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	1.
	General
	The policy of the Institute is to provide maximum assistance to the students and to maintain positive and open relations between the administration and staff of lecturers and the students and their chosen institutions. At the same time, the administration must adhere to basic disciplinary rules, without which regular and effective studies are not possible.
A student who violates the acceptable disciplinary rules of academia or behavior will be subject to disciplinary action. The Disciplinary Committee is entitled to impose penalties on students, as specified in Section 7 of the Regulations.


	2.
	Definitions
	Institute Lecturer
	The Holon Institute of Technology (Reg. Assoc.) Anyone who performs a teaching, training, guidance, or research role at the Institute.

	
	
	Employee
	Anyone who is employed by the Institute and is not a Lecturer, whether a member of the academic staff or the administrative staff, as well as anyone working on behalf of the Institute.

	
	
	Student
	Anyone who registers for studies at the Institute and is accepted by it as a student, whether for studies leading to a degree or for studies that do not confer a degree, including those who are in the process of admission for studies and whose application has not yet been denied, and those who have completed their period of studies but have not yet received their diploma, including anyone who was a student during the period of the infraction.

	
	
	Disciplinary Infraction
	As defined and detailed in Section 6 below.

	
	
	Institute Property
	Buildings in which the Institute operates, items which are owned by the Institute, or items belonging to any third party that has given the Institute permission to use them, as well as any other item that is being held by or in the possession of the Institute and equipment which is intended to serve the Institute.


	3.
	Subordination
	Every student is subject to these Disciplinary Regulations.


	4.
	
	The committees that will deal with disciplinary issues are:


	
	Disciplinary
	4.1
	Members of the Disciplinary Committee:

	
	Committee
	
	
	4.1.1.
	Three members of the academic staff with the rank of senior Lecturer/senior teacher and above appointed by the Academic Council of the Institute. One of them will be appointed by the Academic Council as Chair of the Committee.

	
	
	
	
	4.1.2.	
	Head of the Student Administration – Committee Coordinator.

	
	
	
	
	4.1.3.
	A representative of the Student Association.

	
	
	
	
	4.1.4.	
	The legal advisor of the Institute, or a representative on the advisor’s behalf, will participate in the hearings of the Disciplinary Committee and will have the right to an advisory opinion.


	
	Superior Disciplinary Committee	Comment by Author: Technically, the Hebrew translates as Supreme, but that word is usually reserved for real courts, and seems somewhat bombastic in this context.
	4.2
	The Superior Disciplinary Committee will hear appeals against a decision of the Disciplinary Committee. The Superior Disciplinary Committee will consist of five members.
The composition of the Superior Disciplinary Committee will be approved by the Academic Council of the Institute.


	
	Term of Office
	4.3
	Disciplinary committees are elected for a period of one academic year, and some or all of its members can be re-elected for additional consecutive terms without restriction.


	5.
	Processes
	
	
	

	
	
	5.1
	A written complaint, detailed, explained and signed by the author of the complaint, will be submitted as soon as possible after the date of the alleged infraction was committed to the Chair of the Disciplinary Committee, who will transmit a copy thereof to the Student accused of committing the disciplinary infraction.	Comment by Author: Presumably this disciplinary committee differs from the Superior Disciplinary, being subordinate to it.

	
	
	5.2
	Any Employee and/or Lecturer and/or Student in the Institute may submit a complaint.

	
	
	5.3
	Following a preliminary clarification, in consultation with the Legal Consultant of the Institute, the Chair of the Disciplinary Committee will decide whether to initiate disciplinary processes against the Student. In exceptional cases, the Chair of the Disciplinary Committee can temporarily suspend the Student from the Institute until the next meeting of the Disciplinary Committee.

	
	
	5.4
	If the Chair of the Disciplinary Committee has reached the conclusion that no processes are to be initiated following submission of the complaint, the Chair will shelve the complaint and will so notify the complainant and the accused Student. The complainant may appeal this decision in accordance with the provisions of Section 8 below.

	
	
	5.5
	If the Chair of the Disciplinary Committee has decided to initiate disciplinary processes against the accused Student according to the complaint submitted to him/her, he/she will consider the infraction and choose one of two possibilities:

	
	
	
	5.1.1
	To clarify the complaint and deal with it on his/her own.

	
	
	
	5.1.2
	To transmit the complaint for treatment by the Disciplinary Committee.

	
	
	5.6
	If the Chair of the Disciplinary Committee decides to investigate the complaint on his/her own, he/she will notify the accused Student of this by registered mail and will fix a date for a hearing, at least one week after the notice has been sent to the accused Student. 
In complaints handled by the Chair of the Committee on his/her own, only the penalties stated in Sections 7.1–7.6 and 7.8 to 7.9 apply.

	
	
	5.7
	If the Chair decides to bring the complaint for investigation before the Disciplinary Committee, he/she will notify the student of this by registered mail and will summon the Disciplinary Committee for a hearing. The hearing will take place within no more than 10 days from the date on which the notice was sent, as required by law.

	
	
	5.8
	The Chair of the Disciplinary Committee may summon witnesses to any inquiry and hearing and make use of any additional evidence as he/she sees fit and at the request of the accused Student.

	
	
	5.9
	A hearing on the complaint can be conducted in the absence of the accused Student if the Student was summoned in accordance with these Regulations and did not appear on the date fixed with no justifiable excuse (a justifiable excuse in this matter is a written confirmation of reserve duty or illness).

	
	
	5.10
	During the hearing, minutes will be taken and signed by the Chair of the Disciplinary Committee.

	
	
	5.11
	The Disciplinary Committee may decide to publish the decision on the notice board in the Institute, with or without disclosing the name of the Student.

	
	
	5.12
	The filing of a criminal complaint with the police will not prevent proceedings under these Regulations.


	6.
	Disciplinary
	A disciplinary infraction is any of those listed below:

	
	Infractions
	
	

	
	
	6.1
	Non-compliance with the instructions of the Institute authorities, its Lecturers or Employees, given by them while fulfilling their duty.

	
	
	6.2
	Failing to make payments owed to the Institute on time.

	
	
	6.3
	Knowingly delivering false information to the Institute, its authorities, its Lecturers or its Employees, or committing a fraudulent act in order to obtain receive rights at the Institute.

	
	
	6.4
	Cheating or copying during an exam, in homework, seminar work, a final thesis, or other work given to the Student in the framework of his/her studies.

	
	
	6.5
	A breach of instructions regarding exams, homework, seminar work, a final thesis or other work given to the Student in connection with his//her studies, including instructions on conduct during a written or oral test.

	
	
	6.6
	Malicious or negligent damage to Institute property, including creating dirt, smoking or bringing food into areas where this is prohibited, or theft of equipment or books from the library or study material which is the property of the Institute.

	
	
	6.7
	Conduct which harms the dignity, body, or property of a Lecturer, Employee, or Student at the Institute, whether done on Institute grounds or nearby.	Comment by Author: The language “ whether done against the Institute, its Employees, its Lecturers, or its Students or third parties.” Appears in the Hebrew of 6.8 and 6.9, but not 6.7 – should it be added?

	
	
	6.8
	Sexual harassment or assault, disorderly conduct, causing noise and commotion, participation in a fight, violent behavior – all these – whether done on Institute grounds or nearby, whether done against the Institute, its Employees, its Lecturers, or its Students or third parties. 

	
	
	6.9
	Inappropriate behavior or behavior which harms the dignity of the Institute or the status of a student in the Institute, whether done on the grounds of the Institute or nearby, whether done due to or in connection with the status of a Student or the operation of the Institute, directly or indirectly.
For the purpose of this Section, incitement to racism against an Employee of the Institute, its teachers, its Students and guests will also be deemed behavior unsuitable for the dignity of the Institute or for the status of its Students.


	7.
	Penalties
	A Student who is found guilty of a disciplinary offense may be subject to one or more of the penalties listed in this Section. The penalties, in whole or in part, may be actually imposed or suspended. The penalties will be in force from the date of receipt of the written notice on the decision of the Disciplinary Committee, other than in cases where the Committee decides on a different defined date. 

	
	
	7.1
	A letter of reprimand in the personal file.

	
	
	7.2
	A letter of severe reprimand in the personal file.

	
	
	7.3
	Financial compensation for damage caused.

	
	
	7.4
	Cancellation of a tuition discount, scholarship, loan or any other right with a monetary meaning, in all or in part, including residence in the student dorms, for a given period.

	
	
	7.5
	Prevention of use of Institute facilities, in all or in part, including laboratories, workshops and studios, computer terminals, library services, sports installations, etc., for a given period.

	
	
	7.6
	Disqualification in an exam, or an academic assignment, including seminar work, a final thesis, etc., which amounts to a failing grade on the exam and/or assignment or course.

	
	
	7.7
	Cancellation of one or more courses studied in the school year in which the infraction was committed. The cancellation of a course is the equivalent of failure in the course.

	
	
	7.8
	A prohibition against submitting work at a certain date or on certain dates. At the end of the prohibition period, the Student will be permitted to submit the work without repeating the course only if he/she has fulfilled all the requirements of the course in accordance with the syllabus. The work will be done by the Student on his/her own and on a new subject which will be determined in coordination with the course Lecturer.

	
	
	7.9
	A prohibition against taking a certain exam or exams on a specific date or dates. At the end of the prohibition period, the Student will be permitted to take an exam without repeating the course only if he/she has fulfilled all the requirements of the course in accordance with the syllabus.

	
	
	7.10
	A prohibition against participating in a certain course or courses for a given period.

	
	
	7.11
	Cancellation of a semester of studies.

	
	
	7.12
	A monetary fine at a rate which will not exceed half the tuition being paid by an ordinary student.

	
	
	7.13
	The recording of a summary of the judgment in the Student’s transcripts on condition that the penalty included removal from the Institution for a period of one year or more.

	
	
	7.14
	Removal from one or more courses in the study program for a period to be determined.

	
	
	7.15
	Removal from the Institute for a defined period.

	
	
	7.16
	Permanent removal from the Institute.

	
	
	7.17
	Cancellation of rights or achievements in studies which were gained by deceit, including the cancellation of the right to receive a diploma or a certification of these studies.

	
	
	7.18
	Delay in issuing a diploma, certification attesting to the Student’s studies, or any other document connected with the studies of the accused in the Institute for a period to be determined.

	
	
	7.19
	Cancellation of confirmation of completion of studies and/or a completion certificate and/or degree given by the Institute.

	
	
	7.20
	Community service at a scope to be determined by the Disciplinary Committee.


	8.
	Appeals Processes
	
	

	
	
	8.1
	A Student may appeal a single decision of the Chair of the Disciplinary Committee before the Disciplinary Committee.

	
	
	8.2
	A Student may appeal a decision of the Disciplinary Committee before the Superior Disciplinary Committee.

	
	
	8.3
	A decision of the Superior Disciplinary Committee is final and cannot be appealed.

	
	
	8.4
	The submission of an appeal must be made in writing within two weeks of the date the decision being appealed was given.

	
	
	8.5
	The submission of an appeal obligates the appeals body to meet for a hearing within 10 days of receipt of the appeal.

	
	
	8.6
	The decision of the Superior Disciplinary Committee will be sent to the appellant within 10 days of the date of the hearing.
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	9.
	Responsibility for Execution
	
	The execution of these Regulations will be the responsibility of the Chair of the Disciplinary Committee.


	10.
	Application
	
	These Regulations will apply from the date of their publication in the newsletter of the Institute. 




