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<CT>The Nature of the Technical Library at Universities

[bookmark: _Hlk530410661]<TX1>There are several Several types of libraryies which specialize in sciences and engineering b. Besides those at universities. Large public libraries have there are special departments for these subjects in large public libraries, and there are also special libraries, not generally available to the public, which specialize in some particular aspect of science and technology. With regard to In university libraries there are variations in services, types of collections and goals as, for example,  within a given university if one comparesin the nature of a given university library, or one devoted to a subject such as journalism and music , with libraries inor a library for the sciences and engineering
<H1>GENERAL NATURE
<H2>Size of Collection and Ffacilities
<TX1>Probably the greatest differences among no characteristic of sci-tech libraries at universities differs so muchis as the size, both of their collections and theretheir physical facilities. Probably theThe main reason for the great variations is may be whether the organization of the collection is centralized or decentralized. the type of organization practiced, whether centralization or decentralization is chosen. A survey made by the author of twenty-two universities comments on the effect of organizational patterns on the size and operating conditions of their technical libraries.1 
<TX1>Centralization per se is not the permanent answer to having modern facilities. As Waldhart and Zweiiefel sayhave said, “a single unit devoted to technical materials can become crowded…just as easy as several small units can.””.2 But some institutions, of which Stanford could forbe considered as an example, manage to maintain a relatively high level of quality of their various different physical facilities for technical libraries in spite of the fact of having over a dozen such units.
<H1>HISTORICAL BACKGROUND
<TX1>When universities were first developed, a few as long ago as the seventeenth17th and 18th eighteenth centuriesy in some Eastern states, the library was no doubt a very simple operation, housed in one modest-sized building. Then, as libraries grew, larger and larger sized buildings were required . oOften becausethe size of the campus expanded at the same timewas expanding. FinallyAt  some point, because of pressure from library users and perhaps at the insistence of a teaching department, the university created pressure between library users at an unknown moment in time led to the university’s creation of a sub-unit of the main library, perhaps at the insistence of a particular department of instruction within the university. 
Marianne Cooper, in a paper written in 1916, concludes her A paper which gives a very good account of the types of arrangements used for science libraries was written in 1916 by Cooper. She concluded with the following observation3
<TX><EXT>“The organizational patterns of science and technology libraries result from compromises between the needs of users, as they see them, and the practical requirements of budgets and administrative control as seen by the librarians…
One hopes that administrative decisions about library locations can ideally be based as much on the desire for better service to the users as on the practical needs of budgets and administrative concerns.”
<H2>Budgets
<TX1>Even the wealthiest of universities requires the preparation of an adherence toneed to be ready to follow a budget, and it is crucial in the case of for schools which are not in the diminishing ranks of the well-to-do institutions, budgets are of crucial importance.
<H2>Salaries
<TX1>The costs of a staff member are not restricted to salaries salary, alone but include a fair amountmore than a few of fringes such as health care, pensions, sick pay, vacation, and and holiday pay—all of these which add up to become a significantly an important part of the library budget. To keep salaries equitable in the system, the university must give non-union and unionized  type employees must be given regular salaries salary increases.
<TX1>The need to keep salaries reasonable makes steady inroads on the amount of fundingthe funds left, for example,  for literature and binding. As if this was not bad enough, the problem of providing adequate collections is further complicated by price increases in recent years for materials in all fields, non-technical as well as and technical. AdditionallyAdditionally, there is the following finding <EXT>“there has been a marked increase in periodical costs…while book price increases have been significant, periodical increases have been larger.”4
<TX1>The purpose of thisThis summary of the budgeting process has aimed at showingis to show its value to a library sstemsystem. In the words of Moore “it may not be a glamorous topic, but it is one of extreme importance in the administration of any library”5.
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