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Title:		Managing Director, Israel & Chief Program Officer
Location:	Jerusalem
Reports to:	Chief Executive Officer, based in US
Status:		Full-time 

Background: Encounter is an educational organization committed to informed, courageous, and resilient Jewish communal leadership on the Israeli-Palestinian conflict. To learn more, visit www.encounterprograms.org. 

Position Summary: In this newly created position, the Managing Director & Chief Program Officer (MD/CPO) will play a major role in supporting Encounter at a critical moment of  growth. Reporting to the Chief Executive Officer (CEO) and serving on the leadership team, the MD/CPO will serve as Encounter’s lead representative in the Middle East as we rapidly expand our organizational footprint in the region, liaising with current and prospective stakeholders within Jewish Israeli society, as well as interacting with key supporters in the US. The MD/CPO will oversee all of Encounter’s programs, supervising program teams in both the US and in Israel. This is an exciting opportunity for a seasoned, ambitious, and entrepreneurial professional comfortable driving change and working with a diverse cross section of highly influential leaders. 

This position is full time and will require late-afternoon/early-evening hours to align with US work hours on a regular basis, as well as  travel for field programs and elsewhere approximately 20% of the time.

Responsibilities:
Managing Director, Israel
· Strategy: Vital member of Encounter’s Leadership Team, driving the organization’s evolving strategy with Jewish Israeli influentials, and its integration across all existing and prospective programs, including Encounter’s work with Americans, bridging between the two networks. The MD/CPO will partner closely with the CEO on all aspects of Encounter’s work, staff relevant Board committees, and create and adapt both recruitment and network engagement strategies in both the US and Israel. 

· Recruitment:  Responsible for ensuring Encounter is successful in reaching  top priority-audiences and proactively building a pipeline of prospective Network members, for measurable impact, for both Jewish American and Israeli audiences.

· External Relations: Act as the primary ambassador of Encounter’s work in Israel, proactively and regularly liaising with a diverse cross-section of prospective stakeholders, including donors and donor prospects. The MD/CPO will play a leadership role on field programs, supporting the educational arc of programming, moderating sessions with speakers and supporting the efforts of the CEdO.

· Join the CEO and Chief Operating Officer (COO) in representing Encounter’s work to major donors and institutional funders.

· Oversee the expansion of Encounter’s communication plan in Israel, including building and overseeing a regionally based public relations strategy. 

Program Leadership and Oversight
· Program Plan Development & Execution: Hold primary responsibility for annual program plan, guiding the program team through goal and priority setting and creating, scaling, and leveraging strategies for broadest impact. Partner with the CEO to ensure programmatic vision aligns with organizational goals. Manage development and execution, supporting and holding staff accountable for results. Ensure strategic evaluation is built into all programmatic interventions, focusing on both short- and long-term goals and impact.

· Supervision: Lead the work and management of program team directors, including Director of Israeli Network, Senior Director of US Network, and Chief Education Officer. Build and establish strong team culture and workflow. Oversee and support efforts to reach KPI’s (key performance indicators), anticipating needed course corrections and performance reviews.  

Qualifications & Requirements: 
· Entrepreneurial Leader Experienced in Change Management: Ambitious appetite to leverage this moment for significant change; entrepreneurial in spirit and in skill and proven track record of leading organizational and network-driven social change. Comfortable navigating uncertainty and uncharted paths, and supporting others to excel through such change. Proven track record of managing teams. 

· Mission Alignment: Deep alignment and commitment to the values, vision and mission of Encounter with a particular focus on the organization’s work with Jewish Israelis. Track record of leadership involvement on this issue. Understands the shifting and nuanced  dynamics of the Israeli-Palestinian reality and how it manifests within Jewish Israeli society,  with Palestinian societies, and for American Jewry.  
· Public Leadership Presence: This position requires a leader with a strong and commanding relational presence, someone energized by frequent interaction with a wide spectrum of high-ranking Jewish Israeli and American influentials, ranging from philanthropists, business leaders, former government officials, and major thought leaders shaping public discourse. This person is a gifted public speaker and thrives in front of a group as well as in more intimate conversations. Can navigate sticky situations with grace and deep psychological insight. 

· Institutional Advancement: The successful candidate is comfortable with donors and prospective supporters, has a track record of asking for major gifts, and a willingness to fundraise. 

· Problem Solver: The successful candidate is comfortable holding authority lightly and interacting with those who hold authority. Brings a natural capacity for navigating interpersonal dynamics, and is able to stay above the fray while communicating with caring candor. Humility and humor are prized assets at Encounter and a calm and centered demeanor are essential to working on high conflict issues. 

Salary: 30,000 NIS - 34,000 NIS per month, commensurate with experience. Competitive compensation and benefits package. 

To apply, please send your resume and cover letter indicating why you think you are the right fit for this position to ManagingDirector@encounterprograms.org. Please, no phone calls. 
	 	 	 		
Encounter is an Equal Opportunity Employer. We do not discrim inate on the basis of race, religion, color, national origin, gender, sexual orientation, gender identity, gender expression, age, status as an individual with a disability, or other applicable legally protected characteristics. All employment is decided on the basis of qualifications, merit, and business need. 
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Listen. Learn. Lead.




