Topic 1: Introduction to leadership
[bookmark: _Toc64024330]
The Myers- Briggs personality test 	Comment by Author: Please ignore the blue underline if it appears.

According to the test inon (citatione 1), my personality has good correspondsmatch well towith the characteristics of “extroversiont, intuition, feeling and , judging (ENFJ, i.e. protagonists)” and of “extroversiont, intuition, thinking and , judging (ENTJ, i.e. commanders), and this” which means that I fall into the categories of being within the classification of diplomatss and  analystss,  respectively. Evidently, bBoth personality typesies include the traits of being judgemental and extroverted, which I possess in particular. In my case, That is, I tend to prepareorganize and pursuefollow themy plans in my life, and I am sociable and can easily express my ideas, emotions and feelings, which allowsallowing me to establish relationships.socialize by making contact. Thanks to this and my charisma, I am able tocan be a leader with many supporterslarge of followers. 	Comment by Author: Possibly “in” instead of “on”?
That saidOn the other hand, the main differences between the twose personality types lie in the termsies are: feeling and thinking. TENFJs through their great vision and their emotions, protagonists inspire people to achieve their goals, while commandersENTJs are governed by the logic and rigidity of situations. 
As I mentioned previouslyPersonally,, I can feel identifyied myself with both personality typesies (sentimental or thinking side), and de) iwhich one prevails t will often depend upon the situation in which I find myself one will predominate more. As a protagonist,n ENFJ I tend to demonstrate my interpersonal skills when wishing to get people to do what I want;is best for me. I maintain an imagevision of myself in which I must have the need to achieve my dreams and goals; and, I consider myself to be a very persevering person. As a commanderWhen ENTJ predominates, I tend to express my opinions forcefully despite knowing that I may become embroiled in will enter into a dispute with someone if I believe that I amcussion in the for being right and they do not. Similarly, I also like to lead work teams toin which I mustit is necessary to apply my managerial skills in order to implement direction to resolveprovide solutions to any type of problems.  For more detailsdetails, please seego to Aappendix A1.	Comment by Author: Perhaps you could remove this small part, as you have already mentioned what both personality types involve above.	Comment by Author: Perhaps this would suffice instead of your original “the situation in which I find myself”, which may be unnecessarily wordy. This option would allow you to save some words.	Comment by Author: Perhaps you could consider using this term, as it would allow you to save words.	Comment by Author: Perhaps this would suffice in place of “any type of problem”. It would allow you to save words.

[bookmark: _Toc64024331]Table 1: Analyses of my strengths and areas for improvementStrengths and opportunities’ areas analysis 	Comment by Author: I would recommend that you number each of the tables that you place in your work.

	Characteristics
	Description
	Strengths / tTo improvedevelop	Comment by Author: Please ignore the unnecessary blue underline if it appears.
	Analysis

	Communication
	They are the centre of attention in conversations.
	Strength
	I always try to speak truthfullywith the truth and to express, expressing my point of view, whether negative or positive (for good or bad points). , in the same way, I also like to listen to people beforeto reaching an agreement. 
I consider that it is also important to learn how to read reading people because sometimes people’s words do not match theirwith behaviour. Currently with the pandemic, situation it is a bit difficult to have no, to not have any face-to-face contact, as and an emails or calls can be misunderstood.

	Energetic
	They implement plans and establish goals while leading teams.
	Strength
	I love to lead and monitor projects and to ensure, ensuring that the objectives of each project are accomplishedsucceeded. For me, tThe most important thingpoint for me is to have vision, i.e.that is, to try to predictanticipate the future in order to be prepared forin any situation.

	Strategic tThinkers 
	They like to considerexamine problems in order to develop implement strategies that make work easier.
	Strength
	I like to suggestpropose and implement new methodstools that willto facilitatemake work easier and have bettergreater results.	Comment by Author: Perhaps you could use the synonym “facilitate” for variety.

	Charismatic and iInspiring
	They are charming and popular, and they can which allows them to convey their enthusiasmpassion and to motivate their supporters.followers
	Strength
	Some colleagues and friends have made the commented that I have inspired them to become better people and to developseek new interests and, reaching new goals. I try to resolveprovide solutions to any problems that colleagues or friends may be having, and  that theypeople tend to seek my opinion when it comes tofor both personal and professionalwork decision- making.	Comment by Author: I would recommend that you use this term, as it is much more concise and will allow you to keep within your wordcount without wasting words unnecessarily.

	Altruistic
	They are warm and selfless people who like to support their communities.
	Strength
	I have organisedcoordinated charity, food and clothing collections for rural communities as well as collections of donated toys , donations of toys for orphaned children. Given the seriousness of the Covid-19 pandemic sSome months ago, with the Covid-19 pandemic, I donatedmade donations of personal protective equipment material tofor doctors in hospitals where the  that do not have good conditions are poor. I also provide free French language classes in my sparefree time.	Comment by Author: Again, I would recommend that you use this more concise term that conveys exactly the same information as the term that you had used originally.	Comment by Author: I would recommend that you use this term.	Comment by Author: You could perhaps use “spare” for variety, as you have already used “free” in this sentence.

	Stubborn and dDominant
	They like to debate and argueing that they are always right, and they tend to impose their will because the best idea is theirs.
	To improveDevelop	Comment by Author: I would recommend that you write “to improve” for consistency with the title of this column.
	Wwhen I feel that I am right and that the my proposal idea that I contribute is better than the my colleagues’others, I try to ensure that my opinions are respected. have my points of view followed. Sometimes I try have tried to keep quiet,  butand, eventuallyin the end, I reiterateemphasize again that my idea would have been better than theirs.	Comment by Author: “The others” can be quite a vague term. I think that it may be better for you to use my proposed term “my colleagues’”, as it avoids any potential ambiguity.

	Intolerant
	They do not like to make mistakes , and cannot accept different opinions.
	To improveDevelop
	It is difficult forcomplicated to me to tolerateaccept mistakes andor to implement projects that have not required my input. in which my opinion is not asked to participate, I understand that certainthere are decisions that do not depend upon me;, however, sometimes I will feel so displeased with a decision that I get frustrated.

	Impatient
	They cannot tolerate long waitstimes;, they like to gethave quick results quickly.
	To improveDevelop
	I enjoy getting results quickly inspeed of what I do., Ein fact even in my personal life, I likewant to advance at speedgo very fast in the way Iof liveeading my life.

	Arrogant
	They look down on people who neitherdoes not match up to the job nor shareand have their same thoughts.
	To improveDevelop
	If I think that the ideas contributed by my colleaguesother people are poornot good, I willdo not considertake them into consideration. Also, I also do not give in to show submission by my bosses when I believe thatthink I am right.	Comment by Author: Perhaps this would be more suitable, as it’s somewhat more concise.

	Poor at hHandling of eEmotions
	They tend to not control their emotions,emotions; they get irritated easily.
	To improveDevelop
	 I am unable todo not control my emotions at all, and I show that I am my angryer or happyiness with someonepeople through my facial expressionse and gestures., I have taken courses to improve my emotional intelligence, and these haveit has helpedallowed me to not to allowtake certain matters to affect methings consideration, but there areis still manya plenty of lessonsthings to learn.

	Cold and rRuthless
	They tend to be insensitive when pursuingin pursuit of goals. T, they do not consider personal circumstances. They  and sometimes they act rudely.
	To improveDevelop
	I do not mixlink work with friendship., in fact I never havetake business meetings outside of mythe company’s offices, and I do not nor do I accept any kind of gifts, which means thats sometimes people consider that I am very cold to the point of being rude.	Comment by Author: Perhaps this would suffice in place of “any kind of gift”. It will allow you to save words.


Based on cite 2

This sample of my editing work was taken from a self-assessment portfolio of one of my clients who is currently studying for an MBA at the University of London.
The small words/phrases that are highlighted in purple and blue in the first and third paragraphs were rendered as such by the client.
The small phrase in paragraph three that is highlighted in green was rendered as such by me.
I should also highlight that I was in regular contact with the client throughout the editing process. Thus, I can assure you that any vast differences that you may notice between the original version and the edited version were discussed first. This was to ensure that not a single aspect of the client’s intended meaning would be lost in the edit.


