
ABSTRACT


Self-employment has been considered to be a response to the increased demand for flexible work that corresponds to the features of a global economy. Based on the relatively high rates of self-employment in developing countries and among ethnic minorities, some authors consider self-employment as a good opportunity for obtaining means of living despite having a marginal position in society, and even as a way of fulfilling the individual's desire for autonomy. 
This is true for women as well. Self-employment has been seen as a strategy to increase women’s participation in the labor force since it allows them to achieve autonomy and at the same time combine work and domestic duties. However, while according to the Double Disadvantage Theory self-employment becomes a desirable option for women facing difficulties entering the job market, scholars supporting the Precarious Work Theory consider self-employment to be undesirable due to its dubious benefits (mainly extended schedules).
This situation can be observed in Israel. The Arab population in Israel is a minority which holds an unfavorable position in the labor market with relation to the Jewish majority. However, while the findings regarding Arab Israeli men state that these men have more socioeconomic advantages when they are self-employed, self-employed Arab Israeli women had not been subject to this scrutiny, so it was not known if they similarly benefit from choosing self-employment.
The objective of this research was to investigate the benefits of self-employment for Arab Israeli women. For this purpose, we compared the income, family-work balance, and work satisfaction of self-employed women and those otherwise employed, by means of a survey conducted in Shefa´Amr. The comparison was controlled for the women’s occupational group and demographic characteristics and allowed us to identify who benefits from being self-employed. 
Our main sociological contribution was to find, first, that, conversely to their male counterparts, self-employed Arab Israeli women do not have a sheltered labor market. They opt for self-employment because they want to take advantage of a business opportunity and because they love their job. Arab Israeli women face disadvantages coming from their gender and ethnicity, but they do not choose self-employment because, due to these disadvantages, they do not have another job option. They do have the option of being employees, although, undoubtedly, job options are limited to highly educated women in certain economic branches. In those jobs, women can find compatibility with family duties and economic independence, as they wish, and, actually, they seem to prefer those options over self-employment. 
This result means that for women in Shefa´Amr self-employment is not a survivalist job option, as suggested in previous studies (Yonay and Kraus, 2013; Abu-Asbah and Heilbrunn, 2011; Arar and Abu-Asbah, 2010).  According to our results, women who have economic necessity would opt for finding a job as employees.
In this aspect, the Double Disadvantage Theory is not confirmed in Israel. Notwithstanding, this theory is true, as we confirmed that women suffer resource disadvantages: that is, difficulties in setting up a business. Then, not all the women benefit from being self-employed, but only those with certain characteristics.
Our second finding is precisely that the self-employed women who enjoy the benefit of having higher monthly income than employees are the ones who are employers. For the employees to have a high income they should work more hours per week and stay at the same job for years, aside from holding a B.A.
Third, self-employed women have more flexible work schedules than employees, but they work more hours per week, and they do not achieve a better family-work balance than employees. Thus, in this aspect, to be self-employed is not a better option than to be an employee, but a different and more demanding one. Self-employed women combine work with domestic duties through work flexibility and employees by reducing the time devoted to work.
Finally, self-employed women have the advantage of enjoying more satisfaction at work in comparison with employees, in particular, more economic satisfaction. The difference between the self-employed and employees is that having a high income and achieving self-fulfillment have an influence in the economic satisfaction of the self-employed but not of the employees, while for employees working less hours per week is a source of personal satisfaction, but not for the self-employed. That is, self-employed women are more concerned about self-fulfillment, while employees give more importance to time devoted to work.
Our results led us to conclude that self-employment brings some benefits (only more satisfaction at work and better income) to some Arab Israeli women: those who are employers. In other words, the benefits of self-employment are partial and for many women are precarious.
As a practical implication of this research, we expect to help shape the evolving understanding of self-employment as a disadvantageous employment option for women who are only looking for means of living while working few hours. Self-employment will bring good income and work satisfaction to women who are able to be employers. In this sense, labor policies should abandon the idea of promoting self-employment as a job option for Arab women who do not participate in the labor market, because what they really need are job opportunities (as employees). If policy makers want to foster self-employment among Arab Israeli women, they should design plans aimed at those willing to recognize and to take advantage of a business opportunity.

