A growing body of research demonstrating the strong impact of collective bargaining on social welfare programmes highlights the imperative of taking collective bargaining into account when analyzing the evolution of  the programmes and structures of European welfare states.
 Trampusch
, for example, referring to a study of  occupational pension, early retirement and continuing education programme benefits attained through collective bargaining, argued that there is a growing tendency to incorporate welfare issues into collective agreements. Contrary to the commonly held view that the role of social partners in welfare management is decreasing, Trampusch contends that welfare state retrenchment need not be analyzed in terms of privatization or individualization of social risks.
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