThis flexibility may provoke fear,, since they it are in some wayis a change from the usual traditional course and raises. suspicion that one change will lead to instability and a total break from convention. WAnd when such approaches come from it comes to a religious leader, innovation can be interpreted as a reform that deviates from the traditional path, as a distortion of sacred scripture. Creative flexibility is dependent on sympathy and suspicion, between the embodiment of faith, and of heresy, by its essence that appeals to the future not only from the renewal of the old but mainly from new leadership.	Comment by ALE editor: These sentences are not clear. 
I’m not sure this is “well-known” and some if the sentences seem to contradict each other (only to be learned from prior wisdom…the past cannot help)	Comment by Ronit Yoeli-Tlalim: this bit is not clear	Comment by ALE editor: This is not clear.
	
One of the practical expressions of flexibility is the ability to make knowledge accessible and adapt it to a different realitiesy and to different people. (Lucas, van Wee, & Maat, 2016; ). (Peters, C., & Bradbard, 2010). 

Maimonides was aware that conventional solutions were irrelevant to new the problems of his generation, and the new reality required completely different thought. To overcome the current and future distress, and in addition to providinge solutions to people with unique specific difficulties, Maimonides proposed solutions that reflected the flexibility of thought and the ability to stretch the possibilities to extremes without breaking destroying their foundations.
	
When Maimonides wrote toaddressed different audiences and individuals with different personality styles, it seems clear that he refered to the person or the population to which he wrote and placed them in the centrecenter, and adapted his words to their level, needs, and style, thus creating a unique relationship for with each group and individual. 

The examples and analyses presented in the article demonstrated that many aspects of Maimonides' leadership style correspond to the Flexible Cognitive Leadership stylemodel. In our opinion, in many ways, Maimonides' exemplifies the ideal type of a Flexible Cognitive Leader.	Comment by ALE editor: Also here it could be FLC.


Conclusion
The cognitive flexibility of a leader is expressed by a multi-dimensional structure that contains a variety of dynamically activated forces and changes in a context-dependent manner. This type of lLeadership requires a high level of emotional intelligence, logic, and intuition, as well as the ability to interact highlyin interpersonal interaction, and be able toability to read assess the a situation, and adjust to it, and to adopt the correct course of action. A leader who possesses these abilities can cause convince a wide range of people to trust and follow him. His influence will take into account the nature of the audience’s nature he is addressingbeing addressed. Cognitive flexibility of a leader requires deep recognition of the person or audience to which things messages are directed.  Without knowing the specific needs and character of the side audience to which it a message is intended, it is not possible to convey an accurate message to a specific recipient. 
Maimonides is one of the most significant figures for the Jewish people. He led diverse audiences through his many writings. He wrote a monumental book (Mishneh Torah) containing all Jewish religious laws, and adapted to allthe entire Jewish people and ; He wrote a philosophical book (Guide for the Perplexed) for scholars for whom that philosophical questions make their religious beliefs difficult. In addition, Maimonides ; He wrote letters to various communities, who sufferinged from various crises and especially crises of faith. He also ; He wwrote letters to individuals with specific hardships, and . He also wrote important medical books. Beyond the quantity, quality, and depth of Maimonides' writings, the variety wide range of people to whom hMaimonides e wrote, teaches us about his uniqueindicates that his leadership ability that can be explained by the structure model of Flexible Cognitive Leadership. In our opinion, in many ways Maimonides' is the ideal type of flexible cognitive leader and an analysis of his leadership style provides an opening for research on other leaders of history through the Flexible Cognitive Leadership model.	Comment by ALE editor: Also here it could be FLC.









Bibliography

Ahn, M. J., Ettner, L. W., & Loupin, A. (2012). Values v. traits-based approaches to leadership: Insights from an analysis of the Aeneid. Leadership & Organization Development Journal, 33(2), 112-130. 
Altmann, A. (1972). Maimonides’ four perfections. Israel Oriental Studies 2, 15-24.
Baron, L., Rouleau, V., Grégoire, S., & Baron, C. (2018). Mindfulness and leadership flexibility. The Journal of Management Development, 37(2), 165-177.
Dion, M. (2012). Are ethical theories relevant for ethical leadership? Leadership & Organization Development Journal, 33(1), 4-24.
Fenton, P. B. (1982). A meeting with Maimonides. The Bulletin of the School of Oriental and African Studies 45, 1-4.
Finkel, A. Y. (1996). The essential Maimonides: Translations of the Rambam. Jason Aronson Incorporated.‏ 
Friedberg, A. D. (2002). Sarah Stroumsa. The beginnings of the Maimonidean controversy in the East: Yosef Ibn Shim ‘on's silencing epistle concerning the resurrection of the dead. AJS Review, 26(1), 141-143.
Goodman, L. E. (2000). Maimonides and the philosophers of Islam: The problem of theophany. In B. H. Hary, J. L. Hayes, & F. Astren, (Eds.) Judaism and Islam: Boundaries, communication and interaction: Essays in honor of William M. Brinner (pp. 279-301). Brill.‏
Halbertal, M. (2013). Maimonides: Life and thought. Princeton University Press.‏
Halkin, A. & Hartman, D. (Eds.), (1985). Crisis and leadership: Epistles of Maimonides. Philadelphia: Jewish Publication Society.
Halkin, A. S., & Hartman, D. (1993). Epistles of Maimonides: Crisis and leadership. Jewish Publication Society.
Hoffman, B. J., & Frost, B. C. (2006). Multiple intelligences of transformational leaders: An empirical examination. International Journal of Manpower, 27(1), 37-51.
[bookmark: _Hlk1594020]Hurtado, P. S., & Mukherji, A. (2015). Developing a construct of the leader's cognitive flexibility:  An interdisciplinary approach. Journal of Competitiveness Studies, 23(1), 3-12.
Jacob, W. (2011). Business leaders who changed the world. Vision, 15(4), 392-394. 
Jia, X., Chen, J., Mei, L., & Wu, Q. (2018). How leadership matters in organizational innovation: A perspective of openness. Management Decision, 56(1), 6-25.
Kellner, M. (2016). They too are called human: Gentiles in the eyes of Maimonides. Ramat Gan, Israel: Bar-Ilan University. [Hebrew]
Kiener, R. C. (2011). Maimonides in his world: Portrait of a Mediterranean thinker. Journal of the American Oriental Society, 131(2), 347-349.
Lorberbaum, Y. (2002). On contradictions, rationality, dialectics, and esotericism in Maimonides's guide of the perplexed. The Review of Metaphysics, 55(4), 711-750.
Lucas, K., van Wee, B., & Maat, K. (2016). A method to evaluate equitable accessibility: Combining ethical theories and accessibility-based approaches. Transportation, 43(3), 473-490.
Mazuz, H. (2014). The identity of the apostate in the epistle to Yemen. AJS Review, 38(2), 363-374.
Peters, C., & Bradbard, D. A. (2010). Web accessibility: An introduction and ethical implications. Journal of Information, Communication & Ethics in Society, 8(2), 206-232. 
Schneider, B. Z., & Jones, T. O. (2017). Assessing leadership performance dimensions: A thinking framework for leadership decisions. The Journal of Applied Business and Economics, 19(6), 37-50. 
Seeskin, K. (2017). Maimonides. In E. N. Zalta (Ed.), The Stanford encyclopedia of philosophy. Stanford University Press.
Shemesh, A. O. (2018). The physician vs. the halakhic man: Theory and practice in Maimonides's attitude towards treating gentiles. Journal for the Study of Religions and Ideologies, 17(49), 18-31.‏
Silver, D. J. (2012). Maimonidean criticism and the Maimonidean controversy, 1180-1240. Brill.
Soloveitchik, H. (1980). Maimonides' iggeret ha-shemad: Law and rhetoric. In L. Landman (Ed.) Rabbi Joseph H. Lookstein memorial volume (pp. 281-319).‏ New York: Ktav Publishing.
Stitskin, L. D. (1975). From the pages of tradition: Maimonides's last two recorded letters: Maimonides reveals the real purpose for writing his books. Tradition: A Journal of Orthodox Jewish Thought, 15(1/2), 186-192.‏ 
Stitskin, L. D. (1977). From the pages of tradition: Maimonides' maamar kiddush hashem: Historical evidence and halakhic principles. Tradition: A Journal of Orthodox Jewish Thought, 16(4), 95-120‏.
Stroumsa, S. (2004). Maimonides and Mediterranean culture. The Jews of Europe in the Middle Ages (Tenth to Fifteenth Centuries). Proceedings of the International Symposium at Speyer, 20-25 October 2002 (pp. 95-104).‏
Stroumsa, S. (2008). The literary corpus of Maimonides and Averroes. Maimonidean Studies, 5, 193-210.‏
Wilkes, J., Yip, G., & Simmons, K. (2011). Performance leadership: Managing for flexibility. The Journal of Business Strategy, 32(5), 22-34. 
Ahn, M. J., Ettner, L. W., & Loupin, A. (2012). Values v. traits-based approaches to leadership: Insights from an analysis of the Aeneid. Leadership & Organization Development Journal, 33(2), 112-130. 

Altmann, “Maimonides’ Four Perfections”, Israel Oriental Studies 2, (1972).

Baron, L., Rouleau, V., Grégoire, S., & Baron, C. (2018). Mindfulness and leadership flexibility. The Journal of Management Development, 37(2), 165-177.

Dion, M. (2012). Are ethical theories relevant for ethical leadership? Leadership & Organization Development Journal, 33(1), 4-24.

Fenton, P.B. (1982). “A meeting with Maimonides”, The Bulletin of the School of Oriental and African Studies 45, 1-4.

Friedberg, A. D. (2002). Sarah Stroumsa. The Beginnings of the Maimonidean Controversy in the East: Yosef Ibn Shim ‘on's Silencing Epistle Concerning the Resurrection of the Dead. Jerusalem: Ben Zvi Institute for the Study of Jewish Communities in the East, 1999. xvii, 174 pp. (Hebrew).-. AJS Review, 26(1), 141-143.

Goodman, L. E. (2000). Maimonides and the Philosophers of Islam: the Problem of Theophany. Judaism and Islam: Boundaries, Communication and Interaction: Essays in Honor of William M. Brinner, 279-301.‏

Halbertal, M. (2013). Maimonides: Life and thought. Princeton University Press.‏

Halkin, A. and Hartman, D. (eds.),(1985), Crisis and Leadership: Epistles of Maimonides, Philadelphia: Jewish Publication Society.


Hoffman, B. J., & Frost, B. C. (2006). Multiple intelligences of transformational leaders: An empirical examination. International Journal of Manpower, 27(1), 37-51

Hurtado, P. S., & Mukherji, A. (2015). Developing a Construct of The Leader's Cognitive Flexibility - An Interdisciplinary Approach. Journal of Competitiveness Studies, 23(1), 3-12.

Jacob, W. (2011). Business leaders who changed the world. Vision, 15(4), 392-394. 

Jia, X., Chen, J., Mei, L., & Wu, Q. (2018). How leadership matters in organizational innovation: A perspective of openness. Management Decision, 56(1), 6-25.

Kellner, Menachem, They Too are Called Human: Gentiles in the Eyes of Maimonides, Bar-Ilan University, 2016 [Hebrew]

Kiener, R. C. (2011). Maimonides in his world: Portrait of a Mediterranean Thinker. Journal of the American Oriental Society, 131(2), 347-349.

Lorberbaum, Y. (2002). On contradictions, rationality, dialectics, and esotericism in Maimonides's guide of the perplexed. The Review of Metaphysics, 55(4), 711-750.

Lucas, K., van Wee, B., & Maat, K. (2016). A method to evaluate equitable accessibility: Combining ethical theories and accessibility-based approaches. Transportation, 43(3), 473-490.

Mazuz, H. (2014). The identity of the apostate in the epistle to Yemen. Association for Jewish Studies. AJS Review, 38(2), 363-374.

Peters, C., & Bradbard, D. A. (2010). Web accessibility: An introduction and ethical implications. Journal of Information, Communication & Ethics in Society, 8(2), 206-232. 

Schneider, B. Z., & Jones, T. O. (2017). Assessing leadership performance dimensions: A thinking framework for leadership decisions. The Journal of Applied Business and Economics, 19(6), 37-50. 

Seeskin, Kenneth, "Maimonides", The Stanford Encyclopedia of Philosophy (Spring 2017 Edition), Edward N. Zalta (ed.), URL.

Shemesh, Abraham Ofir. The Physician vs. the Halakhic Man: Theory and Practice in Maimonides's Attitude towards Treating Gentiles. Journal for the Study of Religions and Ideologies, 2018, 17.49: 18-31.‏

Silver, D. J. (2012). Maimonidean criticism and the Maimonidean controversy, 1180-1240. Brill Archive.‏ chapter four - criticism and controversy in the near east.

Soloveitchik, H. (1980). Maimonides' Iggeret ha-Shemad: Law and Rhetoric. Rabbi Joseph H. Lookstein Memorial Volume, 281-319.‏

Stroumsa, S. (2004). Maimonides and Mediterranean Culture. The Jews of Europe in the Middle Ages (Tenth to Fifteenth Centuries) Proceedings of the International Symposium held at Speyer, 20-25 October 2002 (pp. 95-104).‏

Stroumsa, S. (2008). The Literary Corpus of Maimonides and Averroes. Maimonidean Studies, 5, 193-210.‏

Wilkes, J., Yip, G., & Simmons, K. (2011). Performance leadership: Managing for flexibility. The Journal of Business Strategy, 32(5), 22-34. 
	Comment by liron hoch: להוסיף
