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A. Scientific Background
What does success mean? What does migrant success mean in a transnational reality? What practices do migrants employ to achieve success locally and globally? How does the migration process contribute to the construction of ethno-cultural perceptions alongside migration culture in generating success? How is the dialogue between ethnic culture and migration culture expressed in relation to migration success? And why do migration studies take for granted masculine perspectives on success? This proposed research addresses such critical questions from a transnational perspective, which highlights the significance of culture and gender.
A.1. Migration, Transnationalism and Migrant Success. Migration studies have developed rapidly as a research field in recent decades (Pisarevskaya, Levy, Scholten, & Jansen, 2020). Most migration research focuses its attention on marginal, exploited and excluded groups, but there is also a growing recent shift away from these traditional subjects toward studies of higher social strata, including highly skilled migrants (Batalova, Fix, & Bachmeier, 2016; Kerr, 2017; Mihi-Ramirez, García-Rodríguez, & Cuenca-García, 2016; Zhan & Zhou, 2020). Nonetheless, there is still a dearth of research on post-migration practices of success among migrants who achieved their success during and after their physical migration.
	Migration literature encompasses studies of different types of international and internal migration, migrants, and migration-related diversity (King, 2002; Scholten, 2020; van Ostaijen & Scholten, 2018). Some scholars argue that migration research is inclined towards 'paradigmatic closure' around specific national-local perspectives on migration (Schinkel, 2018; Scholten, 2020). Wimmer and Glick Schiller (2002) speak of 'methodological nationalism', while others note the prominence in scholarship of national models that are then reproduced by policymakers (Bommes & Maas, 2005). 
	In the present global context of relentless movement across borders and growing diversity, integration is a problematic concept for many reasons: it presumes the nation is a socially and culturally homogenous as a whole and it reifies culture (Schinkel, 2018; Scholten, 2020; Talmi-Cohn, 2018). It does not account for diversity or for the voices and aspirations of those at whom the integration policies are directed (Grzymala-Kazlowska & Phillimore, 2018). The traditional approach focusses on the characteristics of migrants, their needs and skills, thereby undervaluing the significance of relationships and interdependence in creating the concrete possibilities of integration. By focusing on migrants' adaptation, the dominant model of integration enforces neo-colonial knowledge production (Schinkel, 2018) based on implementing "normative assumptions concerning who the citizen should be – or rather become – in order to be included in and part of society" (Fejes, 2019). Moreover, the discourse on integration is rooted in linear assumptions and metaphors. Newcomers are expected to meet neo-liberal goals emphasizing the division between "them" and "us," and to adapt the norms of the host society  (Berry, 2006). Natives do not have to meet such goals, since it is taken for granted that they are already integrated (Formenti & Luraschi, 2020; Scholten, 2020).
	Although the term 'incorporation' is more commonlly used than 'integration' in recent studies (Gorodzeisky & Semyonov, 2017; Jaskulowski, 2018; McKowen & Borneman, 2020), the point of reference for both integration and incorporation remains the native population. Consequently, in such studies, successful integration or incorporation is defined when migrants attain the average or common social, economic and cultural characterstics of the native population. For instance, in the labour market, which is considered the main measure of migrant integration, successful economic incorporation is identified when migrants reach the same level of earnings as natives possessing identical characteristics and move into more prestigious occupations that better fit their skills and qualifications (Borjas, 2015; Kogan, 2011; Lewin‐Epstein, Semyonov, Kogan, & Wanner, 2003; Lissitsa & Chachashvili-Bolotin, 2020; Lueck, 2018; Massey, Durand, & Malone, 2002). In sum, most of the research to date has focused on comparing migrants to the native population while research on migrant success in the global context is lacking. 
One of the dominant bodies of theory in migration studies is transnationalism, which emerged out of the growing concerns about and academic interest in globalization (Lubbers, Verdery, & Molina, 2020; Moret, 2018). The transnational perspective emphasizes migrant practices and the migration process as dynamic, active and hybrid. It also challenges the assumption that the migration process is linear. Empirical studies have made it clear that migration often involves more than a single move from one point of departure to one point of arrival. The links that migrants strive to keep alive and further build upon often coincide with different kinds of movements across borders (Lev- Ari & Cohen, 2018; Lev-Ari, 2012; Lubbers et al., 2020; Moret, 2018; Remennick, 2012; Talmi-Cohn, 2020a, 2020b). Physical relocation might be a one-time event, but cultural and social transformation is not. The physical territory is defined by borders, but migration  also encompasses interconnected cultural and social spaces that are shaped by different cultures and people, creating an array of meanings (Bradatan, Popan, & Melton, 2010; Brannen, Elliott, & Phoenix, 2016; Kyeremeh, Arku, Mkandawire, Cleave, & Yusuf, 2019; Levitt, 2009; Remennick, 2002b, 2012).
 One of the key ideas underlying the transnational perspective is the concept 'transnational social fields' (Moret, 2018; Schiller & Faist, 2010). This concept underlines the fact that the transnational stems from people's practices and does not exist per se. Thus, transnational social fields are gendered, ethnicized/racialized and classed (Lubbers et al., 2020). The transnational and national social fields in which the migrants are embedded, have the potential to shape a range of constraints and opportunities. Migrants may "build transnational social fields and these fields may extend across generations" (Lueck, 2018), shaping migrants' post-migration practices.
The popularity of the transnational perspective has generated an increasing number of studies about migrants' transnational practices (e.g., Vertovec 1999; Levitt and Jaworsky 2007; Faist 2012). Early scholarship on transnationalism focused particularly on so-called transmigrants who regularly engaged in cross-border activities (Guarnizo, Portes, & Haller, 2003; Schiller, Basch, & Blanc, 1995). More recent scholarship casts a wider net  that encompasses  the post-migration mobility (or immobility) practices that migrants engage in after their initial migration (Grzymala-Kazlowska & Phillimore, 2018; Moret, 2018). This scholarship highlights how some migrants maintain connections to places other than their place of residence, moving and acting within different transnational social fields. Yet, such post-migration practices are not necessarily grounded in cross-border movements (Lubbers et al., 2020; Moret, 2018).  
The dominant approach employed in measuring migrant success has been comparative and quantitative sociology. This approach applies a set of objective criteria, which can be found in statistical data directly related to migrant populations. These studies frequently measures migrant success based on various quantifiable criteria, including migrants' economic and professional status, lifestyle, education, and positions of authority (Amit & Chachashvili-Bolotin, 2018; Kushnirovich & Youngmann, 2017; Semyonov, Raijman, & Maskileyson, 2016). However, these objective criteria of success have their limitations, especially if we want to study and understand success anthropologically and concentrate on the emic perspective, which reveals the migrant's personal point of view. After all, emic perspectives reveal the ways in which migrants themselves define and evaluate their migration; the subjective comparative criteria they apply to their success. From an anthropological perspective, success must be taken as a subjective category, albeit one that is strongly related to objective facts shaping the biographical experiences and journeys of migrants. The proposed research draws on both sociological quantitative approaches and the anthropological attention to subjective experience, yet the emic understanding of migrant success is at its center, and the transnational perspective guides it. 
A.2. Culture and Migrant Success. Classic migration studies have paid close attention to ethnic culture and the impact of differences between cultural perceptions in the country of origin and in the destination of migration. The integration approach discussed above emphasizes the adoption of local patterns of culture in the destination country, while the transnational approach enables us to challenge the dichotomous binary treatment of ethnic culture and expands its purview to the dynamics and practices that emerge, not necessarily in the physical spaces of the countries of origin or destination. It allows for the construction of hybrid cultures. The migration process structures and shapes a culture of migration, within which the significance of movement common to migrants from different ethnic groups find expression (Brady & Stevens, 2019; Sirkeci & Cohen, 2016). The dynamics of ethnic culture (of the countries of origin and of destination) interact with those of the migration culture to generate a cultural capital of migration, which migrants employ to accrue the cultural capital they need for success.
Migrant scholarship has employed Bourdieu's concept (1984) of capital to demonstrate that embodied migrant cultural capital such as the ability to speak a language without a foreign accent and behave according to the cultural norms of an institution in the country of their origin (Gu & Lee, 2020; Moret, 2017), may also create opportunities for those who are able to navigate in transnational social fields. Thus, using Weiss's differentiation between 'nation-specific cultural capital,' which is of value only where it was acquired, and transnational cultural capital that is validated internationally, we see that migrants mobilize both their transnational and nation-specific cultural capital in their efforts to accumulate social advantages over time. As Moret (2018) argues, "capital is transnationalised through cross-border mobility practices, thus demonstrating that social inequalities need to be examined at the transnational level as well as at the level of the nation-state." More recent studies reveal that the capital migrants accrue through the process of migration can empower them to reach out beyond perceived boundaries, and their highly hybrid mobility, whether physical or virtual, opens up new possibilities (Gu & Lee, 2020). 
This leads us to the key questions animating our research: What cultural changes does the concept of success itself undergo through the process of migration? Are there common patterns of success within the common patterns of migration culture? How is the dialogue between ethnic culture and migration culture expressed in relation to migration success? And how does the dialogue with perceptions of the destination country structure views of success among successful migrant men of different ethnic origins? 
A.3. Men, Masculinities and Success in the Migration Process. The intersection of gender and mobility is not a new field of studies, though it was formerly
focused on the disadvantages, challenges faced by migrant women and also women success (Anthias & Lazaridis, 2020; Fanta-Vagenshtein & Anteby-Yemini, 2016; Raijman, Schammah-Gesser, & Kemp, 2003; Raijman & Semyonov, 1997; Shabtay & Kacen, 2005; Walsh & Yonas, 2012). More recently, complementary arguments have emerged in regard to men (Donaldson, Hibbins, Howson, & Pease, 2009; Friedman, 2017; Griffiths, 2015; Hirsch & Kachtan, 2018; Wojnicka, 2020; Żadkowska, Kosakowska-Berezecka, Szlendak, & Besta, 2020). These studies have identified an interplay of re-traditionalization and the emancipatory effects of gender/migration for women migrants. In time, we hope to see the replication of such studies with attention now directed at migrant men and boys, so that the social changes that can be expected to come in the wake of currently observed shifts in migrant masculinity can be captured and addressed by scholarly work. 
Migration is a gendered and gendering process that has evident consequences for men, women and societies, with the notion of migrants' sex affecting perceptions and reception of migratory flows (Remennick, 2016; Wojnicka, 2020; Wojnicka & Pustułka, 2019). Current literature on the connections between gender (men) and migration employs analytic frameworks and dynamics of integration and/or transnationalism. Research has looked at migrant men from multiple angles in contexts such as family transformations, labor markets, and social problems (Posern-Zieliński, 2018; Talmi-Cohn, 2020b; Żadkowska et al., 2020). However, these studies have not specifically addressed success and gender (men). The very poignant question of the masculinities of 1.5 and second-generation migrants has been all the more neglected. 
What kind of discourse emerges from the intersections of migration, local ethnic culture (in the countries of origin and destination), and perceptions of masculinity with regards to male migrant success? Are there unique post-migration male practices of success? And what do they reveal about perceptions of gender locally and globally?
A.4. Israeli context. Israel is an immigrant society whose majority population[footnoteRef:1]  is composed of Jewish immigrants from around the world who are eligible for citizenship under the Israeli laws (such as the Law of Return, and Law of Entrance) (Elias & Kemp, 2010; Lerner, 2017). In the proposed research, we focus on three immigrant groups that arrived in Israel over the past three decades: immigrants from the Former Soviet Union (FSU), Ethiopia, and North America (NA).  The differences between these groups allow us to challenge what is taken for granted. In addition, the differences between the groups and their perceptions can reveal much about common post-migration practices of success and the meaning of migrant success. [1:  About 74 percent of Israel's current population of 9.2 million are of Jewish ancestry; 21 percent are Israeli Palestinians (Arabs); and 5 percent are 'others' (CBS, 2020).] 

The differences between these three groups, arriving under different consequences from three continents, are reflected in their human, economic, social and cultural capital. Their absolute numbers, or their proportional part of the Israeli population, are also quite different. Yet, they have also several things in common:  1. They all share the experience of migration in all its manifestations (physical, cultural, economic and emotional) (Kushnirovich, Heilbrunn, & Davidovich, 2018; Lerner, Rapoport, & Lomsky‐Feder, 2007; Lomsky-Feder, Rapoport, & Ginzburg, 2010; Mirsky, 2005; Remennick, 2002a, 2013; Shabtay, 2001; Tartakovsky & Walsh, 2016; Walsh & Horenczyk, 2001) . 2. They are all embedded in the global discourse of global migration (Lev-Ari & Cohen, 2018; Remennick, 2012, 2019; Talmi-Cohn, 2020a, 2020b). 3. These present waves of migration to Israel are part of a historical sequence of migrations, meaning that Israeli society is not encountering migration for the first time, but rather is involved in an ongoing discourse on migration based on a historical memory of each of the previous waves of immigration (Lev-Ari, 2016; Sharaby, 2020; Walsh & Horenczyk, 2001).  4. Each of the groups is engaged in its own dialogue with Israeli society (Remennick, 2002a; Remennick & Prashizky, 2019; Sharaby, 2020; Tartakovsky, Walsh, Patrakov, & Nikulina, 2017). The existence of a dialogue is common, but the nature and interpretations of this dialogue are different for each group.  5. Most of the research about these groups has employed an integration/ incorporation perspective, using local perceptions (Amit & Chachashvili-Bolotin, 2018; Gorodzeisky & Semyonov, 2011; Lewin‐Epstein et al., 2003; Lissitsa & Chachashvili-Bolotin, 2020; Raijman & Semyonov, 1997; Semyonov, Raijman, & Maskileyson, 2015). 6. There have been a small but significant number of studies addressing success among members of these group, though most of them have focused on women (Lipkin & Sharaby, 2012; Remennick, 2013; Walsh & Yonas, 2012).
Israel provides a remarkable setting for the investigation of success and excellence among migrants. Israeli society tends to be parochial and the state's treatment of migrants and immigrants is grounded largely in local perceptions. Furthermore, members of these groups receive citizenship automatically based on their national identity and therefore they don't have to deal with the pursuit of citizenship from a bureaucratic standpoint. Global migration research has revealed that a common pathway to citizenship is excelling in various fields. This contrast will enable us to understand more deeply the practices of success and the meaning of success both globally and locally.

B. Research Objectives and Significance
Building on the theoretical insights and analytical tools produced by anthropological and sociological scholarship on migrant success, and our preliminary findings, this research has three main objectives:
(a) [bookmark: _Hlk55127087]To redefine the concept of migrant success, by taking into account the transnational perspective and using both emic and etic lenses in relation to culture, gender and migrant capital, accumulated through migration and from their transnational social fields. In other words, migrants’ success will be identified here in two ways: according to socio-economic measurements (such as SES), and according to emic perspectives that account for the subjective satisfaction of migrants and their feelings of well-being through the transnational perspective.
(b)  To analyze the mechanisms and circumstances of the process of achieving success. We will describe and analyze the post-migration practices of success among men migrants from different ethnic groups in the transnational context. 
(c)  To create a model of post-migration practices of success in the transnational context. The categorization and analysis of patterns of success will enable us to construct a transnational model for migrant men's success. In addition, according to our preliminary results, the model should characterize post-migration practices of success by both local and transnational categories. The proposed research will allow us to clarify this point and develop a multi-dimensional model. 
	This research will make important theoretical contributions, as well as identify significant practical implications. It will offer a novel perspective on a vital yet underexplored domain in contemporary migration literature, by employing the following:
1. Migrant success as a transnational phenomenon: While anthropological and sociological research on migration tends to be concerned with immigrant integration and success from a local perspective, our proposed study will employ both local and transnational lenses to examine this phenomenon.
2. Deconstruction of the concept migrant success: Migration is a dynamic process both physically and socio-culturally. One of the fundamental premises of this research is the understanding that both migrant success and the experience of migrant success are dynamic and are interconnected to the migration process itself. Thus, in order to understand the concept of migrant success, based on our preliminary findings, we focus on two significant components of migration studies, which nonetheless are insufficiently defined or/ and focused in the research literature in this context: culture and gender. Culture as a multi-dimensional and dynamic concept: We propose employing a multi-dimensional, emic perspective for the analysis of migrant men's success, by deconstructing the cultural meanings generated by the immigration process and its aftermath. Our analysis will address the country of origin, intercultural exchanges, global understandings of success, and the relationship between objective definitions and subjective perceptions, based on socio-cultural characteristics. Gender: As noted above, studies of migrant success have examined migrants as an overall group or, when employing the perspective of gender, looked specifically at women. Men and masculinity are generally taken for granted, while our research focuses on the centrality of masculinity to the process and experience of migrant success. An analysis which accounts for different perspectives in relation to culture and gender enables us to reformulate the concept of migrant success in a way that is absent from current research.
3. Model of post-migration practices of success: We will create a model of post-migration practices of success in the transnational context, which combines different types of transnational practices of success in relation to culture and gender. This type of analysis is largely absent from current research.
4. Meaning of knowledge about migrant success: The study of migrants and their practices of success can reveal much about the boundaries of the societies within which they live. In other words, we learn not just about the migrants, but about those societies' notions of success and of transnationalism, through their perceptions of and interactions with migrants. 
5. Applied practices: This study is of relevance to a wide range of social actors; from policy makers and bureaucrats, to researchers of migration, and professionals and activists, all of whom stand to gain from an in-depth, empirical account of the strategies, struggles and achievements of this transformative segment of society.

C. Detailed Description of the Proposed Research
C.1. Working Hypotheses. Research on migration and migrant success requires a reappraisal of the limits of discourse, both in terms of migrant movement and with regards to perceptions of success among migrants. This study seeks to shake off the ethnocentric blindness that views migrants according to local parameters, by placing them and their practices in international contexts. We wish to challenge localist perspectives that view migrant success as local integration, or pay attention only the migration process within the receiving country. Our research rests on the hypothesis that post-migration practices are formed and shaped not only on the basis of physical location, but also in cultural, social and economic spaces. Our premise is that understanding the success of migrants is based on understanding their transnational social fields and on analyzing the meaning of movement, migrant capital, culture and gender from both etic and emic perspective.
[bookmark: _Hlk54870937][bookmark: _Hlk55206363]C.2. Research Design and Methods. Migration scholars (Guarnizo 1997; Vertovec 1999; Wimmer and Glick Schiller 2002; Glick Schiller 2005) have argued persuasively against methodological nationalism, the tendency to take the nation-state as the natural setting in which to conceptualize and investigate social phenomena (Lubbers et al., 2020). Accordingly, this study adopts a transnational perspective that, in contrast to methodological nationalism, emphasizes how sociocultural participation in multiple places provides migrants with a dual frame of reference (Guarnizo 1997) or bifocality (Rouse 1992) ‒ or, in other words, a constant awareness of and responsiveness to events occurring in multiple places (where they have been and where they are) and the ability to interpret those events using different cultural models. 	The proposed research will be conducted using mixed methods (Tashakkori & Teddlie, 2010), in that it will combine secondary analysis of both quantitative and qualitative data. The advantage of mixed methods research lies in its ability to draw on the strengths and minimize the weaknesses of the two methods in a single research study (Leech & Onwuegbuzie, 2009). 
	We summarize our research design, data sources, and methods of analysis they correspond to our three research objectives in Table 1. It is followed by a detailed description of the design. 

Table 1: Outline of the Research Design 
	Research
Objectives
	Conceptual frame
	Dataset
	Method

	Objective 1:  Redefine the concept migrant success

Objective 2:
Analyze the mechanisms and circumstances of the process of achieving success

Objective 3:
Create a model of post-migration practices of success in the transnational context
	Meanings and practices of success for migrant men are based on four key elements: (a) their migration and post-migration practices; (b) cultural characteristics of both these immigrants and of the social and cultural groups they encounter throughout the process; (c) aspects of gender, and in this case, of masculinity; and (d) immigrants' perceptions of both local and global measurements of success
Successful (in both local and global terms) immigrant men employ a variety of practices of success. We hypothesize that their characteristics ‒ as (a) immigrants, (b) having cultural backgrounds that differ from that of the receiving country, (c) men, and (d) possessing broad local and global perspectives ‒ are what generate their specific practices of success. 
	Migrant research  

	
	
	Interviews will be conducted with two clusters of interviewees
a. 45 Semi-structured interviews with migrant men from three places of origin (FSU, Ethiopia and NA)
b. 15 semi-structured interviews with experts who work with immigrants from the different groups in fields
	Culture and language-adapted 
Interview

Interview guidelines will be based on the transnational perspective and deep understanding of migration process

Thematic analysis of interviews



	
	
	Original data from public media such as Facebook posts, videos and magazines from different regions and countries such as NA, FSU, Ethiopia and Israel
	Discursive textual
analysis about migrant men's success



	
	
	CBS files 
	Individual-level data
descriptive/correlational/
multivariate
analysis




Below is a detailed explanation of the methodology:
1. Semi-structured interviews with successful migrant men of different ethnicities, in different geographical locations (in Israel, those who continued their migration journey to other countries, and those who move back and forth between different places). We will find out how migrants speak of their own success; how they define it, evaluate their own success; how they describe their post-migration practices of success; and identify specific moments in their biography which they identify as crucial for success. 
	In this study, we define successful men in two ways: (1) according to objective criteria (social and economic characteristics), as men who are among the top 30% in Israel in terms of their income and/or those in the liberal professions, (2) using emic terms that reveal the subjective satisfaction of migrants and their feelings of well-being.
	Migrants: men who migrated in the early 1990s and up to the present, or the children of parents who migrated during this period. This group thus includes first generation, generation and a half, and second generation immigrants, because the product of the physical movement (the act of migration) continues to exist for many years following that act, and is expressed also among those who did not experience the physical movement themselves (i.e., the second generation) in all its economic, social and cultural manifestations.
	Ethnic groups: Three primary groups were selected: migrants from Ethiopia, the former Soviet Union (FSU), and North America (NA). This particular choice addresses two primary axes: First, the cultural, social, and economic meaning of daily life for the migrants themselves, and their perceptions of the concept and experience of success. Second, the attitudes of the receiving society and the discourse consequently created about migrants and their perceived characteristics. The primary goal is to identify similarities and differences among the different groups, including in the way they are treated by the receiving society, so as to characterize the perceptions and patterns of success among migrant men. 
	About 15 men from each group (45 men in total) will be interviewed. The interviews will subsequently undergo a thematic analysis using MAXQDA 2020 software. 
2. We will also conduct 15 semi-structured interviews with experts who work with immigrants from the different groups in fields such as immigrant absorption and employment: For example, the director general of Gvahim, Tech-Career, and officials in the Ministries of Absorption and Labor. The interviews will focus on the following topics: What is success and how it is expressed among migrants; is there a difference between personal and official perceptions of migrant success; the practices employed by immigrants to experience or achieve success; and the manner in which cultural and gender differences are expressed. The primary goal of these interview is to analyze and understand institutional perceptions (in the public, private and non-profit sectors) of migrant men's success.
3. CBS data files: An up-to-date, comparative statistical analysis that focuses on employment status, income, and employment field. The three subject groups (migrants of three ethnicities) will be compared, with a focus on the gender gap within each group, and an additional comparison to Israeli society. The data will be drawn from the Israeli Central Bureau of Statistics (Labour Force Survey). Due to the size of these groups, our analysis will be merged to datasets between the years 2015-2020. The purpose of the analysis is to challenge the definition and practices of success by mapping and examining the situation in relation to objective parameters of the employment market. 
4. We will also collect and conduct a textual analysis of public media materials, such as news, Facebook posts, videos from different countries and regions, such as NA, FSU, Ethiopia and Israel. These different textual materials will be read through a discursive perspective (Van Dijk 2001) that emphasizes the overt and latent dimensions of text, rhetoric, textual hyper-talk and silences, normative genres and other matters. The goal of this analysis is to understand existing public perceptions of successful migrants.
[bookmark: _Hlk54870969]C.3. Preliminary Results. The key findings to emerge from our preliminary research thus far are the following: (a) The category of success is understood not only in terms of economic success, but also in social and cultural contexts of movement, recognizing the success of those who perceive themselves as successful people and those who are regarded as such; (b) Post-migration practices of success belong not only to the first generation but also to 1.5 and second generations; (c)  The dialogue between the perception of migrant men's masculinity by the majority and the perception of masculinity by the migrant themselves create different types of post-migration practices of success; (d) There are differences between post-migration practices of success in local and global contexts. One of our interesting preliminary findings is that, in the local context, the earlier post-migration practices of success are characterized by relative isolation from the ethnic community established in the host country.
C.4. Available Resources. The PIs are trained in different and complementary disciplinary and methodological perspectives (anthropology and quantitative sociology) but have previously employed an interdisciplinary approach. Both PIs have extensive research experience in migration and transnational contexts. We will collaborate with migration scholars from Europe, Africa and North America on this project. In addition, both PIs are applied (sociologist and anthropologist), and have already established close collaborative contacts with key interlocutors in the field, including migrant men and key persons who work with migrants. Additional resources required for the study are research assistants who are competent in qualitative and quantitative methods, and computing facilities. The PIs are faculty members at the Faculty of Social and Community Sciences and members of the Institute of Immigration & Social Integration at the Ruppin Academic Center. One of the researchers is also a part-time faculty member at Tel Aviv University. These two institutions provide a pool of graduate students (MA and PhD) with the interest in migration studies and with relevant experience, as well as the necessary computing resources.
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