
Social Challenges Facing Women as Educators and Mothers	Comment by Author: I put the title in the plural, is it ok?
I’m not sure that “social” is the most fitting word to appear in the title, since the study address identity and role more than social challenges these women face.
כן. יופי. תודה 

Abstract
This article addresses the relationship between being a mother and being an educator. It focuses on female educators’ relationships in the professional sphere, which are influenced by their role as mothers, alongside their relationships in the private sphere, which are influenced by their professional commitment. The findings reveal the interviewees’ desire to participate in a broad public arena, where they can use their professional skills and experience to make a contribution in their field and beyond. The study reveals how the interviewees have a need to establish themselves professionally, but that at times this conflicts with their maternal role. The issue is illuminated through an examination of female educators’ professional perspectives, as manifested in the connection between their maternal role/identity and their professional role/identity. 	Comment by Author: From journal guidelines: 
Abstract. Please provide an abstract of no more than 150 words that describes the topic of the research, the specific research questions, the data and basic research design, and the major conclusions. Remember that abstracts are summaries of the research project, not summaries of the background or motivation for the project.
The abstract needs to be revised to fit these conditions, and afterwards we can help you shorten it.

You will also need to add keywords.

The article illustrates the tendency of female elementary school and preschool teachers to identify with their own children’s teachers. It shows the conflicts inherent in their choices regarding their maternal and professional roles. Moreover, it explores educators’ perceptions, their maternal behaviors towards their students, and the blurring of the professional boundary between the educator and her students’ parents who need assistance. The research questions are: How do female educators experience the interface between their professional and maternal roles and identities? How do these roles and identities impact each other, and why?	Comment by Author: There seem to be several questions linked together, so I separated them. Or maybe it can be condensed into one question.

מקווה שבתקציר החדש הדגשתי יותר מה השאלה ומה כבר שייך למסקנות...


תקציר
מאמר זה עוסק ביחסים בין היות אֵם והיות אשת חינוך ומציב במרכז את מערכות היחסים של נשות החינוך במרחב המקצועי, הניזונים מהתפקיד האימהי, ואת מערכות היחסים במרחב הפרטי, הניזונים מהמחויבות המקצועית. 
שאלות המחקר: כיצד חווות נשות חינוך את הממשקים בין העבודה כאשת חינוך לבין התפקיד האימהי, כיצד ומדוע כל אחד מן התפקידים והזהויות משפיע על האחר ומושפע ממנו? 
המחקר הינו מחקר איכותני בו רואיינו 22 נשות חינוך לגיל הרך על שילוב תפקידן האימהי עם תפקידן המקצועי במערכת החינוך. 
מסקנות עיקריות: 
המחקר חושף את רצונן של המרואיינות להיות חלק מזירה ציבורית רחבה, שבה הן יכולות לתרום מכישוריהן ומניסיונן המקצועי גם מחוץ לעולם העבודה. את הצורך שלהן לבסס את מעמדן המקצועי, שנמצא לעיתים בקונפליקט עם תפקידן האימהי. מתנהלות במיומנויות אימהיות מול ילדי הגן או הכיתה ומסייעות לאימהות הזקוקות לעזרה גם אם זה גובל בחציית גבול תפקידן במערכת החינוך.	Comment by איריס גלילי: מקווה שעכשיו זה לא יותר מדיי "יבש"
מילות מפתח: אימהות, נשות חינוך לגיל הרך, קונפליקט באימהות.
  
,




LITERATURE REVIEW
In this section, I present את הקשר של האם עם ילדיה ועל השפעתו על התפתחות הילדים, 
scientific literature on the ways that women learn maternal skills;את האמביוולנטיות באימהות  the emergence of the profession of the preschool teacher; the interface between maternal and professional identities among early education teachers; empathy as part of educators’ self-identity; and the interaction between the private sphere and public sphere for those working in the education system. ואת ההתייחסות לנוחות משרת הגננות והמורות	Comment by Author: Or early education teacher?
אוכלוסיית המחקר הן בעיקר גננות ויש גם מורות
חשוב לי שהגננות יודגשו (יש הרבה מחקרים על מורות ומעט על גננות)  
 
הקשר עם האם והשפעתו על איכות והתפתחות הילדים
לטענתן של בירנס והיי (Birns & Hay, 1988), המורשת המשמעותית ביותר של פרויד היא החשיבות הגדולה שייחס למערכת היחסים אם-ילד, הן כבסיס לכל יחסי האהבה בעתיד והן כבסיס לבריאות אימהית. חסידו וחוקרים רבים בעקבותיו, ביניהם בולבי (Bowlby), פריברג (Fraiberg), מאלר (Mahler) ואינסוורת' (Ainsworth) ממשיכים את דבריו ומוסיפים כי לא רק יחסי האהבה העתידיים מושפעים מהקשר אם-ילד, אלא אף ההתפתחות התקנית (Birns & Hay, 1988).  
בולבי (Bowlby, 1997) מסביר כי פרידה קצרה גורמת לבכי של מחאה ולעוררות פיזיולוגית, אך כשהפרידה היא ארוכת טווח, היא מפתחת בילדים תחושת אבדן המתבטאת בדיכאון ובחוסר פעילות. אינסוורת', בלהר, ווטרס ו-וול (Ainsworth, Blehar, Waters, & Wall, 1978) עשו אופרציונליזציה לתאוריית ההתקשרות שפיתח בולבי. הם שרטטו שלושה אבות טיפוס של סגנונות התקשרות כפי שנצפו בקשר אם-פעוט: בהתקשרות בטוחה הילדים חשים שהאם זמינה ומערכת היחסים עמה בטוחה, בהתקשרות אמביוולנטית הילדים מעוניינים בחברת אמם וחשים שהם אינם יכולים לסמוך עליה לחלוטין, ובהתקשרות שאינה בטוחה-נמנעת הילדים נמנעים ליצור קשר עין או מגע עם האם. הקשר הראשוני בין הילדים לאם מבטא את הקשר המרכזי והמשמעותי ביותר שיכול להיווצר אי פעם בין שני אנשים במשך חייהם, מסביר סולברג (תשס"ז).
Development of Maternal Behaviors Among Women
Rudik (1989) outlines the concept of “maternal thinking,” which she defines as the practice of childcare. Rudik explains that biology is not a condition for maternal thinking. Nor is maternal thinking created simply by virtue of girls having been educated by women, and thus given a special love of their body, emotions, and ambitions. According to Rich (1995), the cultural division of labor that assigns women the role of being the primary caregivers for children (in addition to giving birth and breastfeeding), means that most of the population learns what love, disappointment, strength, and tenderness are from the female figures in their lives. Apter (1985) argues that performance of the maternal role by females contributes to other women also taking on themselves the primary responsibility for child-rearing. However, Apter notes that women naturally attribute greater importance to human connections. Even as infants, girls exhibit more enthusiasm about human faces than baby boys do. Rich (1995) seems to be addressing this issue when she explains the meaning of motherhood and notes that a maternal potential does exist in women, but that the patriarchal culture directs this potential in ways that serve it.	Comment by Author: Was not able to locate this phrase. If you are able to, please double-check
. 
המכללה ביצעה השאלה בין ספרייתית. כשהספר יגיע הם יסרקו לי את המבוא והדיון. 
.  בעיקרון, רודיק מדברת על הקשר בין ההבניה החברתית של האימהות לבין ההתנסות של הנשים בחברה. לדוגמה, החברה מגדירה את האם כמטפלת ומשגיחה על הילדים ועלי ידי כך שהילדה חווה את האם ואת הטיפול בה, נוצרת חשיבה אימהית מתוך פרקטיקה של גידול הילדים.  	Comment by איריס גלילי: משנה את פירוש המשפט
החשיבה האימהית כן נוצרת על ידי כך שהבנות נחשפו לפרקטיקה האימהית של גידול הילדים וקיבלו את האהבה והדאגה מאמן..
זו ההבניה החברתית. 	Comment by Author: NOTE in the reference list, you cited a 2006 translation of this book into Hebrew. It seems more logical to cite the original English version, so I changed the date correspondingly. If you have a reason for citing the Hebrew one, it can be changed back.
בהחלט עדיפה הגרסה האנגלית 
	Comment by Author: I’m not sure this phrase is needed.
למה? היא מחזקת את דבריהן. 	Comment by Author: I added a few words here for clarity, verify it doesn’t change the meaning (I cannot access the cited book)
כן משנה...
לא מדובר בנשים אחרות, מדובר בבנות שלהן. ההוגות פה מסבירות כיצד החברה משמרת את התפקיד האימהי בידי הנשים על ידי העברתו מדור לדור ע"י האימהות עצמן.

בהמשך אפטר מסייגת זאת מעט בכך שאומרת שנמצא כי בנות מתלהבות יותר מפנים אנושיות כבר כתינוקות... 
(גם לטענתה, התרבות מחברתת נשים להיות אימהוהת)  
 	Comment by איריס גלילי: כפי שהסברתי בהערה קודמת- לא מדויק. 
אמביוולנטיות באימהות
מעוז (2015) מסבירה שעם  הלידה האם מתחילה לטלטל בין אהבה גדולה לתינוק ובין כעס עליו, בין חרדה לשלומו ובין משאלה להתרחק מהטיפול בו, בין הרצון להקריב עצמה למענו, ובין התמרמרות על כך, בין תפיסה של התינוק כחלק ממנה ובין התייחסות אליו כאל טפיל וזר, בין ביטחון בכישוריה האימהיים ובין הטלת ספק רב בהם. אמביוולנטיות אימהית, מסבירה פרקר (1997 Parker,), נוצרת על ידי סיבוך יחסים פנימיים אישיים וחיצוניים חברתיים הממוקמים תרבותית. פרוני (2009) טוענת כי הגורם לאמביוולנטיות באימהות הוא הפנטזיה על האם האידאלית. זו אוניברסאלית וקיימת הן אצל נשים והן אצל גברים, אך יש בה אמביוולנטיות הבאה לידי ביטוי בתפיסתה מצד אחד כדמות המנחה והמעצבת חיים, כמשמשת עוגן וכמייצגת תקווה. ומצד אחר, כאחראית לכל מעשי ילדיה ובעיקר למעשיהם השליליים. 
פרקר (Parker, 1997) ופלגי-הקר (2005) מסבירות כי באם האמתית קיימים רגשות מעורבים חיוביים ושליליים, כמו אהבה, תסכול, חמלה ושנאה. פלגי-פרקר (2005) מסבירה לאימהות כי עליהן תחילה להשלים עם הרגשות המעורבים של אהבה ושנאה. לאחר מכן עליהן ללמוד לנהל את חוויית האמביוולנטיות שלהן, כך שהיא תאפשר להן לחיות עִמה בשלום. ולבסוף, עליהן להיות חזקות כדי להתמודד עם האמביוולנטיות והחשדנות הקיימת בחברה באשר לאמביוולנטיות האימהית. כך מסבירה פרקר, (Parker, 1997) כי רק כשהאם עוברת תהליך בריא הקשור לה ולילדיה, היא יכולה להרשות לעצמה מרחב רגשי שבו היא חשה גם אהבה, דאגה וחמלה כלפי ילדיה וגם כעס, אכזבה ותסכול. כלומר, ב"ניהול אמביוולנטיות" נכון, האימהות יכולות לנהל קשרים בריאים יותר עם ילדיהן ועם פחות "אשמה". לחוויית האמביוולנטיות האימהית תפקיד משמעותי ברכישת תפיסת המציאות של האימהות את עצמן ואת ילדיהן ובכינון נפרדות בריאה והכרחית ביניהם (שיוביץ-גורמן, 2009).
 
O’Reilly (2020) discusses the evolving role of mothers during the COVID-19 crisis, and
 the disconnect between what is happening in homes around the world and the reports about it. She states that even during this pandemic crisis, motherhood remains largely invisible. During the period of social distancing and closures in response to COVID-19, many mothers have continued doing their paid work from home, while the burden of housework and their children’s education also remains their responsibility. 	Comment by Author: What reports about it? In the media? Scientific reports?
היא כתבה על כך מאמר בכתב עת שפיט (הביבליוגרפיה ברשימה למטה) ו.. התופעה היא חברתית לא מדעית לא מדובר על הנגיף מדובר על התפקיד האימהי 
על כך שגם בשנת 2020 ובעתות של משבר, עדיין הטיפול בילדים מוטל על האם
אם נראה לך מיותר, אפשר לוותר ולמחוק – בפרט כעת שהוספתי שלושה סעיפים (בהתאם להערותיך)  

These ideas recall psychoanalytic theories that focus on the relationship between the mother and her children as a key factor in children’s developmental processes (Garcia et al. 1998; Peroni 2009). This belief led the pedagogue and social critic Johann Pestalozzi to launch a pioneering project with mothers as educators. He bought a small estate, brought abandoned children to it, and invested in their education. One of his students and disciples, Friedrich Probel, became the “father” of the modern kindergarten. Following Pestalozzi, Probel emphasized the crucial role of women in the first years of a child’s development, and gave priority to the status of mothers as educators (Fin, Seton, and Russo-Chimet 2012).	Comment by Author: Garcia et al., 1998 and Peroni, 2009 are not in the reference list
תודה.. הוספתי. 	Comment by Author: Add when and where this took place
לא הבנתי את הבקשה
מהיכן לקוחים דברים אלו? 
סנפייר, סיטון ורוסו צימט ציינו זאת בספר שכתבו יחד והוא כתוב בסוף הפסקה.
 
 	Comment by איריס גלילי: למה לא 
Successor?
הכוונה למישהו שהמשיך את דרכו החינוכית 
	Comment by איריס גלילי: שמה סנפיר 


Development of the Teaching Profession
The development of the concept of the kindergarten in the mid-19th century in Germany paralleled an emerging societal perception of women and their place in society. This perception led to a feminist ideological stream known as “spiritual motherhood,” which offered a new self-definition of women that justified their involvement in the public sphere, based on perceived differences between the sexes. This movement claimed that women are able to contribute to human society and to fulfill themselves by using their distinctive skills as women. 	Comment by Author: The transition here is unclear. If you note in the previous paragraph what time period and where it took place, it will be clearer.

בשנת 1768 קנה פסטלוצי אחוזה קטנה (ויש פירוט עליה ועל פעילויות נוספות שלדעתי לא רלוונטיות לכך שהכול התחיל בו.
בפרובל לקח זאת לכיוון הגיל הרך) 
בשנת 1816 פתח פרובל את ההמוסד החינוכי הראשון שלו בגרמניה  
רעיון גן הילדים עורר גלים וויכוח ציבורי... (הרבה אינפורמציה ואני רוצה להיות עניינית) 
בשנת 1851 נסגר גן הילדים של פרובל מכיוון שהוא היה ברוח דמוקרטית.
 אבל באיטליה ובהולד קיבלו את רעיון גן הילדים וגם בארצות הברית (המהגרים הגרמניים הביאו זאת).

מכיוון שאני רק רוצה לציין היסטורית את המעצבים של החינוך לגיל הרך לא מצאתי שזה נכון לפרט על מה שלא יודגש בכלל בממצאים. זה רק כרקע לרעיון גן הילדים. 


בקשר לתנועה "אימהות רוחנית" היא נוסדה בשנת 1848
כאמור, זרם פמיניסטי שהדגיש את ההבדלים בין הגברים לנשים
התנועה ביקשה לשחרר את האימהות מכבלי המשפחה הפרטית ולאפשר לה לשרת את החברה כולה. 
כאמור, הפדגוגיה של פסטלוצי ופרובל היתה הבסיס התיאורטי של אימהות רוחנית...    
 
The teachings of Pestalozzi and Probel contributed to the development of the concept of spiritual motherhood and the belief that, in addition to physically caring for children, it is important to emphasize their social and moral education, and therefore, children need to be raised by educated women. Women who began working as kindergarten teachers in the spirit of Probel were part of a broad educational revolution, which touched on the education of children in general and the education of females in particular. The curriculum for the training of kindergarten teachers was comprehensive and included pedagogical training according to Probel’s teachings plus the study of science and philosophy. This gave women the opportunity to acquire higher education. This cultural revolution drew largely on young women who recognized the possibility of acquiring a profession and supporting themselves in a field where their status would be equal to that of men (Fin, Seton, and Russo-Chimet, 2012; Seton 2002). Thus, women were successfully integrated into the public sphere, by utilizing both their maternal traits and the education they acquired.	Comment by איריס גלילי: שמה מרים ספיר (אולי ראית משהו אחר במקום אחר) 
In thkke current study, a question arises about the appropriate ratio for early childhood educators to use, balancing their maternal traits and their higher education. Klein and Yablon (2008) demonstrate a link between positive maternal behaviors and children’s ability to regulate their emotions when they are in a state of distress. Egozi and Feuerstein (1987) assert that educators have the power to correct deficiencies in the home, through proper mediation in preschools and schools. Female educators often feel obligated to use their maternal skills, alongside providing professional mediation with the children in the education system, based on the belief that they can positively influence children’s development.	Comment by Author: This sentence seems out of place. Also, how did this question arise? Is it part of the findings (i.e. did the interviewees bring it up)?

אסביר

אני מסבירה שעל רקע ההיסטוריה שמקצוע הגננת הגיע מתוך השאיפה לשלב נשים בחברה בשל המיומנויות האימהיות שלהן ומתוך ההבנה שיש צורך בנשים משכילות שתגדלנה ילדים. במחקר הזה עולה 
שאלת המינון שצריכות המחנכות לגיל הרך להשתמש בשילוב התכונות האימהיות עם ההשכלה 

ובהמשך אני מסבירה שקליין ויבלון מדברים על חשיבות הקשר של האימהות עם ילדיהן  ו ופוירשטיין על כוחן של הגננות "לתקן" כאשר משהו בבית לא מסתדר. כלומר, עדיין יש צורך בכישורים האימהיים ובהשכלה כדי לדאוג להתפתחות תקינה של הילדים.   



Professional Identity Among Early Childhood Educators	Comment by Author: I shortened this subtitle
גם אחרי שקראת את התוכן את עדיין חושבת שאין צורך לצין שמדובר גם בחינוך בכלל?
אני מגעה גם לגן אבל מתחילה מחינוך בכלל.  
According to a postmodern viewpoint, professional identity includes multiple dynamic identities that respond to diverse and changing contexts, and negotiate social interactions (Warren 2012). Such contemporary conceptions of identity are based on four basic assumptions. The first assumption is that identity depends upon and is formed within a multiplicity of social, political, and historical contexts. The second is that identity is formed within an emotionally diverse system of relationships. The third assumption is that identity is unstable and may change. The fourth is that identity involves the construction and reconstruction of meaning through narratives.
Processes of identification operate in the space between intrapersonal and interpersonal discourse. Teachers must strive to build awareness of their professional identity (Rodgers and Scott 2008), since it influences their behavior, ways of working, ways of thinking, and beliefs (Altman and Katz 2001). According to Limor (2000), the identity of preschool teachers in the 21st century is moving in the direction of educational leadership that includes mastering management and pedagogic skills. On the one hand, these teachers must help preschool children progress according to their developmental stage, and understand and implement the various curricula. On the other hand, they must lead their team, and maintain relationships with parents and others in the immediate and extended community. Mevorach (2017) explains that the reason preschool teachers function as educational leaders is due to the system for which they are responsible and the many other entities with which they maintain a professional relationship. In the words of Frisch (2012:27) “As the principal kindergarten teacher and educational leader, you must present yourself and convey an impression to those in your environment that will enable you to succeed and achieve your professional goals.”	Comment by איריס גלילי: חשוב שיהיה מובן שמדובר בגננות כאן!
אם זה כמו 
Kindergarten Teacher
זה בסדר גמור... אבל אם עולה המחשבה שאלו גננות בתוך בית ספר, אעדיף לשנות כי מדובר בניהול גן עצמאי.  	Comment by Author: This sentence is somewhat redundant with the 
previous one.
לא הבנתי איזה משפט. 
זה שהן כמנהיגות חינוכיות צריכות לקיים קשרים עם הקהילה?
זה חלק ממורכבות התפקיד
צריכה שתסבירי לי למה התכוונת..  
Empathy as Part of Educators’ Self-identity 
Gee (2001) identifies four domains of identity: nature identity, institutional identity, discourse identity (dialogue with others) and affinity identity (connecting between various aspects). Each of these domains provides an interpretive system of individuals’ identity and connects people with identities sharing common practices. Therefore, people working together in the same organization are able to be empathic and identify with their partners in the system. Individuals’ personal history and background shape the relationship between their emotions and thoughts in various areas (Kaniel 2013). Empathy includes an inner, resonant experience that is partly intuitive and partly cognitive, conscious, and interpretive. That is, sometimes people feel empathy without intending to, and other times they open their feelings to others intentionally (Rosenheim 2003). Kaniel (2013) explains that empathy means feeling and understanding another person’s reality as if it were one’s own, but without losing oneself.	Comment by Author: Terms from https://onlinelibrary.wiley.com/doi/pdf/10.1002/sce.20069 (see table 1)
פתחתי וקראתי. 
אנא הסבירי לי למה שלחת אותי למקור זה. 
אני לא רוצה להתעמק בדבריו, אני רק מעלה כיצד הוא מזהה את הזהות וממשיכה לאחרים.
לא מעוניינת לפרט...  	Comment by Author: The date in the Hebrew for Rosenheim was 2005 here and 2003 in the reference list. From what I found online, 2003 is correct.
תודה.
יכול להיות שפשוט התבלבתי	Comment by Author: This definition of empathy seems like it should be the first sentence in this subsection.
בסדר. תנסי ונראה אם זה מסתדר עם הניסוח טוב יותר.
Many [female] researchers have noted that women tend to have a higher capacity for empathy than men do, because the process of developing their sexual identity is built on relationships rather than separation. Friedman (2007) goes beyond Chodorow’s statements and explains that a daughter’s close personal relationship with her mother is the platform on which she builds her identity. According to Nardi and Nardi (2006), women learn to think of the needs of others before their own needs., and according to Friedman (2007), women grow up emphasizing their relationships with others over self-reliance. They tend to fulfill this internal imperative to satisfy the needs of those around them to the point that they are often unable to separate what is good for them from what is good for others.	Comment by Author: In English you lose the feminine ending of the noun so I added this. Maybe the brackets aren’t necessary.
בסדר גמור.
	Comment by Author: What is meant by ‘rather than separation’? Men’s sexual identity is based on separation?
כן. 
הטענה העיקרית שמעלות החוקרות הפמיניסטיות הינה שאת הבנות מגדלים לקשר ואת הבנים להיפרדות. לכן הגברים עצמאים יותר ויש להם יותר שאיפות במרחב הציבורי והנשים (גם הקרייריסטיות) מוצאות באימהות את מהותן
(אפשר כמובן להתווכח, כאן אני מציגה דעה זו)	Comment by Author: There is no Friedman 2007 in the reference list, only Friedman 2010. Should this be 2010? Or is a reference missing?
תודה. חסרה התייחסות.
זו אפילו לא אותה חוקרת (רק אותו שם משפחה).. 	Comment by Author: This is the first time Chodorow is mentioned. Either the sentences about Chodorow that appear later in the article need to be moved here, or delete the phrase “goes beyond Chodorow’s words” from here.
בסדר. תורידי- קראתי את הדברים האלו אצל פרידמן אבל מסכימה אתך שנציין את הפרטים של צ'ודורו.  	Comment by Author: There is no Friedman 2007 in the reference list. Should this be 2010?

2007
 
פרידמן 2010 לא מדבר על אימהות אלא על מערכת יחסים של בית הספר עם ההורים.. 

Interaction Between the Private and Public Spheres and in the Education System
It is understood that the organization of public life and discursive relations correspond to the organization of private life. Therefore, the school should be studied as a system of relationships with family, neighborhood, popular culture, and other entities outside the school (Grumet 1997). According to Frisch (2012), an interactive and mutually respectful relationship must be created between parents and the teacher. A system based on sharing and communication makes children feel more secure, and helps parents to trust the educational endeavor at the school, to learn from and teach the educators, to give and receive support. 
A strong link has been found between parental involvement and their children’s achievements. This is especially true when children feel that there is a correspondence between the values of their home and the values of the educational institution. In addition, parental involvement can help educators in their practice in schools and preschools, and even provide emotional and moral support that can reduce their professional burnout (Friedman, 2010). As in any relationship, a proper balance must be achieved in the teacher-parent relationship for things to be done in an appropriate way.	Comment by Author: Reference? Friedman? 
כן. וכאן זה  2010
In the present study, a new phenomenon was identified, in which the parent-teacher interaction overstepped boundaries, and penetrated into the children’s homes and the lives of parents, particularly of mothers who need assistance.	Comment by Author: This is a result of the study. It would seem that this should go in the Results section, not the Literature Review. 
בסדר.
אם את חושבת שצריך להוריד, תורידי.

The research questions are: How do female early education teachers experience the interface between their professional and maternal roles and identities? How do these roles and identities impact each other, and why?	Comment by איריס גלילי: יכול להיות שאני טועה וזה כן כך
אני קוראת שכתוב מורות לגיל הרך ולא נשות חינוך לגיל הרך שזה כולל מורות וגננות.
 
חשוב לי שיהיה ברור שמדובר גם בגננות (כאמור רובן גננות) 
 
 
תהיות בקשר לנוחות משרת הגננת או המורה לגיל הרך  
לטענתה של הרצוג (2002), רבים בחברה רואים בהוראה כמקצוע המתאים יותר לנשים, בשל שעות העבודה הנוחות המקלות על התמרון בין תפקידי האישה כרעיה וכאם לתפקודה בשוק העבודה. פישביין (2010), מסבירה כי אף שהנתונים אינם תומכים בכך, הדעה הרווחת היא שלמורה, או לגננת יש הרבה זמן פנוי. המורה או הגננת שבה הביתה מוקדם, יש לה חופשות החופפות את החופשות של ילדיה, כך שהיא יכולה למלא את שני התפקידים, חינוך ואימהות, בלי צרימות או חריקות. 
ולדן (2010) מצאה כי האמונה הרווחת היא ששעות העבודה במקצוע ההוראה נוחות והחופשים רבים. ולדן מבהירה שבמציאות הדברים מתנהלים אחרת ובפועל אין למורות 'שעות נוחות' ולא 'ימים קצרים', לא רק שהעבודה נמשכת אחר הצהרים, היא גם עבודה הנראית לכול כלגיטימית שהיא נעשית ללא תמורת תשלום.
אותן שעות העבודה ה'שקופות' שנצבעו על ידי חוקרות החינוך, מקבלות במחקרה של גלילי (, Galili 2020 – במאמר באנגלית ) חיזוק ותוספת. במחקרה של גלילי עלתה סוגיה המדברת על השעות שמנטרלות את הגננות והמורות מהיכולת לתפקד מול ילדיהן גם כשהן נמצאות שם באופן פיסי והן סיימו את כל המטלות שהביאו עמן מבית הספר ומהגן אל ביתן. כלומר, מיתוס השעות הנוחות מתחיל בגרירת מטלות באופן פיזי מהעבודה הביתה, וממשיך בהשפעה הנפשית על חייהן ועל המחיר שמשלמים ילדיהן. 

METHODOLOGY
Study Population
The study population included 22 teachers in preschools or grades 1-2 who are also mothers. The interviewees are all married in heterosexual relationships. All of them are in the fourth to sixth decades of their lives. The interviewees had between 2 and 4 children, ranging in age from 3 to 20. All of the interviewees live in the central region of Israel.	Comment by Author: Better to simply say the age range: “between the ages of 40 and 60” (or 70 or whatever is correct)
או.קי. בסדר גמור
אז בין 30 ל52  
The interviewees in this study all hold a teaching certificate and a bachelor’s degree in education from one of the recognized colleges of education in Israel. Half of the interviewees additionally hold a master’s degree.
The workplace seniority of the interviewees ranged from 7 to 22 years.
At the time of the interviews, 17 of the interviewees worked as preschool teachers. Of these, 6 taught at preschools for children aged 3-4 years; 5 taught kindergarten children aged 5-6; 4 taught in special education preschools, and 2 were teaching assistants in preschools. Five of the interviewees worked in elementary schools, teaching grades 1-2.	Comment by Author: When did the interviews take place? Maybe note if they were before Covid and distance learning, since it is mentioned in the introduction, but not the study results. 

אכן המחקר נעשה לפני תקופת הקורונה. 
פשוט רציתי לציין שגם כעת שאנו בשנות 2020 האימהות עדיין האחראיות העיקריות על הילדים 
אבל כאמור, אם זה לא מתאים- מחקי.  	Comment by איריס גלילי: הן לא עוזרות!!
הן גננות לכל דבר. הן מגיעות לגן אחת לשבוע (עושות סבב בין הגנים) 
כך תרגמו לי במאמר הקודם : 
two were substitute teachers

Research Tool: Semi-structured Interviews
Semi-structured interviews were chosen as the data collection tool for this study due to their suitability to serve as a basis for interpreting the field as defined in the research questions. Researchers in the field of feminist studies view semi-structured interviews as an appropriate tool for collecting data, as they allow for observation of women’s ideas, thoughts, perceptions, memories, and experiences, as stated in the words of the interviewees, rather than in the words of the researcher (Reinharz 1992).
Examples of questions:
· Tell me about a regular afternoon in your home.
· Do you sometimes feel tension between the various theories and the reality in the field? How do you negotiate these theories?	Comment by Author: Not sure it’s clear to readers which theories you’re referring to. Educational theories?

חשבתי שזה מובן שמדובר על פסיכולוגיה וחינוך.

הן מחנכות ואימהות לאילו תיאוריות הן נחשפות?

איזו תאוריה יוצרת מתחים עם השדה? (השדה זה העבודה בגן או בכיתה) 
אם את חושבת שזה לא מובן, תוסיפי.
מי שבא משדה החינוך מבין.
· Do you ever have negative or ambivalent feelings about your own children?
· Mistakes and remorse: How do you feel when you thought you acted correctly, then it turns out you should have acted differently?
· Do you ever feel that the boundary between professionalism and motherhood is crossed?
· How do your knowledge and experience in education affect your path as a mother?
· How do the knowledge and experience you have gained by being a mother affect your professional path?
· What has the process been for your since you became a mother who is also an educator?
Locating Interviewees for the Study	Comment by Author: It seems this should follow the section on study participants
בסדר, את יכולה להעביר
The interviewees were recruited using the snowball method. I contacted friends and acquaintances and asked them to provide me with contact information for elementary school teachers and preschool teachers in their area. I personally contacted those women, explained to them the subject of the research, and asked if they would be willing to be interviewed.
Ethics
Each interviewee received a written statement of confidentiality explaining that (a) the identity of participants will be known only to the researcher, (b) pseudonyms will replace real names, (c) interviewees’ place of residence or place of work will not be specified alongside the quoted material, and (d) every interviewee would be given the opportunity to read the interview after its transcription and during all stages of the study, to clarify what she said or to request to have something removed.	Comment by Author: I did not format this as bullet points as in the original.
אם נראה לך שכך מתאים יותר... זה בסדר מצדי. 
Data Analysis
In the current study, I combined a content-and-thematic approach to data analysis with analytical readings according to the Listening Guide of feminist researcher Carol Gilligan (Gilligan 1992). Gilligan’s Listening Guide proposes four readings of each of the texts created following an interview. Each reading invites the reader to look deeper into the text in different ways, thus necessitating subsequent readings. The first reading focuses on the interviewee and the social circles from which her voice emerges. The second reading focuses on the relationships that emerge in the contents of the interview. In the third reading, the researcher examines her own sensory memories and perceptions of the interview, using the notes she wrote during the interview and in a field diary immediately afterwards. In the fourth reading, the analysis focuses on the language used by the interviewee, with an emphasis on metaphors, specific words, and repeated phrases.
The insights elicited by these attentive readings of the interviews are analyzed and organized according to themes that recur in each interview and across all interviews. From these, it is possible to deduce the meanings the interviewees attributed to various subjects. Through these meanings, it is possible to examine the ways in which these interviewees construct their worlds. 
The primary advantage of the thematic analysis method lies in its uncovering of general meanings that extend beyond any single interview. The thematic categories for the issue under consideration are not predetermined, but rather arise during the analysis process (Strauss and Corbin 1990). In a process of deliberate selection, the number of categories is reduced, and a “category tree” is developed, which is a schematic representation of the categories and the connections between them (Shkedi 2003). 	Comment by Author: Or “shared”
אני חושבת שזה אכן מתאים יותר
 
RESULTS AND DISCUSSION	Comment by Author: Usually Results and Discussion are separate sections. This section is a mixture of literature review, results, and discussion. Consider separating them more clearly.
עשיתי כך בשני המאמרים שכתבתי עד היום (וגם בדוקטורט)
לא הצלחתי לקרוא ירחון שלם בכתב עת זה, כדי להיות בטוחה אם הם מקבלים גם סוג כזה של מאמרים.
לדעתי כך זה הרבה יותר מעניין. הממצאים מגיעים כבר עם החשיבה עליהם ולא לבד ואז בדיון יש משהו שחוזר על הממצאים ונוספת אליו החשיבה.
אני יודע שבמחקרים פמיניסטים כך נהוג, אך אשמח אם תצליחי לבדוק אם מקבלים כך בכתב עת זה. 
בינתיים, נשאיר כך. 
In this section, I introduce the categories that were uncovered by applying this method of analysis to the interview contents. These categories express the social challenges faced by women who are early childhood educators and mothers.	Comment by Author: I combined the two statements saying the same thing, first that it would be done in the Results section, then that it is being done in this section. 

הבנתי. יופי.
 אני חושבת שקראתי שכתבו בהוראות להימנע מגוף ראשון, לדעתי צריך לשנות ל- בחלק זה מוצגות... 
· The female educator as a mother in the public sphere of her life
· Conflicts when choosing between maternal and professional commitments
· Between mother and teacher: female educators’ identification with their own children’s teachers 
· Blurring the boundaries of professionalism: Educator-mothers faced with parents who need assistance 
The Female Educator as a Mother in the Public Sphere of her Life
Studies have found that infants elicit maternal behavior in women who have not yet given birth, in animals that have not given birth, and in men (Chodorow 1999). The following stories present maternal behaviors exhibited by female educators when they are in the public sphere of their lives, interacting with children they did not give birth to.	Comment by Author: I put the date of the original English book, instead of the Hebrew translation, here and in the reference list.

I think this sentence needs to go in the Literature Review, where there is indirect reference to Chodorow.

בסדר גמור 
Amit’s story illustrates how she uses maternal behaviors intentionally, because she believes that her young audience needs this type of communication. Amit said this approach does not detract from her professionalism, and these behaviors are an inseparable part of her role as a teacher.
“I bring motherhood into the classroom because I work with preschoolers. It can’t only be professionalism. ... you need to be sensitive, hug them, hold them ... Many times, children get confused and call me mommy ... and I smile and say to them, ‘Yes, here I am your mommy. Here, I am a second mommy.’”
Like Amit, Kochi said she does not correct children who call her “mother”. She adds a layer to Amit’s method of combining her professionalism with maternal qualities, in that she perceives herself first and foremost as a mother, regardless of the sphere in which she is operating. For her, motherhood is a way of life.
“I am always giving hugs. One girl said to me, ‘You’re like a mother.’ ... I told her, ‘Yes, I’m a mother here at school.’ ... So what are you, a teacher, an educator or a mother? I’m first a mother, then an educator and teacher.”
The stories of Amit and Kochi portray an image of female educators who give their students warmth and love. They both seemed to assume that the children receive warmth and love at home, and that they, as early childhood educators, complete this social picture, so that the children grow up surrounded by maternal warmth and love, to the point where they sometimes do not notice which female figure is giving it to them. 
The stories of Irit and Relli express a reality in which warmth and love are not taken for granted in the relationship between a mother and her children. They do not ignore the range that exists among mothers. Nor do they ignore the fact that not only mothers bear the burden of educating children. Early education teachers encounter children who suffer from emotional deprivation; Irit and Relli explain how they make sure to incorporate maternal traits into their work as teachers, especially when they have identified children suffering from emotional deprivation. According to Becker (2004), educators may identify children whose attachment to their mother is insecure, and therefore need more attention as a corrective experience. In these cases, the educators display emotional and physical affection and pay closer attention to these children.	Comment by איריס גלילי: אשמח אם תמצאי מילה שיהיה ברור שמדובר בגננת 	Comment by Author: There is no Becker 2004 in the reference list
תודה. הוספתי 
Irit’s words illustrate the confusion the children expressed in Amit’s and Kochi’s stories where the children in the class call them “mother”, and show how this becomes more acute when dealing with children who suffer from a deficiency of maternal behaviors at home.
“There are children in the preschool for whom I become like a mother. There are kids in kindergarten who call me ‘mother’. They know why they call me ‘mother’. I replace what their mother does not give them: warmth, love, reassurance ... I call them ‘my children’.”
Relli also spoke about children who lack warmth and love. She said she makes an effort to give more love and warmth to them than to the other children. In her words, when she sees children suffering from emotional deprivation, she also can identify varying degrees of emotion within herself.
“There are children who really, really get into my heart ... children who I know have problems at home, and they lack a little warmth and love. It blurs the boundary between kindergarten teacher-mother. It is very important for me to do things with them. I feel a stronger emotion for them, more than for the other children.”
The sense of responsibility that Irit feels towards the children who lack warmth and love seems to occur for Relli through a “mobilization” of stronger emotions. Idit spoke about a symbiotic relationship, in which a child’s helplessness causes her to make an effort to protect the child and to help that child to deal with the situation.	Comment by Author: Or: recruiting stronger emotions
כן. נראה לי מתאים יותר. 	Comment by Author: There is both Idit and Irit, right? Just want to make sure it’s not a mistake.
אכן כן. 
“I had a two-year-old child with PDD [pervasive developmental disorder]. A very, very complex child ... the relationship between us was symbiotic ... I acted towards him like a mother ... he was so helpless, ... everyone who saw the relationship, said: ‘You are like his mother!’. I would put his head against me so he could feel my heartbeat, and that way he would relax. ... I understand things about professionalism, but a lot of times I act from the place of a mother. ... It depends on what and with whom.”	Comment by איריס גלילי: אין מילה טובה יותר
ל – עלי?
בעיקרון הוא היה מניח את הראש על הברכיים שלה 
The statements by Amit and Kochi bring up the binary nature of “maternal” and “professional” qualities. Irit and Relli addressed the use of maternal tools and skills in the education system, with Irit saying that she combines these traits as needed and by choice, out of a profound understanding of who she is dealing with and what the situation is.
This section has shown how women working in early childhood education integrate maternal traits into their professional role. This combination of traits reflects the maternal thinking that develops among females by virtue of being educated by women (Rudik, 1989). It also relates to the concept of spiritual motherhood, which emphasizes that children need educated women to raise them (Fin, Seton, and Russo-Chimet 2012; Seton 2002).	Comment by איריס גלילי: סנפיר
In the current research, the concepts of maternal thinking and spiritual motherhood take on another aspect, which deals with intention. Female educators choose when and how to apply the thought patterns and skills they have acquired in their process of identification as women and mothers, and when and how to use their education and professional tools. Maternal behaviors become a professional tool of choice, used to respond to children who are in need of them.
Conflict in the Choice Between Maternal and Professional Commitment
In this section, I will show how the interviewees’ commitment to their preschool or elementary school students continues, even when dealing with the needs of their own children.	Comment by Author: I moved this to below the subheading, because I think it makes more sense to say ‘in this section’ at the start of the section, rather than ‘in the next section I will…” at the end of the previous one.
אם נראה לך שכך טוב יותר, אין בעיה.
פשוט בעבר אמרו לי שטוב להכין את הקוראים מה הם עומדים לקרוא ביחס למה שקראו עד עתה. 

The conflicts that arise when choosing between commitment to one’s role of a mother in the private sphere and commitment to the role of educator in the public sphere involve intense emotions. This is not an absolute choice between roles, but rather is often a temporary choice, for example, when deciding whether or not to extend maternity leave or use sick days. However, the conflict is seen as particularly difficult for these female educators because, as mothers, they feel they are leaving their own children to invest their time and skills in other women’s children.	Comment by איריס גלילי: זה לא לפעמים. 
י
יכול להיות שאני לא מבינה נכון, אבהיר את הכוונה ובדקי איך זה מסתדר במשפט.
הבחירה היא תמיד בחירה זמנית. היא לא תפסיק להיות אמא ולא תפסיק להיות גננת או מורה. 
לדוגמה, הילד העלה חום בבוקר והיא צריכה לבחור אם להישאר אתו בבית (תפקיד אימהי) או ללכת לעבודה (גננת או מורה) 	Comment by איריס גלילי: משהו לא מסתדר לי
שוב- יכול להיות שאני לא מבינה נכון, אך אשמח אם תבדקי שוב.
אני מבינה שאת שהבנת שהן בוחרות אם להאריך ואם בכלל להשתמש בחופשת הלידה וזה לא מדויק. 

על חופשת הלידה אין עוררין!. הן מתלבטות אם לחזור ממנה. 
בקשר לימי המחלה, הן מתלבטות אם לקחת.  
הכוונה פה: 
 הארכת חופשת הלידה או שימוש לגיטימי בימי מחלה. למה לגיטימי? מכיוון שבהמשך מגיעה טענה שכל חברותיהן לוקחות חופשת מחלה בלי לחשוב פעמיים. מגיע בחוק, הן לוקחות. לעומת זאת הן פעמים רבות מוותרות עליה.


Deganit described, with great emotion, the first time she had to choose between her role as a mother and her role as an educator. The choice did not mean giving up either of the roles, but rather deciding which role she would choose to take on each morning.	Comment by איריס גלילי: למה לא בשעות הבוקר? 
(כך אני לא מתחייבת על ימים חופשים, חופשה וכדומה) 
“I remember a stage where I became addicted to motherhood. This was the first stage after my daughter was born ... there was tension between my professionalism and the fact that I want to be a mother .... I am committed to the system, to the Ministry of Education, to my students. ... For the first few days, I got out of the car in tears. How can I leave my own child and go to take care of other children? Am I going out to make a living or to be a preschool teacher? Because if it’s only a livelihood, then I will stay, I will give it up. ... This is a place of ambivalence, because, on the one hand you want to give to others, and on the other hand you neglect what is yours. This is a huge conflict.”	Comment by Author: Does this mean I will stay [at home]? If so, I suggest
כן. הכוונה להישאר בבית.

אבל אם לדעתך זה לא מספיק מובן תוסיפי בסוגרים שנהיה בשקיפות שאני מוסיפה זאת ולא היא זו שאמרה.   
Deganit’s difficulty deepened as her story progressed. At first, she was torn between motherhood and professionalism. She knew she had a strong desire for motherhood, but was also committed to her profession. After she made a decision, she was overwhelmed with remorse. The decision was not easy for her, and the conflict continued to plague her. According to Friedman (2007), because women grow up preferring relationships with others over relying on themselves, they tend to fulfill the inner imperative to satisfy the needs of those around them to the point that they are often unable to separate what is good for them from what is good for others.	Comment by Author: adding What was her decision? It would be helpful to state
היא החליטה לחזור לעבודה (כמובן אחרי חופשת הלידה היא שקלה אם לחזור או להאריך אותה)	Comment by Author: This is said in the exact same words in the Literature Review. I don’t think it needs to be in the Results. Or refer to it in a paraphrased way.
תודה על ההערה - מנסחת מחדש
כפי שהסבירה פרידמן (2007) נשים מתקשות להחליט בין טובתן האישית לטובת הכלל בשל תהליך החברות שהכין אותן לוותר על עצמן למען אחרים. 
Mali and Shilat spoke about conflicts and choices between these roles as a recurring motif in their lives. They said things taken for granted by most working mothers are not obvious for mothers working in the field of education. The responsibility that female educators feel towards preschool or elementary school children causes them to avoid missing work. Virtually every time that their presence is required in both spheres of their lives, the public sphere takes precedence. They find it difficult to make peace with this. I attribute this to the “myth of convenient hours”[footnoteRef:1] which is part of the emotional burden of this profession.	Comment by Author: It seems you should introduce the myth of convenient hours in the Literature Review.
או. קי.  [1:  In response to claims about the convenient working hours for educators I propose the “myth of convenient hours” (Galili 2020), which first addresses physically bringing tasks from work to the home, and continues with the psychological impact on the lives of women working in early childhood education and the price their children pay. ] 

As Mali began her story, she raised her voice in frustration: “You can’t be absent.” For her, this is a significant limitation in combining the role of mother with the role of kindergarten teacher. Her tone of voice made it clear that she was not happy with her choice, but her sense of responsibility was stronger.	Comment by Author: Or: “You can’t miss days”/ ”you can’t miss work”
אפשר לכתוב ימי עבודה? זה הכי מתאים.  
“My girlfriends don’t mind missing [work]. My sister works at the Open University, and every time her daughter is sick, well, then the papers can wait a day or two .... when they [my children] are sick, they are always with someone else, instead of being at home with mom! .... Many times, Omar and Mirit would say, ‘The preschool is more important to you than us.’ ... there are afternoon activities ... there is also preparation beforehand... They would say, ‘The preschool is more important to you than us.’”	Comment by Author: Does this mean: 
“There are afternoon activities [for the preschool]”? If so, I would add it
(מסיבות, סדנאות הורים וילדים) 	Comment by Author: I took out the repetition of “they would say, ‘The kindergarten is more important to you than us.’” – 

This way it flows more directly to the next sentence
בסדר גמור .
Mali’s remarks touched upon another aspect of the “myth of convenient hours,” a concept that covers all of the invisible hours worked by female educators within the framework of their professional commitment. By mentioning the afternoon activities and the preparation for classes, she included them in the hours she was not with her own children out of a sense of commitment and responsibility to the children in the education system.	Comment by Author: This could go in the Literature Review along with the footnoted material

Shilat’s story added a new layer to previous stories. She opened with a description of how she used to “distribute” her children when they were sick so she could go to her work in a preschool. She went on to mention the pangs of guilt that made her wonder why she did that. It led me, as the interviewer, to expect her to state her insights, but this did not come.
“When my children were little ... whenever they were sick, I would pass them on to my grandmother, a babysitter, a neighbor, the main thing was that I would go to the preschool. A mother will not miss a single day of work if her child is ill. ... today, when I look at it, I say: Why? Why did I do that? But I keep doing it. ... You see? It’s such a crazy thing. It’s not only my own children. I also bring myself down, for the sake of children in the preschool.”	Comment by Author: Or: ignore myself, ignore my own needs
לדעתי, את הצרכים שלי. 
Although Shilat summed up with the words “I also bring myself down for the sake of children in the preschool,” I saw in her story an individualistic spark of someone who strives for professional success and recognition. She seems to be consistently following her professional path and not allowing anything to divert her.	Comment by Author: Does this need to be repeated verbatim? Maybe paraphrase?
איך זה נראה לך המשפט הבא? 
למרות טענתה של שילת שהיא  מבטלת את צרכיה לטובת ילדי הגן

In this section, I presented a central conflict that ostensibly forces female educators to choose between their own children and their “borrowed” children in the educational system. All the women in the current study said they choose their “borrowed” children and go to work even when their own children need them by their side. On subsequent readings, I concluded that the choice is not between their own children and the children under their responsibility, but between staying in the private sphere and caring for their own children informally (as any grandmother or babysitter can do) or going out into the public sphere to contribute their skills, and strengthen their professionalism and ultimately themselves. The desire to be an influential and consistent figure in the lives of the students in the kindergarten or elementary school caused them to return from maternity leave on time (without extending their leave) and to give up on sick days. The study “Professional Challenges to Women as Educators and Mothers” found that women working in early childhood education perceive their role as extremely important due to the segment of the population with which they are involved; as one interviewee noted: “Children are our most valuable asset” (Galili 2020).	Comment by Author: The switch to first person here ‘my children…strengthen myself’ seemed incorrect and confusing, so I changed it to third person.
צודקת בהחלט – טעות שלי	Comment by Author: file:///C:/Users/HP/Downloads/40599-50852-1-PB.pdf

This seems like it should be in the Literature Review
הקישור לא נפתח- עולה הודעה שאין אפשרות לפתוח  	Comment by Author: Page number needed for direct quote.
בסדר גמור.
בנוסף, זה מאמר אחר (הוא כן בעברית) נקרא לו-אולי  b?
עמ' 45 
 
Between Mother and Teacher: Female Educators’ Identification with Their Own Children’s Teachers 
This section discusses how educators’ commitment to the education system extends to their own children’s teachers, and how this stems from their sense of identification with them.	Comment by Author: As above, I moved this to below the subheading rather than “in the next section I will…”
בסדר גמור
The women who participated in this study spoke about their tendency to identify with their own children’s teachers, despite their need to function as mothers and identify with their own children, when their children encountered difficulties in the school system. I begin by discussing the standard type of relationships that female educators develop with their children’s teachers, integrating their sense of identification with the teachers alongside recognizing their own children’s needs, to create a situation where everyone is satisfied. 
Following this, I discuss the conflicts faced by women who are educators and mothers, who often instinctively identify with teachers and the education system, and only later learn to logically manage the relationships with their children’s teachers in a way that places their own children at the center. I end with a discussion of how maternal insights can enable the children to internalize the feelings of the teacher and to identify with these feelings in a positive way.
Ilanit’s story illustrates her need to maintain respect for the teachers and to expose her children to their side in the situation.
“I often find myself off to the side, in the fortress. Now, I am in the place of the teacher. I bring her side to them [the children]. ... Uriel once told me another mother would ‘flip their desk over’ ... I maintain the teacher’s dignity. It’s not that I don’t stand up for my children. I am there when they need me.”	Comment by Author: I don’t think readers will understand what she means by this. Clarify>
הכוונה שלפעמים היא מצאת את עצמה בצד של המורה (היא מסוגלת להבין איך היא מרגישה ואת כוונותיה) 


Ilanit’s remarks indicate that her children are dissatisfied with the empathy she shows towards their teachers. At the same time, she concluded with a statement that made it clear that, despite her identification with the teacher, she supports her children.
Like Ilanit, Idit also said she makes sure to respect her children’s teachers. She raised two additional issues. One is educating her children to treat the teacher as a fully subjective human being. The second is that in cases of conflict with her children’s teacher, she tries to keep the conflict modest and hide her negative feelings from her children.
“This year, I really did not like the teacher’s attitude, but my son never heard me speak badly about her. ... I came with him to school and told him: ‘You will be part of the conversation, but you will speak respectfully.’ I think 90% of mothers would have behaved differently ... but I know what it’s like to be on the other side, and I believe that adults should be respected. No matter what the teacher said, it can be resolved in a respectful way.”
Like Ilanit, Idit referred to the fact that other mothers would have behaved differently, and clearly showed her sense of identification with the teacher. This identification stems from personal experience in the professional sphere and in similar situations with parents and children. Gee (2001) explains that people who work together in the same organization are able to be empathetic and even identify with their partners in the system. As mothers, the interviewees said they empathize with their children and want to protect them, but without sacrificing respect for their teachers. Thus, they find themselves in an additional role as mediators between teachers and their children.	Comment by Author: This was said in the same words in the Literature Review.
מנסחת מחדש:
כפי שמסביר ג'יי, עצם היותן באותו מקצוע מוביל את נשות החינוך להבין את המורות של ילדיהן כקולגות.  
Dana spoke about how she became a mediator between her son and his teacher, only after coming to fully understand the situation. At first, she automatically sided with the teacher. After clarifying the situation with her son, her perception of the situation broadened, and she tried to find the best way to deal with the issue.
“I had a situation with my son’s nature teacher. ... He told her he needed to use the bathroom and she told him: ‘You cannot not go to the bathroom.’ ... Towards the end of the class, he felt like his bladder was about to burst. He said to her, ‘I want to know the reason you won’t let me go out’. ... My first instinct was to defend the teacher, actually.... later when I talked to my son, he presented it from a child’s side. ... I stopped myself and connected to where he was, and started to treat it from a different angle.”
Dana’s path, like that of the women quoted above, corresponds with the claim of Ribbens and Ribbens (1994) that while the mother appoints herself as an advocate on behalf of her children and presents their arguments, she also serves as a representative of society, and her goal is to help her children meet societal expectations. For these interviewees’, the advocacy role is particularly challenging because the mothers have an internal understanding of the side that is opposing their children in a given situation. This enables them to mediate between their children and their teachers in a way that presents the teachers’ side to the children, and makes them notice the teachers’ feelings and perspectives.
In these seemingly simple cases, identification with the teacher did not interfere with these educators’ relationship with their own children. These women said they felt that their approach was correct, in that they tried to teach their children to respect their teachers and to understand the other side as well.
In more difficult cases, dealing with complex situations and negative emotions, empathy with teachers can lead to frustration and heavy guilt among female educators. Shilat spoke about a difficult process she went through with her son. It began with her identifying with those in the education system who were addressing her son’s behavior. It ended with her coming to a completely different conclusion. In the midst of that process, Shilat realized that the one who needed her emotional support was her son. He needed to know that she accepted him, with all his challenges, so she could help him.
“Yonah has been a bundle of hardships from the day he was born. ... he is a kid who has ADHD. He’s sitting in class like an astronaut, hovering, sometimes disrupting. They don’t understand him. They are always getting mad at him ... instead of understanding him, I stumbled. I stumbled as if I was at the school. ... I was angry at him. I confronted him, instead of seeing how I could help him. Suddenly, I realized what was going on here. ... I switched and became like some kind of tiger protecting her cub ... In seventh grade, we started a process, he entered a special education class. The teacher was amazing. I talked to the teacher before, I’m in communication with her ... all the time. I realized that we kindergarten teachers sometimes have difficult children, and I know how difficult it is for us to cope, so I understood her instead of my son.”	Comment by Author: Perhaps add:
if I was [a teacher] at the school
אם את חושבת שמתאים יותר, אז בסדר.
	Comment by Author: Is this right?
כן	Comment by Author: Is this what לכיתת מב"ר means?
זה לא בדיוק חינוך מיוחד, זאת כיתת תגבור.
הילדים בכיתה הזו, כן נבחנים בבחינת בגרות, אבל הצוות קטן יותר ויש להם יותר עזרה.
יש לך מילה במקום חינוך מיוחד? זה יהיה מדויק יותר.
אם אין... נשאיר כך. 
Shalit’s case can be explained by the term “ambivalence in motherhood”. Every mother has a mixture of positive and negative emotions, such as love, frustration, compassion, and hatred. Only after a mother comes to terms with the turbulent and mixed feelings within her, will she be able to manage her experience of ambivalence effectively, for herself and her children (Parker, 1997; Peleg-Hecker, 2005). Once Shilat was able to come to terms with her mixed feelings towards her son, she was able to break away from her aspiration for him to align with the demands of the education system, and to realize that he needed her help in order to overcome his difficulties.	Comment by Author: Should this be in the literature review instead?
הוספתי	Comment by Author: Parker, 1997; Peleg-Hecker, 2005 do not appear in the reference list.
תודה רבה
הוספתי. 
Female educators vacillate between the roles they represent in the various spheres of their lives. The maternal role and the professional role do not necessarily depend on the realm in which the events take place. Rather, they depend on the situation. Thus, when dealing with her own children, a female educator may show empathy for their teachers, while in her dealings with her students and their parents, she may exhibit maternal behavior.
Blurring the Boundaries of Professionalism: Educator-Mothers Faced with Parents Who Need Assistance 
The women I interviewed expressed confidence in their use of maternal skills combined with professional capabilities. This sometimes led them to intervene in the private lives of their students, whose parents came to a meeting at the school. Sometimes the parents initiated an intervention. Other times, the teacher initiated it, and the parents accepted her professional opinion and cooperated.
The female educators interviewed in this study sometimes crossed the formal boundaries of their defined role in relation to their students, for whom they become more than teachers, and in relation to their parents. These teachers said they often serve as counselors for the parents. They enter into the family unit, get an intimate glimpse into it. They may assist in changing a counseling routine, or propose alternative intervention and counseling. In this way, the teacher crosses another border, and operates within the private sphere of the children’s lives.
From Sol’s story, a narrative emerged about the respect that the parents of the children in her kindergarten have for her professional experience. Sol spoke about how parents turn to her for advice that will help them cope with their children at home. Over time, she came to recognize the importance of the counseling aspect of her role as well.
“In recent years, I have found myself in the role of counselor for the parents, because I feel this is sorely lacking for them. ... Just now, when we had personal conversations to get to know each other, there was distress among the parents. Parents asked for help, parents asked for guidance, ... when I give a little advice or tips, they use it. Just today, one mother came and said to the teaching assistant: ‘Tell Sol that what she told me was very helpful.’”
Her words indicate that the relationship built between her and the parents motivates the parents to trust her professional opinion.
Relli spoke about how she reaches parents’ hearts through personal stories about her own motherhood. She said the parents trust her, due to her professionalism and her maternal knowledge and experiences that are similar to theirs.
“With the parents in the kindergarten, the fact that I am a mother helps a lot. ... I give my personal examples as a mother, when counseling other parents ... ‘this also happened to my son.’ I know when to give tips and how to help, and they rely on it. ... There are parents who are thirsty for these things.”
As part of their relationship with the parents, Sol and Relli said they give passive advice from the field of knowledge in which they are experts. They explain to parents how they should conduct themselves with their children in their private life. In contrast, Irit depicted a more intrusive crossing from the public sphere to the private sphere, and more active assistance. At the end of the interview, after it seemed we had spoken about everything, I asked Irit if she had anything to add to this study. Irit paused for a moment and replied:	Comment by Author: Why passive?
היה לי חשוב להבחין בין סוגי ייעוץ
ייעוץ פאסיבי זה שההורים שאלו, המחנכת ענתה והם הלכו הבייתה ועשו מה שרצו.
הסוג השני, הייעוץ שאירית ביצעה הייתה התערבות אקטיבית כי היא עזרה לאמא לברוח מהבית. היא הייתה מעורבת בפעילות עצמה.

אבל אם יש לך רעיון אחר כיצד להבחין ביניהם, אשמח מאוד. 
“I don’t know if this will help your research, but I think that a good preschool or elementary school teacher must have a psychologist nearby, to make this separation.”
Irit explained that, due to her personality, she is unable to stop herself from helping mothers in distress. In such cases, she says, another boundary is crossed. Irit may have also crossed a legal boundary as well, in the case that she described. 
“I once helped a mother run away from her home. ... and when she ran away from home with her son ... you don’t know what happened to me then ... you don’t understand what happened to my children at that time. I separated a family. I found this an unbearably difficult thing to do. But it was a kind of victory, too. I saved someone. This came from a place of rescuing ... they were being beaten ... This father came and threatened me. You do not understand what was happening here.”
Irit recognized the mother’s distress. She felt she had to take action before it was too late. In doing so, she exposed herself and her family to the threat of violence. Two parallel stories emerged from Irit’s narrative: the story of the family of the kindergarten student, and her own story, which developed alongside that of the other family. She presented the family’s story in a mixed-up and emotional way. This made it clear that she did indeed go through a difficult period, which was engraved in her memory as something that justified her preliminary remarks that sometimes teachers “must have a psychologist nearby, to make this separation.” Irit summed up this difficult story as a victory. More calmly, she explained that her improper intervention was in fact positive. To prove her point, she moved on to another story about the empowerment of a mother and child amid a crisis. This story was described in a more orderly manner, and her voice was more stable.	Comment by איריס גלילי: את יכולה למצוא מילה אחרת? 
ההתערבות היא לאו דווקא לא מתאימה, זה יותר לכיוון של לא שגרתית.. (לא מקובלת)  
“I was with one mother, and the father just up and left one day, because he had a ... from the black market, gray market, how do you say it? One day he just got up and left. No dad. The end. Now, deal with a child who has no father. ... you need to push yourself to that place so you can also help the mother grow. You help her, so she has the strength to cope. These are the times when you say: Listen, we need to do this thing as women. But it’s not our job as preschool teachers.”	Comment by Author: This is hard to follow. Maybe this phrase can be cut, along with the repeated phrase.
It seems enough to say:

I was with one mother, and the father just up and left one day, … No dad. The end. 

אני חושבת שההקשר חשוב לא? זה אותנטי יותר.. קראי שוב, אם את חושבת שזה מיותר, אני סומכת עליך. 
Irit came across these situations by virtue of her role as a preschool teacher, but her reaction stemmed from a personal need. According to her professional role, she should refer mothers to welfare agencies and continue to offer support to their children at school. However, she chose to provide them with assistance from a desire to “rescue” or to “help the mother grow.” She said she believes this is the role of women, and therefore she could not separate herself from the situation or relate to it only through her role as a preschool teacher. Irit clearly and blatantly crossed professional boundaries. In her view, since she has the ability to help women who have fallen victim to social oppression, she must give support and backing to those who need it.
In this article, I have presented the words of female educators who, in the public sphere of their lives, display maternal thinking towards the children in the elementary school or kindergarten, towards her students’ parents who need guidance and counseling, and towards the students’ mothers, through a sense of female solidarity.
In two books on Adrienne Rich’s legacy, O’Reilly (2004a, 2004b) states that Rich’s most important message is the distinction between the institution of motherhood and the experience of mothering: The institution of motherhood is an oppressive patriarchal concept, dictated by men; the experience of motherhood, in contrast, is subjective, defined from a female point of view, and has the potential to empower women.
As the findings of this study show, female professionals maintain a de facto maternal identity, not only in the realm of their motherhood, but also in the classrooms and kindergartens where they work, and to which they feel committed. Observation of the relationship between being a mother and being an educator revealed that, on a social level, the interviewees’ have a desire to be part of a broad public arena, where they can contribute their skills and professional experience outside their work world as well. This issue was clarified by examining the professional perspective of female educators, as it is reflected in the connection between maternal identity and role and the professional identity and role.


SUMMARY, CONCLUSIONS AND INSIGHTS
In this article, I examine the social aspects of early childhood educators’ lives in the private and public spheres, and in the connections between their roles in these spheres. Combining the role of motherhood with the role of educator is a challenge for women who believe in educating children in both spheres of their lives.	Comment by איריס גלילי: במאמר בעברית כתוב אָמונות

כלומר, אחראיות  
When discussing the concept of the educator as a mother in the public sphere, the interviewed women spoke of several types of attachment with their “borrowed” children in the schools. This stems from their belief that they can complement the relationship that their students have with their own mothers. They way in which female educators manage their relationships with their students in the education system correspond with the findings of Ainsworth et al. (1978), who described three prototypes of attachment styles. The first is secure attachment, in which children feel their mother is available and the relationship with her is secure. The second is ambivalent attachment, in which the children desire their mother’s attention but feel they cannot trust it completely. The third is insecure attachment, in which children refrain from choosing between their mother’s attention and that of another female figure. Kindergarten and elementary school teachers can support children who have a secure attachment to their mother, and try to fill the gap for the children who have an ambivalent or insecure attachment with their mothers.	Comment by Author: Consider introducing this in the literature review
אבדוק.. ואם לא מופיע, אוסיף 	Comment by Author:  
Is the translation accurate? Is this an accurate definition of insecure attachment?
בסקירה סידרתי זאת (בעברית).
תקשורת נמנעת לא בטוחה זה שהפעוט נמנע מלבחור באם וליצור עמה מגע או קשר עין.    
  
In addition, the interviewed women expressed a connection to children who need them due to personal characteristics, which are not related to the children’s relationship with their mother. In these cases, they combine maternal and professional skills to reach the hearts of the children who need them. Regarding the thematic category pertaining to the choice between maternal commitment and professional commitment, a conflict arises from the perception that as a mother, one must think first of the needs of others and only then of herself (Friedman 2007; Nardi and Nardi 2006). The early education teachers interviewed in this study said they listen to their inner voices and, in addition to caring for their own children’s needs, chose to fulfill their professional commitments. For example, in terms of maternity leave and sick days, they chose their professional responsibility rather than staying at home with their children. Their words indicate that listening to their inner voice and adhering to professional responsibility caused them to feel a sense of remorse. They simultaneously realized their individuality, and failed to feel at peace with themselves. In order to come to terms with this they must, as Friedman (2007) explains, break free from a perception that equates the interests of the mother with the interests of the child.
With regards to the thematic category about female educators identifying with their own children’s teachers, the interviewees said they feel torn between the various identities and roles in their lives. The women I interviewed spoke about their tendency to identify with their children’s teachers alongside their need to fulfill their maternal role and identify with their own children when they face difficulties in the school system. This tendency among female early childhood educators echoes Kaniel’s (2013) explanation of empathy as the ability to feel and understand other people’s personal world without losing their sense of self: The interviewees empathized with their children’s teachers without losing their sense of self as mothers, and in the situations that routinely arise, they said they try to represent both sides in a balanced and effective way. In more challenging cases with their children, they said they first tend to understand the side of the teachers, and only later connect to the perspective of their children as well. The obvious reason for this that emerged in this study is the empathy they feel towards the teachers, which emerges from their professional identity. This recalls Gee’s (2001) explanation that people who work together in an organization are able to be empathic and identify with their partners in the system. It seems that, without detracting from this ability to identify with others, there is a latent reason expressed by Galili (2020), that educators believe their children’s behavior represents them, and by demonstrating their skills as good mothers, they also show they are capable of being good teachers. This perception causes them to work with their children’s teachers to motivate their children to accept the norms of the educational system. Eventually, they recognize and come to terms with the fact that their children have other needs. Only then do they manage to give up the ideal of being a perfect mother and realize that their children’s behavior does not represent them as educators. Releasing themselves from the shackles of a need for perfection allows them to engage all of the partners involved to put their children at the center.
In the thematic category of blurring the boundaries between professionalism and motherhood, an issue arose in this study that is not mentioned in the professional literature on parent-teacher relationships and the education system. When researchers discuss parent-teacher relationships, the discourse is generally focused on the way parents are integrated into the education system. In the current study, I present a parent-teacher relationship in which female educators became involved in the family lives of their preschool and elementary school students, whose parents visit the school. Friedman (2010) argues that there is a strong link between parental involvement and their children’s achievement, and that parental involvement gives practical help to teachers and provides them with emotional and mental support that can reduce professional burnout. Following this, the female educators interviewed in this study said they believe that their involvement in the family can offer practical help to parents and even provide them with emotional and mental support. In extreme cases, the teachers assisted mothers by giving practical and emotional support to help them continue to function in their maternal roles, even during particularly difficult times. O’Reilly (2004a, 2004b) emphasizes Rich’s most important distinction between motherhood and mothering, according to which the institution of motherhood is patriarchal, oppressive, and controlled by men, while the experience of motherhood is subjective, defined from a female point of view and has the potential to empower women. 	Comment by Author: Is this phrase needed?
זו לא הכוונה- מחקי את המשפט. 

אני רוצה שאת תהייה בטוחה אם המסר עבר, ואם כן, אין צורך להוסיף 
הכוונה: המחנכות מעורבות בחיי המשפחות שילדיהן מבקרות בגנן
 

	Comment by איריס גלילי: לא מדויק!
הסבר: 
פרידמן טען שיצרת קשר עם ההורים תעזור להישגים  של הילדים בבית הספר 
במחקר הזה נמצא דבר חדש והוא שנשות החינוך שרוצות לעזור לילדים, מתערבות בחיי המשפחה כדי שבבית יהיה להם טוב. 
זה לא בעקבות פריידמן זה חידוש או אולי תוספת.   זה ממצא חדש בהחלט!
הרעיון להראות שהתיאוריה על יחסי הורים מורים אומרת כך ואני מצאתי שיש גם מערכת יחסים אחרת. 	Comment by Author: Does this need to be repeated here?
אני אקצר ואשאיר רק את הרעיון

כתבי רק את זה: 
כפי שמסבירה אורליי (2004) כי יש באימהות הסובייקטיבית את הכוח להעצים נשים.  
The present study sought to examine the relationships between two different and supposedly separate spheres of identity among mothers working in early childhood education: the professional sphere and the private family sphere. It was found that these spheres reciprocally influence one another. Sometimes this enriches the world of the educator, and allows her to enrich the world of those around her: her own children, her students in the education system, and their parents. At other times, the needs of the two spheres conflict, leading to remorse or feelings of missing out. 	Comment by Author: You may wish to add a transition sentence. Also, consider addressing the limitations and directions for future research.
The topics discussed in this article on the lives of female educators in both spheres of their lives reveal aspects that differ from those that are familiar in public discourse. They provide a behind-the-scenes glimpse of roles that the public tends to perceive as a “natural” fit and easy to integrate.	Comment by Author: Or:

They provide a behind-the-scenes glimpse of a dual role that the public tends to perceive as “natural” and easy to integrate, revealing that this is not always the case.
כן. זה נראה לי מדויק יותר. 
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