Niklas Luhmann is known for stressing the relevance of the concept of autopoiesis to systems theory.
In the behavioral science age, research focused on human side of management.
The matrix structure is called a hybrid because it always combines two or more organizational structures.
The association of change management with “Theory E” suggests that change management is often driven by economic issues.
It is often difficult to measure the effectiveness of OD interventions because of a lack of clear metrics for evaluating their impact.
Managers who follow McGregor’s Theory X tend to micromanage their employees.
The boundaries of an “open-in” system allow input to enter the system but prevent all output from exiting the system.
The word “culture” is derived from the Latin expression “colere,” meaning to till, to cultivate plants.
According to March and Olsen when an organization is involved in a learning phase, part of what changes in the decision-making process are ideas, beliefs, and attitudes.
The first step when working in the hermeneutical approach to interpretation is to raise one’s own “pre-understanding” to consciousness and become aware of how it might affect one’s interpretation.

